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Introduction 
 
The COVID-19 pandemic has had a significant and a potentially lasting impact on the economy with 
taxpayers (both individuals and businesses) facing serious cash flow difficulties. The COVID-19 tax 
relief measures are crafted to alleviate cash flow constraints experienced during the lockdown 
period. 
 
The government has implemented measures whereby businesses can defer the transfer of payroll 
taxes to SARS. In addition, the payment of provisional tax is deferred, and the scope of the 
Employment Tax Incentive (ETI) has been expanded. 
 
Many employees either received part or no salaried income from their employers who could not 
trade during the lockdown period. Under these circumstances, employees received UIF Temporary 
Employee Relief Scheme (TERS-UIF)1 benefits either directly or via their employers to compensate 
employees’ loss of income. 
 
These tax relief measures are crafted to assist taxpayers with liquidity in a time 

i)  where business activity is likely to substantially decline (a reduction in `gross income’), 
and 

ii) where individuals face with a reduction in disposable income.  
 
The COVID -19 tax relief measures allow for additional cash to immediately flow into businesses and 
into the individuals’ back pocket. 
 
In addition, to the new tax relief measures, Government has also strategically used their macro–
economic tools (that is, fiscal and monetary policy), to assist the campaign against corona virus 
epidemic. Government together with the Reserve Bank calibrated a fiscal package of approximately 
R500 billion that will bring additional life into the whole financial system under these trying 
circumstances. 

The R500 billion fiscal package  
 
A synopsis of the fiscal package is as follows: 
 

- Government has set aside an amount of R20 billion to support the efforts in dealing with the 
pandemic. 

- Government has substantially increased the social security net and have directed R50 billion 
towards relieving the plight of those who are most affected by the coronavirus. Child support 
grant beneficiaries (children) will receive an extra R300 in May. 

- From June 2020, to October 2020, caregivers (typically mothers) will get an additional R500 
each month. All other grants will be topped by R250 per month for the next six months. 

 
1 Please note that SARS released an updated PAYE BRS for Employer Reconciliation (2020 release)  
( version 19.04) on 18 June 2020. The UIF- TERS is exempt and not disclosed in the IRP5; hence there 
is no source code. However, when completing the ITR12 in 2021, the individual employee (taxpayer) 
may disclose the UIF TERS receipt in the non-taxable income field with the code 7921 (basic 
exemption). 

https://www.sars.gov.za/AllDocs/Documents/PAYE%20BRS/SARS_PAYE_BRS%20-%20PAYE%20Employer%20Reconciliation_V19%204.pdf
https://www.sars.gov.za/AllDocs/Documents/PAYE%20BRS/SARS_PAYE_BRS%20-%20PAYE%20Employer%20Reconciliation_V19%204.pdf
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- A special COVID–19 Social Relief of Distress grant of R350 a month will be paid to individuals 
who are currently unemployed and do not receive any other form of social grant or UIF 
payment for the next 6 months. Self–employed persons could apply for other COVID–19 
TERS – not discussed in this briefing.  
 

It must be kept in mind, that for now, we can safely say that these fiscal measures are available only 
for the abovementioned period. These measures will not continue once the abovementioned 
periods have expired.  
 

Tax relief measures  
 
It must be borne in mind that these tax relief are for the employer and the employee. The employee 
will, for example pay the full PAYE, but the employer will obtain the tax relief in order to improve 
the cash flow of the employer so that they may continue to maintain existing staff levels and pay 
salaries to their employees.  
 
Employees are also eligible for relief if they meet certain requirements. The relief for employees can 
be obtained via the UIF mechanism. This is dealt with separately by SAIPA.   
 
The proposed tax relief measures will be given legal effect in terms of two bills which were tabled 
in Parliament on 24 June 2020. As result the new tax measures will be enacted retrospectively. The 
tax measures will take effect from 1 April 2020.  
The two bills to be tabled in Parliament in this regard are 
 

i) The Disaster Management Tax Relief Bill, and 
ii) The Disaster Management Tax Relief Administration Bill. 

 
The complete spectrum of tax relief are as follows: 

The mechanics of the tax proposals 
1)Employer Tax Incentive (ETI) – benefits for employers 
 

Existing Benefits  New Proposal – applicable for four months: 
1 April 2020 and ending on 31 July 2020 

The ETI programme makes provision for 
the employer to claim the ETI in respect of 
a qualifying employee:  
- that is, between the ages of 18 and 
29; and  
- must have a monthly remuneration 
of less than R6 500.  

 
 

These categories also apply to the COVID 
period but there is an additional category of 
qualifying employee that will enable 
employer to claim the ETI benefits t from 
the new proposal. These are employees 
between the ages of 30 and 65 who were 
never previously eligible for ETI benefits. 

Cash Benefits  Cash benefits – increased by R750pm 

The maximum monthly ETI claimable per 
qualifying employee is limited to 

Increasing the maximum amount of ETI 
claimable for employees eligible under the 



4 
 

-  R1 000 in the first year of 
employment, and  

- R500 in the second year of 
employment.  

- the monthly ETI can only be claimed 
for the first 24 months of the 
qualifying employee’s employment 
by an employer or associated 
institutions. 

 

current ETI Act to R1 750* in the first 
qualifying twelve months and; 

 R1 250* in the second twelve qualifying 
months.  

The expansion also covers qualifying young 
employees after their first 24 months of 
employment, as well as qualifying 
employees from 30 to 65. In these cases, 
the maximum incentive is R750. 

Payment of ETI benefits   

payment of employment tax incentive 
reimbursements from twice a year 

Payment of employment tax incentive 
reimbursements monthly as a means of 
getting cash into the hands of tax compliant 
employers as soon as possible. 

* It is understood that the proposed increase from R500 to R750 (in respect of the amount 
to be claimed) is made after the April payroll run, therefore, the  additional R250 not 
claimed as part of the April payroll run can be claimed during the May payroll run which is 
on or before the 7th June 2020.   
 

Requirements: 
 

- Applies to employers that were registered with SARS as at 25 March 20202.  
 

- The current compliance requirements for employers under of the ETI Act will continue to 
apply.  
 
i)  An employer must not reduce the employees’ tax payable by that employer in 

respect of a month by the amount of the employment tax incentive available to that 
employer in that month if, on the last day of that month, the employer has failed to 
submit any return  as required a tax Act or 

ii) has any outstanding tax debt, that is due or payable to SARS for the benefit of the 
National Revenue Fund in terms of a tax Act: 

  

Illustrative example 1  

 

Employer A – a resident company / person – has 10 workers earning R4 500 per month each and is 
registered for PAYE.  In terms of the new proposal, the employer may claim R750 per month for 
each employee although the employer never enjoyed ETI benefits previously for these employees.  

Outcome 

 

The employer can retain up to an additional R7500 from the employer’s PAYE liability each month 
between April and July. 

 

 
2 Applies to the deferment of PAYE as well. 
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Illustrative example 2  

 

Employer B – a resident company / person – has 3 workers – Employee A, B, C 

Employee A – The employer claims the ETI. 

Employee B – the employer exhausted ETI claims for 27–year–old two years ago, and  

Employee C – 34 years old and has never been a qualifying employee for ETI benefit. 

Given each employee earns R4 500 per month. 

 

Outcome 

 

 Employer B will be able to retain the following amounts per month: 

 

   Normal   Additional    Total 

   ETI benefit  ETI benefit 

 

Employee A   R1000   R750     R1750 

 

Employee B  R nil   R750    R 750  

 

Employee C  Rnil   R750    R750 

 

 

Total per month R1000   R2250    R3 250 

(until 31 July 2020). 

 

The monthly wage bill is R13 500 and the employer can retain 24% of the monthly wage bill payable 
to SARS. The 24% applies only as per this example. 

 

Additional ETI must be claimed on the monthly EMP201 as follows: 

- Calculate ETI as per the existing rules  
-  Calculate the total additional ETI amount for the qualifying employees   
-  Capture the sum of normal ETI and additional ETI on the EMP201.  

 

ETI can only be offset against the PAYE payable to a maximum of either the PAYE Liability or the ETI 
calculated for the month. If the PAYE liability is less than the ETI calculated, the excess (ETI carried 
forward) will be paid as a refund, provided that the employer is fully tax compliant. 
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When will the ETI refund be paid?   

 

During the COVID–19 tax relief, the ETI refund will paid within 10 days after the EMP201 has been 
successfully processed, provided that the employer is  fully tax compliant, and not been selected 
for an audit and SARS has valid bank details for the employer. 

 

Please note that if the employer is non–compliant for a month, the ETI credit will be carried 
forward to the next month. However, this credit will be only paid to the employer at the end of the 
reconciliation period (submission of the EMP501) even if the employer has resolved your tax 
compliance status.  

  

Must the additional ETI be included in the IRP5/IT3(a) certificate?  

All additional ETI must be included on the IRP5 certificates. An additional qualifying cycle option 
must be used for employees who are not normally eligible for ETI either due to the age restriction, 
or because you have already claimed ETI for the allowable 24 months. For employees who are 
normally eligible for ETI, use the current options. 

 

2)Skills development levy payment holiday  
 

Every employer that is registered with SARS for PAYE and has an annual payroll (total salaries and 
wages including bonuses, commission, etc.) in excess of R500 000 (approximately R41 000 per 
month) is required to make monthly Skills Development Levy contributions (SDL contributions). The 
SDL contributions are calculated at one per cent of the monthly payroll of the employer and are due 
and payable by the seventh day of the following month.   

 

For the four–month period from May 2020 to August 2020, employers who are registered for SDL 
do not have to declare and pay SDL to SARS. All employers who are registered for SDL automatically 
qualify for the SDL payment holiday. The SDL payment holiday will be automatically provided. The 
zero amount SDL Liability will be defaulted on the EMP201 return for the four–month period from 
May to August 2020. 

 

This non–payment of the SDL is a suspension, not a deferral; employers will not be liable for these 
payment after the holiday period has ended which is 31 August 2020.  

  

 3) Fast–tracking VAT refunds  

 
In order to assist businesses with liquidity during the COVID–19 outbreak and lockdown, it is 
proposed that vendors currently registered under either Category A or Category B be permitted to 
temporarily file their returns on a monthly basis.  

 

For Category A the period, the tax period for duration of COVID–19 will end on the last day of May 
2020 and on the last day of July 2020.  

 

For Category B the period, the tax period for duration of COVID–19 will end on the last day of April 
2020 and on the last day of June 2020.  
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This frequent (monthly) submission of VAT refund returns will make available refunds due to 
businesses sooner than is currently the situation for the A and B category of vendors. 

 

Vendors belonging to Category A and Category B and who are keen to file VAT 201 on a monthly 
basis may submit an application in writing to SARS.  Hence the option to file monthly is not 
automatic. The proposal is to temporarily permit vendors to file their returns monthly, while 
remaining under Category A or B. This option will be made available to all Category A and B vendors 
who may choose to temporarily file their VAT returns monthly or continue to file bi–monthly 
returns.  

  

It is obvious that vendors who are in a net refund position for the duration of the lockdown only 
would exercise this option, thereby, improving their cashflow situation. It is noted that this filing 
option is limited for a maximum of 4 tax periods.  

 

Category A vendors  

 

Existing rules for `A’ vendor type New Rules for Covid–19 – monthly returns 

On the last day of May 2020 Submit returns for the month of April and for 
the month of May 2020 

On the last day of July 2020 Submit returns for the month of June and for 
the month of July 2020 

 

  

Category B vendors  

 

Existing rules for `B’ vendor type New Rules for Covid–19 – monthly returns 

On the last day of June 2020 Submit returns for the month of May and for 
the month of June 2020 

On the last day of August 2020 Submit returns for the month of July and for the 
month of August 2020 

 

The proposed amendments are deemed to have come into operation on 1 May 2020 and relate to 
the tax periods beginning 1 April 2020 and will remain in operation until the tax period ending the 
end of July 2020.The vendor is reminded that submissions are made in arrears. 

 

4)Deferring the payment of excise duty on alcoholic beverages and tobacco products.  
 

It is understood that the prohibition on sale of alcoholic beverages and the prohibition of sale of 
tobacco products continues during the whole period of lockdown.  
 
But excise duties on alcoholic beverages and tobacco products are paid at source by the 
manufacturers and not at the point of sale. As a result of the prohibition of sales during these trying 
times, the manufacturers of these products will incur large excise duty payments when no sales of 
these products have occurred due to a nation–wide lockdown. 
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In order to minimise cashflow difficulties for the manufacturers of alcoholic beverages and the 
manufacturers of tobacco products, it is proposed that the manufacturers in these industries 
continue to submit their excise duty accounts on time but that the payments due to SARS be 
deferred for a period of 90 days without incurring interest or penalties. 
 
Manufacturers will qualify for such deferment provided they have no outstanding excise accounts 
or payments unless an arrangement has been made for such payments.   
  
Effective date: The proposed deferral will apply to payments due in the months of May and June 
and will be for a period of 90 days.  
 
 
 

5)A three–month deferral for filing and first payment of carbon tax liabilities to 31 October 
2020.  
 

As per existing rules, the filing requirement and the first carbon tax payment is due by 31 July 2020. 

 

The new proposal is to provide some cash flow relief in the short term and therefore, the filing and 
payment date will be delayed to 31 October 2020. 

 

6)A postponement of some of the corporate tax proposals in this year’s Budget on interest 
expenses and assessed losses.  
 
The 2020 Budget announced the following measures to broaden the corporate income tax base  

i) restricting net interest expense deductions to 30% of earnings, and 
ii) limiting the use of assessed losses carried forward to 80% of taxable income. 

 

Both measures were to be effective for years of assessment commencing on or after 1 January 2021.  

 

It is proposed that the effective date for these measures be postponed to 1 January 2022. 

 

7) An increase in the deferment of employee’s tax – applicable for a limited period of four 
months, beginning 1 April 2020 and ending on 31 July 2020: 

 

New Proposal: applicable for four months: 1 April 2020 and ending on 31 July 2020. 

 

The COVID–19 Tax Relief for PAYE is the payment of 65% of the total liability and deferral 
of 35% of the total PAYE liability for the month.   
 

The first deferment can be claimed in the April 2020 EMP201 return.  

 
The 35% deferral is only applicable on the PAYE liability declared on the original EMP201 
return submitted to SARS. Any increase in the PAYE liability through a request for correction 
will not be taken in consideration when the 35% deferral is calculated.  
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The COVID–19 Tax Relief for PAYE can be claimed on the EMP201 return, that is, submitted 
monthly. 

 

The taxpayer claiming the COVID–19 Tax Relief for PAYE, must undertake the following steps: 

 

i) Complete the EMP201 as per normal with the full PAYE Liability. Please note: The 
form will calculate the PAYE payable at 100%. This amount cannot be changed. 

ii) To determine the actual amount payable to SARSs, please do the following: 
 
a) Submit the EMP201 to SARS. SARS will issue a statement of account, which will 

reflect the COVID–19 Tax Relief (deferred amount) for PAYE and the total amount 
payable for that respective period, to the taxpayer.  

OR  

 

Calculate the Total Payable as (65% of the PAYE Liability) plus SDL (for the month of April) 
payable plus UIF payable. (Please note that if an employer makes a late payment, the 
employer will forfeit the benefit of the COVID–19 Tax Relief for PAYE and SARS will impose 
penalty and interest on the calculated total payable. 

 

Taxpayers must check their statement of account 48 hours after submitting the EMP201 to 
ensure SARS has not revoked the discount due to non–compliance. 
 
Please note that no amounts reflecting or indicating the COVID–19 Tax Relief for PAYE will be 
displayed on the EMP201 form. Taxpayers must view your statement of account to see the effects 
on their account. 
  
Example:      
 

PAYE Liability 35% Tax Relief PAYE payable SDL Liability UIF Liability Total Payable 
 amount 

5 000 1 750 3 250 0 100 3 350 

20 000 7 000 13 000 0 400 13 400 

54 000 18 900 35 100 0 1 080 36 180  

  
Employers making use of this tax relief must pay back the total deferred PAYE liability amount in six 
equal instalments. These instalments must be paid as follows:  

- August 2020 – payment due by 7 September 2020;  
- September 2020 – payment due by 7 October 2020;  
- October 2020 – payment is due by 6 November 2020 (last business day before the 7th);  
-  November 2020 – payment is due by 7 December 2020;  
- December 2020 – payment is due by 7 January 2021;  
- January 2020 – payment is due by 5 February 2021;  

 
If an Employer default on the payment of the instalment, penalty and interest will be imposed for 
the month defaulted. 
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The COVID–19 Tax Relief for PAYE and the simultaneous claiming of ETI? 
  
It is noted that all qualifying employers can claim the COVID–19 Tax Relief for PAYE regardless of 
whether they claim ETI or not. 
  
If an employer claimed the ETI, then the employer must undertake the following steps: 
 

- Capture the full PAYE liability. Please note that the form will calculate the PAYE payable at 
100%.  

- The employer cannot change this value. 
- Capture the ETI as calculated.  
- Calculate 65% of the PAYE liability.  
- Limit the ETI Utilised to the lesser of ETI calculated or 65% of the PAYE liability. 
- Calculate the total payable as (65% of the PAYE Liability) less ETI Utilised plus SDL Payable 

plus UIF payable. 
 

Employers must be mindful of the fact that a late payment, you will forfeit the benefit of the COVID–
19 Tax Relief for PAYE and SARS will impose penalty and interest on the calculated total payable  
 
Employers must check their statement of account 48 hours after submitting the EMP201 to ensure 
SARS has not revoked the discount due to non–compliance  
 
Please note that no amounts reflecting or indicating the COVID–19 Tax Relief for PAYE will be 
displayed on the EMP201 form.  Taxpayers must view your statement of account to see the effect 
on your account. 
 
ETI can only be offset against the PAYE payable to a maximum of either the PAYE Liability or the ETI 
calculated for the month. If the PAYE liability is less than the ETI calculated, the excess (ETI carried 
forward) will be paid as a refund, provided that the taxpayer is fully tax compliant. 
 
 

PAYE 
Liability  
 

ETI 
Calculated  
 

ETI 
Utilised  
 

ETI 
Carried 
Forward  
 

PAYE 
Payable  
 

SDL 
Liability 

UIF 
Liability  
 

Total 
Payable 
amount 

15 000 20 000 15 000 5 000 0 150 300 450* 

20 000 18 000 18 000 0 2 000 200 400 2 600 

36 500 40 000 36 500 3 500 0 365 730 1095* 

54 000 20 000 20 000 0 34 000 540 1 080 35 620  

 
* Only SDL and UIF payable because the PAYE liability is set of against the ETI incentive. 
 
Payment of refund be paid 
 
During the COVID–19 tax relief, the ETI refund will paid within 10 days after the  EMP201 has been 
successfully processed, provided that the taxpayer is fully tax compliant, and the taxpayer has not 
been selected for an audit and SARS has valid bank details for the taxpayer. 
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Please note that if the taxpayer is non–compliant for a month, the ETI credit will be carried forward 
to the next month. However, this credit will be only paid to you at the end of the reconciliation 
period even if you have resolved your tax compliance status.  
 

8)Deferral of the payment of provisional tax liability for tax compliant small to medium 
sized businesses 
 

i) Existing benefits  
 

These are as follows: 

 
- A provisional taxpayer must submit a return and make provisional tax payment to SARS. 
- The first payment, which is 50 percent of the total estimated liability, must be made within 

six months after the commencement of the year of assessment, and 
- The second payment, which is the total estimated liability reduced by the first payment, 

must be made by no later than the last day of that year of assessment. 

 

The existing penalty provisions are as follows: 

 

- A 10 per cent penalty for late payment of a provisional tax liability for both the first and 
second tax periods.  

- A penalty on the underpayment of a provisional tax liability for the second provisional tax 
period as a result of underestimation, reduced by the abovementioned penalty imposed for 
the same period., and  

- Interest on the unpaid portion of a provisional tax liability. 
 

New Proposal: applicable for four months: 1 April 2020 and ending on 31 July 2020. 

 

But Treasury & SARS proposes the following tax measures for tax compliant small to medium 
sized businesses, for a period of twelve months, beginning 1 April 2020 and ending on 31 
March 2021 

 

These are as follows: 

 
- Deferral of a portion of the payment of the first and second provisional tax liability to SARS, 

without SARS imposing administrative penalties and interest for the late payment of the 
deferred amount.  
 

- The first provisional tax payment due from 1 April 2020 to 30 September 2020 will be based 
on 15 percent of the estimated total tax liability, while the second provisional tax payment 
from 1 April 2020 to 31 March 2021 will be based on 65 percent of the estimated total tax 
liability;  
 

- Provisional taxpayers with deferred payments will be required to pay the full tax liability 
when making the third provisional tax payment in order to avoid interest charges.  
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Requirements  

 

i) Must be tax compliant, 
ii) A business conducted by a company, partnership, individual or trust with a gross income 

not exceeding R100 million for the year of assessment within which the period falls, 
iii) No more than 20 per cent of their Gross income is derived from interest, dividends, 

foreign dividends, royalties, annuities and rental from letting fixed property and any 
remuneration received from an employer. But passive rental income derived from the 
letting of fixed property should exclude rental income derived by a person whose main 
trading activity is the letting of fixed property.    

iv) Tax relief available to small to medium sized businesses only – defined to mean any 
business with an annual turnover not exceeding R100m.  

 

This proposal will not apply to an employer or representative employer that has failed to submit 
any return in terms of tax Act, and has any outstanding tax debt, that is due or payable to SARS for 
the benefit of the National Revenue Fund in terms of a tax Act but will exclude an agreement for 
which an instalment payment agreement exists or a compromise or debt write–off exists.  

Taxpayers must be reminded that interest and penalties will apply if the employer has understated 
the PAYE liability for any of the four months. 
 

Illustrative example 1  

 

Background information 

 

Company A – a resident RSA company has financial year–end (FYE) of 30 June 2020.  

It would already have paid its first provisional tax payment of approximately 50 per cent (of its 
estimated total tax liability, say R3 million) by 31 December 2019. 

  

But its second provisional payment will be due 30 June 2020 – during the period of the temporary 
relief measure. 

 

Outcome 

 

Instead of paying a further R1.5 million (50 per cent) based on the current legislation, it need only 
pay R450 000 (15 percent of R3 million) so that the cumulative total of the first and second 
provisional tax payments is 65 percent of the estimated total tax liability (as opposed to 100 
percent).  

 

This will provide Company A with a R1 050 000 cash flow benefit during the temporary relief period.  
 
Company A would have to pay the outstanding balance (35 percent or R1 050 000) by 31 December 
2020.  
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Illustrative example 2  

 

Background information 

 
Company B has a 28 February 2021 FYE, 
It first provisional tax payment will coincide with the shutdown period – that is 31 August 2020. 
It is given that the estimated total tax liability for the year is R800 000. 
 
Outcome  
 
Therefore, first provisional tax payment (due by 31 August 2020) will be R120 000 (15per cent of its 
estimated total tax liability of R800 000 for the year) instead of R400 000, allowing temporary relief 
of R280 000. 
 
 As a further relief measure only 50 per cent of the estimated tax liability (R400 000) will be due by 
28 February 2021, so that the cumulative total tax paid at that point is 65 per cent of the estimated 
total tax liability.  
 
The remaining balance of R280 000 (35 per cent of estimated tax liability) will be due by 30 
September 2021 in order to avoid interest charges.  
 

9)Increasing the deduction available for donations to the Solidarity Fund 
 

“COVID19 disaster relief organisation’ that carry on activities for the purposes of disaster relief in 

respect of the COVID–19 pandemic, will on application and approval by the Commissioner for SARS 

be deemed to be PBOs  as per section 10(1)(cN) and section  30 of the Income Tax Act, and subject 

to the same criteria prescribed to all PBOs in terms of these sections.  The approval as a PBO in 

terms of section 30 of the Act will only apply for a limited period of four months beginning from 1 

April 2020 until 31 July 2020.   

As a result, during the four–month period, the following tax exemptions will apply:  

Receipts and accruals of COVID–19 disaster relief fund will be exempt from income tax; and 

The approval for section 18A as well will only apply for a limited period of four months beginning 

from 1 April 2020 until 31 July 2020.   

The tax–deductible limit for donations (currently 10% of taxable income) will be increased by an 
additional 10% for donations to the Solidarity Fund in the 2020/21 tax year. 

 

The 20 per cent tax–deductible limit for donations will apply only to donations made during the 
2020/2021 tax year. Any donations over the limit made during the 2020/2021 tax year will be 
carried forward and deemed to be a donation made in the succeeding year of assessment 
(2021/2022) and be subject to the 10 per cent limitation in that year.   
 

For individuals, the proposed amendments are deemed to have come into operation on 1 April 
2020 and apply until 28 February 2021.   
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For companies, the proposed amendments are deemed to have come into operation on 1 April 
2020 and apply until the years of assessment ending on or after 1 January 2021. 

 

To alleviate the cashflow difficulties of employees where their employers contribute to the 
Solidarity Fund on their behalf, Government is proposing a special relief measure by temporarily 
increasing the current 5 per cent tax limit in the calculation of monthly PAYE of the employee. An 
additional limit of up to a maximum of 33.3 per cent for three months or 16.66% for six months, 
depending on an employee’s circumstances, will be available. 

 

10) Case–by–case application to SARS for waiving of penalties and interest 
 

The existing Tax Administration Act offers relief, and it is still relevant  
 

i) Instalment payment agreement (s167 & s168), 
ii) Compromise of Tax Debt ( s200 –s205) or  
iii) Remittance of penalty (s218) 

 

Large businesses (with a turnover of more than R100 million) that are materially and negatively 
impacted during the COVID19 crisis may apply directly to SARS to delay tax payments without 
penalties. 

–Similarly, businesses with turnover of less than R100 million can apply for an additional delay in 
payments without penalties. 

–Large businesses may contact their relationship manager through the SARS Large Business 
Centre, while other businesses may contact SARS directly. 
 

11)  Expanding access to living annuity funds 
 
Temporarily allow individuals who receive funds from a living annuity to immediately either increase 
(to 20% from 17.5%) or decrease (from 2.5% or 5% to 0.5%) the proportion they receive as income, 
instead of waiting up to one year till their next contract “anniversary date”. 

This will assist individuals who either need cash flow now or who do not want to be forced to sell 
after their investments have underperformed. 

The proposed measures will be implemented for a limited period of four months starting from 1 
May 2020 and ending on 31 August 2020. 
 
The R50 000, which is the minimum value of the annuity or part of the retirement interest which an 
individual can withdraw in the event that there was any previous lump sum commutation in the 
fund and R75 000 in any other case be replaced by a single threshold of R125 000 to be applied as 
the de–minimis amount.   
  
The proposed amendments to the de–minimis amounts to R125 000 will not be limited to the four–
month period and will continue to apply thereafter.    
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12) COVID-19 guaranteed loan scheme for small and medium enterprises 
 

The South African Reserve Bank and commercial banks have jointly created a guarantee loan 
scheme. The purpose of this scheme is to help small and medium–sized businesses and the 
economy. 
 
In terms of this scheme, R200 billion will be ultimately made available for new loans to existing 
customers. The initial phase will be R100 billion.  
 
The key features of the COVID-19 loan guarantee scheme are: 
 
 1. COVID-19 loans will be available from banks to eligible businesses in good standing with their 
commercial banks with an annual turnover of less than R300 million. 
 
 2. Funds borrowed through this scheme can be used for operational expenses such as salaries, rent 
and lease agreements, contracts with suppliers, etc. Loans will cover up to three months of 
operational costs and will be drawn down monthly. 
 
 3. Banks are not obliged to extend COVID–19 loans, and those that do will use their normal risk 
evaluation and credit–application processes. A business’ owners may be required to sign surety for 
the loan. 
 
 4. Each business may accept only one COVID–19 loan. 
 
 5. COVID–19 loans will be offered at a single, agreed lending rate by all banks participating in the 
scheme. The rate will track the repo rate. 
 
 6. A six–month repayment holiday will commence from the first drawdown, although interest will 
accumulate from the date on which the first drawdown on the loan occurs. 
 
 7. Repayment of interest and capital starts after six months and businesses have a maximum of 60 
months to do so. Borrowers can repay the loan ahead of schedule.  
 
8. The scheme will be rolled out by banks over the next few weeks.   
  
The scheme works on the principle that profits and losses are ultimately shared between 
government and the banks. The scheme will receive all ‘profits’ on the loans, i.e. the difference 
between the rate at which banks lend the money (together with limited costs). This will include a 
guarantee fee charged to the banks in relation to the scheme. These profits will be used to offset 
any losses that the scheme makes. If the scheme suffers any further losses, these will be absorbed 
by the banks themselves, capped at 6 per cent of the size of the loan. Any further losses will 
ultimately be covered by the fiscus.  
  
Taxpayer to contact their bank for further details and eligibility criteria.  
Tuesday 31 March 2020 – Day 5 of the lockdown. 
Revised: Tuesday 28 April 2020 – 33rd Day of the lockdown 

Revised: Saturday 2 May 2020 – 37th Day of the lockdown 

Revised: Wednesday 24 June 2020 


