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YOU ARE LEGALLY 
PROTECTED

Wrongdoing and unethical practices are prevalent in every 
organisation. According to the Association for Certified Fraud 
Examiners (ACFE) on average it is estimated that 5% of an 
organisations revenue is lost to fraud. As an employee what can you 
do to make a difference? You can choose to walk away and ignore 
wrongdoing/ unethical practices or you can do the right thing 
knowing you have a moral obligation to your organisation and take 
action. If you choose to act by reporting using the correct channels, 
you are assured to be protected by law. However, if you go to the 
media your protection may not always be guaranteed.

If you choose to act you have a few options to consider. You can 
choose to report internally to the management of your organisation. 
However, due the lack of trust people are often afraid that nothing 
will be done or that they could face disciplinary action. ‘Public 
Whistle-Blowers’ choose to report to the media and are often under 
the impression that by being the face of their cause they could help 
inspire others to come forward and contact them with possible 
evidence, which could be used for investigation. 

You may gain publicity by doing so but remember you are 
contractually obligated regarding confidentiality to your organisation 
and could thus be faced with disciplinary action in this regard. In 
this instance you may want to ask yourself: “is the publicity worth the 
disciplinary action you may be faced with?”  

‘Loyal Employees’ choose the safer option and report any 
wrongdoing or unethical behaviour to the organisation or an 
anonymous tip-off hotline. By utilising this channel your identity is 

safeguarded and you will demonstrate loyalty to your organisation. 
An anonymous tip-off hotline is completely independent from your 
organisation. If you choose to be anonymous your information and 
personal details will under no circumstances be disclosed to your 
organisation unless you request for full disclosure.  

Before you decide which avenue to take it is important for you to 
understand the legislation that govern the action you may choose 
to take. The Protected Disclosures Act, 26 of 2000 suggests that 
any employee who follows the correct channels when reporting 
wrongdoing will be protected. These correct channels include 
reporting internally or using an anonymous tip-off hotline. You will 
not be victimised, harassed or lose your job. However, if you choose 
to be a ‘Public Whistle-Blower’ and report to the media (e.g. Carte 
Blanche, Facebook, the Sunday Times etc.), this Act cannot guarantee 
your protection. 

The King III Report on corporate governance makes a 
recommendation for companies to “establish safe, easy accessible 
reporting channel to embed ethical value system”. Further to this, 
Section 159 of The Company’s Act implies that all Public and Listed 
entities need to have whistleblowing facilities in place and they have 
to create awareness.

Bearing in mind the options of reporting and the legislation in place 
- choose wisely before reporting wrongdoing and unethical practices. 
Report using an anonymous tip-off hotline and the law will protect 
you. Or go to the media and face the consequences which could 
follow thereafter. The choice is yours.

Tip-offs 
contact 
details:

FreeCall: 0800 077 078
E-mail: saipa@tip-offs.com 
Freepost: KZN 138, Umhlanga Rocks, 4320

Freefax: 0800 00 77 88
Website: www.tip-offs.com

Blow the whistle on wrongdoing to the media and you could face being disciplined. 
Report using the correct channels and have law on your side.
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