
Official Journal of the South African Institute of Professional Accountants

REBUILDING TRUST IN THE 
ACCOUNTING PROFESSION

SA LEADS THE WAY IN 
ACCOUNTING STANDARDS

NEW SUBMISSION 
REQUIREMENTS FOR CIPC

CPD
60mins

(Unstructured)

ISSUE 33 | 2018

EQUIPPING ACCOUNTANTS FOR THE DIGITAL WORLD

60mins Unstructured CPD



GROW YOUR BUSINESS AND PRACTICE 
WITH SAGE BUSINESS CLOUD
Sage Business Cloud is designed to be the only cloud platform that accounting 
practices, and businesses of different shapes and sizes, will ever need. It offers 
a powerful set of cloud products for small business accounting and practice 
management, to advanced financial management and industry specific enterprise 
management. Practices and businesses can join the platform at any stage of their 
journey and continue to grow as their needs evolve.

“Adopting cloud technology drives a different culture in a business
and unlocks new opportunities.”
Jennifer Warawa
 EVP of Partners, Accountants and Alliances at Sage

Small business essentials, with invoicing. Available on all devices.

Beyond cloud ERP. A single view of your business. Perfect for your industry.

Finance and business management for fast-growing businesses.

www.sage.com/za 

C

M

Y

CM

MY

CY

CMY

K

290855_Accountants advert_210x297.pdf   1   2018/06/27   3:08 PM



 FROM SAIPA  

04 A Word from SAIPA

05 SAIPA News  

 SAIPA  

06 Rebuilding trust in the accounting profession
 Lynette Dicey

 ACCOUNTING TECHNICAL  

10	 	Issuing	of	certificates	for	business	visa	applications
 Faith Ngwenya

14	 Importance	of	share	certificates	and	keeping	a	share	register
 Lethokuhle Dlamini 

INDUSTRY INSIGHTS  

16  South Africa leads in adoption of international accounting 
standards

 Prof Rashied Small

18	 	Equipping	accountants	with	the	skills	that	are	needed	in	a	
digitally	disruptive	world

 Prof Rashied Small

20	 Living	the	SAIPA	values
 Ragiema Thokan-Mohamed

24  CIPC to implement new submission requirements 
 Mpho Simelane

 OFF BALANCE SHEET  

26	 Staff	profile	–	Mpho	Simelane

06

24

18

10

CONTENTS



S everal high-profile corruption scandals in 
recent years have placed ethics and the 
accounting industry squarely in the public 
spotlight. There’s now closer scrutiny 
on the conduct of business leaders and 

greater pressure to prove responsible corporate 
citizenship or adherence to King IV principles. 
Accountants are required to hold themselves to the 
highest standard of integrity to protect the profession. 
Moreover, accountants are duty bound to promote 
and encourage unquestionable ethical behaviour in 
those with whom they service. 

However, ethics is dynamic with a solid core of evolved 
philosophies and entrenched boundaries that are 
often blurred by factors like the current social beliefs 
and codes of practice, governmental practicalities 
and even technology. As new moral challenges arise, 
accountants must remain abreast of their implications 
and provide practical solutions.

AN ETHICAL MINDSET

While laws will always be necessary to set minimum 
limits, we should strive for more than just legal 
compliance and avoidance of penalties. We need 
to maintain a mindset that asks not just if an action 
is allowed but if its outcome will deliver the highest 
good to our clients while protecting the public 
interest. To develop this mindset into a culture 
of ethical excellence that is aligned with society’s 
changing needs, we must consider emerging 
topics. One such concern is how new technology 
and artificial intelligence (AI) will influence ethical 

conduct. AI, for example, is exceptional at making 
probability-based decisions but has no concept of the 
moral implications. So, can we be held accountable 
for following automated directives whose inputs are 
too massive and complex for humans to review? What 
about social and ethics committees? Can they really 
improve ethical conduct in organisations? If so, what 
resources do they need to achieve that end? So then 
how do we rebuild trust in the accounting profession 
and get back on track?

In this edition, we examine how scandals in the 
accounting sphere have impacted public perception 
and how this can be changed to rebuild trust again. 
We appeal to SAIPA members to continue to be 
exemplary and #SAIPAProud by living the SAIPA 
values of Professionalism, Integrity and Excellence. 
SAIPA members are recognised in the Immigrations 
Act as eligible professionals to issue business visas 
for individuals seeking to start a business in South 
Africa. Technical Standards Executive, Faith Ngwenya 
provides insight into what this means for members 
practically. One of the greatest challenges facing 
accountants is investing in the education and training 
required to remain abreast with industry changes. 
Prof Rashied Small highlights the need to equip 
accountants with skills needed to succeed in the 
digital economy. 

We trust you will find this edition insightful.

Zobuzwe Ngobese
Marketing & Business Development Executive

BUILDING A CULTURE OF 
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SAIPA NEWS 

SAIPA digitises the way trainee 
accountants become certified

On 1 June 2018, SAIPA launched an online version of their Trainee Logbook. The 
logbook is used by trainee accountants to maintain the portfolio of evidence that 
needs to be completed to become a Professional Accountant (SA).

R ashied Small, Executive: Education, Training and 
Membership at SAIPA, says that the organisation 
has digitised, streamlined and optimised the 
process that has up until now been paper-based 
and exposed various stakeholders to loopholes in 

the system.

“The portfolio of evidence that trainee accountants need 
to compile over three years used to be paper-based, but 
this has now been replaced by the digital logbook. The 
logbook is where aspiring Professional Accountants (SA) can 
log the evidence that is needed to demonstrate that they 
have completed the necessary work and obtained the right 
experience to become certified and registered by the Quality 
Council for Trade and Occupations,” says Small.

REMOVING PAPER AND STREAMLINING 
ADMINISTRATION

One of the main features of the online logbook is that it allows 
for articulation across the various learnership qualifications 
in a seamless and efficient manner without losing any of the 
competencies completed in a previous learnership.

“In the past, if a trainee accountant worked in the government 
sector and moved to a role in the private sector, a lot of 
paperwork would be involved in updating their information 
with SAIPA and ensuring that they didn’t have to redo 
competencies and assessments that they had completed in 
their previous role. With the new system, a trainee’s logbook 
will be adjusted automatically if they change employers and 
competencies that they have obtained in their previous role 
will be carried over to their new role to avoid duplication of 
tasks,” says Small.

IMPROVING PERFORMANCE MANAGEMENT FOR ALL 
STAKEHOLDERS

The online logbook will also enable better performance 
management of all stakeholders who form part of the 
assessment process. There are currently four key stakeholders 
involved in the certification process, namely; the trainee, 
the supervisor, an external assessor, and SAIPA. The online 
logbook enables SAIPA to monitor the performance of all the 
stakeholders involved in the certification process to make sure 
they are supporting the trainee’s career development.

“In the same way that we will receive notifications and updates 
as a trainee accountant compiles their portfolio of evidence and 
completes assessments to validate their technical and practical 
competencies, we will also be notified if a supervisor or assessor 
isn’t reviewing their work and giving appropriate feedback. 
The online logbook has been designed to monitor all levels 
of activity and performance of each of the key stakeholders 
to improve the control over the development and progress of 
trainees,” says Small.

The online logbook also has a communication feature that 
connects stakeholders via a built-in communication channel 
and e-mails, a learning system that provides technical support 
to trainees and other stakeholders who need to use the 
logbook, as well as an intranet service where SAIPA shares 
news, videos, and relevant articles of interest and importance.

“The new online logbook offers a vast improvement in how 
young accountants will go about becoming certified. We look 
forward to continuing to improve their experience and look at 
how digital solutions can help us streamline the support we 
offer,” concludes Small.  



REBUILDING TRUST 
in the accounting 
profession
Lynette Dicey, freelance writer

SAIPA
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A t the time of its demise Enron was cited as the world’s 
biggest audit failure. The company’s auditor, Arthur 
Anderson – then one of the five largest accountancy 
partnerships in the world – had for years been 
persuaded to overlook Enron’s high-risk accounting 

practices and ignore what should have been red flag issues. The firm 
was charged and found guilty of obstructing justice for shredding 
documents and deleting emails that related to Enron. Despite the 
fact that only a small number of Arthur Anderson employees were 
involved in the scandal, the firm went out of business. Lehman 
Brothers, on the other hand, hid over $50 billion in loans disguised 
as sales. The company’s auditors, Ernst & Young, were complicit in 
the fraud, along with certain Lehman executives. 

South Africa has not been immune to these kinds of scandals. 
Controversies at African Bank, KPMG, VBS Bank, Steinhoff and 
more recently, Nkonki, have all in one way or another, been linked 
backed to lapses in corporate governance and the audit function. 
However, as Ettiene Retief, a Professional Accountant (SA) and 
Professional Tax Specialist, points out, not all of these local scandals 
can be considered audit failures and in each case it’s important to 
consider the context leading up to each event. 

One of the biggest problems with the accounting profession, he 
says, is that an entire company’s reputation can be jeopardised by 
perceived or real wrongdoing – even if it’s in just one division or 
involves only a small group of people within that company who 
have behaved unethically. 

“In this instance, KPMG is a good example. Although the firm provides 
a wide variety of services incorporating a number of disciplines, its 
entire organisation including its external audit function – ended up 
under a cloud as a result of the firm’s relationship with the Gupta 
family and its perceived lack of independence even though it was in 
fact only a few partners who failed to remain independent.”

In the case of KPMG, he says, the burning issue is independence. 
“By choosing to attend the controversial Gupta wedding at Sun City 
in 2013, those partners who attended raised the question of the 
extent to which KPMG’s audits were independent and impartial,” 
says Retief. “There is little doubt that their attendance jeopardised 
the firm’s independence and that it caused the firm significant 
reputational damage, highlighting the need for audit firms to have 
more stringent protocols in place to ensure these kinds of things 
don’t happen.” 

However, says Retief, the assumption that because certain KPMG 
partners lacked independence does not necessarily mean that 

subsequent audits lacked independence, or that the required audit 
steps were not followed. 

The public, he points out, typically paints the entire profession with 
the same brush when just one company is accused of wrongdoing. 
However, he says it’s vital that context is provided around each 
controversy before it’s possible to assess whether or not the audit 
outcome was compromised.

African Bank, for instance, collapsed in 2014 as a result of lending 
unsecured loans and was placed under curatorship. Its auditors, 
Deloitte, have been implicated in the organisation’s collapse and 
accused of unethical auditing. “In the case of African Bank there 
is little doubt that its demise was the result of an audit failure. Far 
from being an audit weakness, the issue here was the fact that the 
required audit steps, if followed correctly, should have highlighted 
the lack of going concern,” says Retief. 

He maintains that there is no getting away from the fact that there 
are systemic risk issues to the way audits are conducted. “However, 
as a profession we need to be able to distinguish whether we need 
to strengthen certain processes, and whether regulatory bodies 
need to be strengthened in order to hold people accountable.”

Accountants, he insists, cannot check every single aspect of every 
transaction. Instead, they investigate what is reasonable unless there 
is a red flag indicating the need for further investigation. “They will 
not test further if there don’t appear to be irregularities. However, 
the assumption amongst the general public is that they have tested 
every aspect to a very finite level – which is why fingers then get 
pointed at the profession when controversy or wrongdoing arises.”

And in terms of addressing audit weaknesses, it’s important to 
separate the profession from what it does: in other words, distinguish 
between a system failure or a user failure. 

Accounting scandals are nothing new – just think of Enron in the United States 
which resulted in the demise of Arthur Anderson in the early 2000s or Lehman 
Brothers, which went from being the most admired securities firm according to 
Fortune magazine in 2007 to bankruptcy the following year. What all accounting 
scandals do – justifiably or not – is erode faith in the accounting profession. 

“One of the biggest problems with 
the accounting profession, he says, is 
that an entire company’s reputation 
can be jeopardised by perceived or 
real wrongdoing.”
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There are lessons to be learned from the multitude of accounting 
scandals that have taken place in South Africa, and in other 
countries, in recent years, says Professor Jannie Rossouw, Head of 
the School of Economic and Business Sciences at the University of 
the Witwatersrand. The first is that auditors should improve their 
assessment of the risk of every audit, and include reputational risk 
in this assessment. 

Secondly, he supports the idea of a mandatory rotation of auditors 
every five years. Critically, he maintains that auditors should only 
be in the audit and tax business and not in the advisory business. 

There are potential conflicts of interests that arise when an audit 
firm offers a variety of technical services, says Rossouw. “Audit 
firms should stick to audit and tax business to the exclusion of other 
services. Although sheer size is not the problem, a few bad audits 
in a large firm can damage the whole company, as happened in 
the case of KPMG.”

What the accounting profession needs to do, believes Rossouw, 
is to stop trying to be a ‘sexy’ profession. “When I was young, 
auditors were regarding as boring. This changed over time but has 
clearly not been to the benefit of the profession.”

The profession, he adds, needs to take a long hard look at itself 
and rethink its regulatory framework, legislation, a more effective 
IRBA and ensure more credible corporate governance structures 
are put in place at audit firms. 

Retief, while conceding that industry bodies have been slow 
to respond to accounting scandals, says much of the criticism 
directed at industry regulator IRBA, is unwarranted. “It’s important 
to remember that they don’t set the standards as these are set 
internationally. Therefore, as a controlling body, IRBA did not 
have the right to attack KPMG until they had ascertained and 
understood the underlying issues. They have a mandate and there 
is a limitation to what they can do. It’s difficult for a regulatory body 
to respond properly at the fast-pace of social media.”

To fix the public’s perceptions of the accounting profession, Retief 
maintains that two issues need to be addressed: firstly, there needs 
to be an understanding that most accounting organisations have 
multiple service levels; and secondly, that governing bodies have 
taken steps against those companies implicated in wrong-doing. 

There needs to be a clearer understanding of the audit function, 
he insists. And importantly, a clear understanding of the extent to 
which the issue – or perceived wrongdoing – impacted the advice 
or advisory services offered by the company, or to what extent a 
person relieved on the financial reporting to make decisions. 

“At the end of the day, an audit opinion is just that: an opinion, 
with the expectation that the user of the financial statements can 
reasonably rely on those statements.”

The Steinhoff scandal – which has been called the biggest corporate 
failure in the history of the Johannesburg Stock Exchange – was a 
completely different kind of issue, he insists. “In a normal audit 
process, the auditor assesses the information supplied and ensures 
that the necessary supporting documentation exists. It’s important 
to remember that the auditor only sees a limited number of steps 
in the process.”

Locally, the company published unaudited results because the 
auditors had an issue with what they were being told to sign off 
on. “In this instance, the auditors acted with total propriety: they 
recognised the inherent flaws and the level of risk and they acted 
by refusing to sign off the financials, which is why the company 
published unaudited financials,” says Retief. 

He adds that there is no doubt that there are inherent risks in the 
audit process – simply because it’s impossible to test everything.

Certainly, the collapse of African Bank, for example, highlighted 
the need for auditors to play a role in rolling out healthy corporate 
governance structures. And there is certainly little doubt that 
a lack of corporate governance has been key to many of the 
failures in the public sector. Few state-owned enterprises (SOEs), 
local or municipal government departments get clean audits but 
despite the existence of the Public Management Finance Act, to 
date no prosecutions have been made for fruitless and wasteful 
expenditure of public finance.

“It’s not the profession that has fallen into disrepute,” insists 
Retief, “but rather individuals who perpetrate wrong-doing. I’m 
not saying that the profession is guilt-free or that there isn’t a great 
deal of faith put in an audit opinion and that auditors should not be 
held accountable, but rather that blame should not be allocated 
without understanding the context.”

Professional regulatory bodies, he says, can only take action once 
a complaint has been lodged – and government has to date not 
taken action against any individuals. 

He does, however, concede that there are actions the profession 
should be taking to safeguard its reputation including that 
auditors have an obligation to report non-compliance with any 
laws. “However, this won’t address the issue of fraudsters and any 
wrongdoing will still need to be picked up by somebody who then 
reports it.”

Retief agrees that independence needs to be in place and that 
where adverse findings are found, that industry bodies hold 
organisations to account in a proactive manner. “As an industry 
we need to investigate whether we need to strengthen the audit 
process, while at the same time still keeping costs reasonable.”

A critical part of rebuilding trust in the profession, he says, is 
holding the right people accountable for wrongdoing. 

“And there is certainly little doubt 
that a lack of corporate governance 
has been key to many of the failures 
in the public sector.”
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We cannot become numb in the 
fight against corruption
The Financial Times recently reported that the Bank of England, UK’s central banking 
authority, had launched a probe to evaluate if KPMG worldwide will survive the 
fallout from its South African division’s troubles.

“S uch high profile incidents are not indicative 
of the overall state of accounting,” insists 
Ragiema Thokan-Mahomed, Legal, Ethics and 
Compliance Executive at the South African 
Institute of Professional Accountants (SAIPA). 

“We can’t let a few deviants destroy a profession that is essentially 
the world’s economic foundation.”

ACCOUNTING INTEGRITY STRONGER THAN EVER

Agreeing with SAIPA’s stance, a 2017 paper from the International 
Federation of Accountants (IFAC), conducted independently by the 
Centre for Economics and Business Research (CEBR), concluded 
that accountants play a central role in fighting corruption.

According to Thokan-Mahomed, most accountants have a 
conscience and adhere to prescribed accounting standards. In fact, 
the latest International Ethics Standards Board for Accountants 
(IESBA) handbook obliges practitioners to take action when 
observing or even suspecting a non-compliance with laws and 
regulations.

“Like every IFAC member, SAIPA also has a robust investigations 
and disciplinary structure in place to deal with offenders,” she adds. 
“However, we can’t monitor the integrity of millions of companies 
and transactions, so we need eyes on the ground. It’s time for all 
South Africans to get involved.”

THE ROLE OF PROFESSIONAL ACCOUNTANTS

In the past, accountants’ response to NOCLAR (Non-Compliance 
with Laws and Regulations) was limited by client confidentiality but 
the introduction of sections 225 and 365 of the IESBA code removes 
this barrier. Now, Professional Accountants (SA) must be conscious 
of their role when confronted with a NOCLAR and promptly follow 
the IESBA procedure when identifying a means to remedy the 
contravention. Where a matter is not resolved effectively, they are 
required to report it to an appropriate authority. Accountants must 
further establish whistleblowing policies and procedures in their 
organisation for this purpose. “We want our members to be at the 
forefront of promoting good practice, so we encourage them to 
ensure that these systems are in place,” says Thokan-Mahomed.

INVESTIGATION AND DISCIPLINARY PROCESS

Anyone can report NOCLAR to SAIPA’s legal department directly, 
by email or by following the complaints procedure on the SAIPA 

website. However, the legal team require adequate information to 
do their job effectively. If the complaint has merit, an investigation 
will ensue and the SAIPA member may be visited by an assessor 
collate the relevant documents and inspect them for compliance 
with accounting standards. When a whistleblower desires anonymity, 
SAIPA will take on the role of the complainant.

For lesser offenses, SAIPA’s Investigations Committee can levy a 
fine against the transgressor. However, where gross misconduct is 
apparent, the matter is passed to SAIPA’s Disciplinary Committee. If 
convicted, a member could be struck from the Institute’s membership 
role and their dismissal is publicised to protect the public and 
SAIPA’s reputation. SAIPA is currently negotiating agreements with 
other accounting institutes to prevent disgraced members from 
joining another body in South Africa or participating countries.

Thokan-Mahomed says observers may become frustrated with the 
length of the process but notes that dues process must be followed. 
“Every South African has the right to justice, so evidence must be 
carefully cross examined and the defence, if any, must be heard. It’s 
time-consuming but that thoroughness ensures that justice is done.”

TAKING A STAND 

SAIPA calls on all South Africans to join its ongoing battle against 
NOCLAR. “We have the systems in place to fight corruption,” 
concludes Thokan-Mahomed. “But we need information from our 
members and the man in the street. Together, we can win.”  

Sources:
•  https://www.businessinsider.co.za/uk-authorities-probing-whether-kpmgs-sa-

woes-could-sink-the-global-firm-reports-ft-2018-7
•  https://www.ifac.org/news-events/2017-02/accountants-offer-crucial-help-

reducing-global-corruption

“We can’t let a few deviants destroy 
a profession that is essentially the 
world’s economic foundation.”



ACCOUNTING TECHNICAL

SAIPA members are recognised in the Immigrations Act as eligible professionals 
to issue business visas for immigrants seeking to start businesses in South Africa. 
However, this requires the Professional Accountant (SA) to be extremely careful 
of the requirements of the Act and to also understand the risks that are involved 
in undertaking this assignment.

T he regulations of the Immigrations Act in section 14. (1) 
state: An application for a business visa by a foreigner 
who intends to establish a business or invest in a business 
that is not yet established in the Republic, shall be 
accompanied by a certificate or a factual finding report 

issued by a chartered accountant registered with the South African 
Institute of Chartered Accountants, or a Professional Accountants (SA) 
registered with the South African Institute of Professional Accountants. 

The Immigration Regulations, specifically regulations 14(1)(a), 
14(2)(a) and 24(5) require Professional Accountant (SA) to prepare 
a certificate where a business visa or permanent residence permit 

is being applied for. Even though a certificate is required, it has 
been agreed with the Department of Trade and Industry (DTI) 
that a report on factual findings in accordance with International 
Standard on Related Services 4400, Engagements to Perform 
Agreed-Upon Procedures Regarding Financial Information (ISRS 
4400) by a professional accountant will be accepted.

The distinction between regulation 14(1) and 14(2), is that the 
former applies to an application with the intent to establish a 
business or invest in a business, and the latter applies to an 
application by a foreigner who has already established a business 
or invested in an existing business.

Faith Ngwenya: Technical and Standards Executive, SAIPA

Issuing	of	certificates	for	
business visa applications

10     PROFESSIONAL ACCOUNTANT



Regulation 24(5) deals with an application for a permanent 
residence permit. The Regulations require the following:

•  Regulation 14(1): An application for a business visa by a 
foreigner who intends to establish a business or invest in a 
business that is not yet established in the Republic, shall be 
accompanied by:

  a)  A certificate issued by a Professional Accountant (SA) 
registered with SAIPA or a Chartered Accountant registered 
with (SAICA) to the effect that:

 i.  At least an amount in cash to be invested in the Republic 
as determined from time to time by the Minister, after 
consultation with the Minister of Trade and Industry, by 
notice in the Gazette, is available (currently this amount is  
R5 million); or 

 ii.  At least an amount in cash and a capital contribution 
as determined from time to time by the Minister, after 
consultation with the Minister of Trade and Industry, by notice 
in the Gazette, is available.

•  Regulation 14(2): An application for a business visa by a 
foreigner who has established a business or invested in an 
existing business in the Republic, shall be accompanied by 

 (a)  A certificate issued by a Professional Accountant (SA) 
registered with SAIPA or a Chartered Accountant registered 
with SAICA to the effect that:

 i.  At least an amount in cash to be invested in the Republic, 
as determined from time to time by the Minister, after 
consultation with the Minister of Trade and Industry, by notice 
in the Gazette, is available or already invested; or 

 ii.  At least an amount in cash and a capital contribution 
as determined from time to time by the Minister, after 
consultation with the Minister of Trade and Industry, by notice 
in the Gazette, is available or already invested;

 b)  Regulation 24(5):  An application for a permanent residence 
permit contemplated in section 27(c) of the Act shall be 
accompanied by a certificate issued by a Professional 
Accountant registered with SAIPA or a Chartered Accountant 
registered with (SAICA) to the effect that:

 i)  At least an amount of cash as determined from time to time 
by the Minister, after consultation with the Minister of Trade 
and Industry, by notice in the Gazette, is available; or 

 ii)  At least an amount of cash and a capital contribution 
as determined from time to time by the Minister, after 
consultation with the Minister of Trade and Industry, by notice 
in the Gazette, is available.

3.1  In addition to regulation 14(2) the foreigner who invests 
or has invested in an existing business shall in terms of 
Regulation 14(3) submit:

 a)  Financial statements in respect of the preceding financial 
year; and

 b) Proof of investment.

The Immigration Regulations therefore allows for cash or a cash 
and capital contribution. The Minister has published the current 
minimum cash amount required in Government Gazette No. 
37837, GoN No. 560, which may be amended from time to time. 
The Professional Accountant (SA) must ensure that they obtain the 
latest Government Gazette, before undertaking the agreed-upon 
procedure concerned. In terms of the Government Gazette the 

capital contribution must be new machinery and/or equipment, 
but it does not specify the minimum or maximum Rand value of the 
capital contribution. The total of the cash and capital contribution 
must equal the cash amount published by the Minister.    

The Minister has also provided for certain businesses that can 
qualify for a reduction or waiver of the capitalisation requirements 
as determined where it is deemed to be in the national interest 
when applying for a business visa. Please refer to the Government 
Gazette No. 37837, GoN No. 562. 

The Minister has identified as undesirable for qualification for 
inter-alia a business visa. Please refer to the Government Gazette 
No. 37837, GoN No. 561 and No. 563.

Effective 10 May 2015, applicants for visas will be required to 
apply in person at the South African mission.  No appointment 
necessary.

CHECKLIST OF DOCUMENTS TO BE SUBMITTED:

•  A duly completed application form DHA-1738 signed by 
applicant.

•  Machine readable valid passport with at least two (2) unused 
(blank) pages labelled Visa when presented at the Embassy 
or Consulate; one page for affixing the visa or permit by the 
embassy/consulate and the other page for endorsement 
of entry/departure stamp by the South African Immigration 
Services. Passport must be valid for 30 more days after the 
intended return date from South Africa.

“The Minister has also provided 
for certain businesses that can 
qualify for a reduction or waiver of 
the capitalisation requirements as 
determined where it is deemed to be 
in the national interest when applying 
for a business visa.”
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• Two (2) passport photos with white or light background.

•  Medical report on prescribed form (physical). The certificate 
must not be older than six (6) months at the time the applicant 
submits an application.

•  Radiological report on prescribed form (chest X-ray) or skin TB 
test. Radiological report is not required in respect of children 
under the age of 12 years or a pregnant woman. The certificate 
must not be older than six (6) months at the time the applicant 
submits an application.

•  FBI certificate (full criminal background check report) and police 
clearance certificate from all countries applicant lived in since 
age 18 for one year or longer.

• Flight itinerary.

•  Notarized copy of proof of US legal status (copy of green card) 
if not US citizen.

•  Proof of financial/capital contribution equivalent to R5 million.

•  Chartered Accountant/Professional Accountant (SA) certifying the 
investment and that it is available and originated from abroad.

•  A business plan outlining the feasibility of the business.

•  Marriage certificate or in the case of a foreign spousal 
relationship, proof of official recognition thereof issued by 
the authorities of the foreign country of the applicant (where 
applicable).

•  The affidavit where a spousal relationship to a South African 
citizen or resident is applicable, as well as documentation 
proving cohabitation and the extent to which the related 
financial responsibilities are shared by the parties and setting 
out the particulars of children in the spousal relationship.

• Divorce decree, where applicable.

•  Court order granting full or specific parental responsibilities and 
rights, where applicable.

• Death certificate, in respect of late spouse, where applicable.

•  Written consent from both parents and full parental 
responsibilities, where applicable.

• Proof of adoption, where applicable.

• Legal separation order, where applicable.

•  Additional supporting documents in support of a business 
visa in respect of a business visa by a foreigner who intends to 
establish a business or investment in a business that is not yet 
established in the Republic.

•  A certificate issued by a chartered accountant registered with 
the South African Institute of Chartered Accountants or a 
Professional Accountant (SA) registered with the South African 
Institute of Professional Accountants to the effect that:

 -  At least an amount in cash to be invested in the Republic 
as determined from time to time by the Minister, after 
consultation with the Minister of Trade and Industry, by notice 
in the Gazette, is available, or;

 -  At least an amount in cash and a capital contribution 
as determined from time to time by the Minister, after 
consultation with the Minister of Trade and Industry, by notice 
in the Gazette, is available (R5 million).

•  Undertaking by the applicant that at least 60% of the total staff 
compliment to be employed in the operations of the business 
shall by South African citizens or permanent residents employed 
permanently in various positions. (Provided that proof of 
compliance with this undertaking shall be submitted within 12 
months of issuance of the visa).

• Undertaking to register with the:

 - South African Revenue Service;

 - Unemployment Insurance Fund;

 - Compensation Fund for Occupational Injuries and Diseases;

 -  Companies and Intellectual Properties Commission (CPIC); 
where legally required; and

•  Relevant professional body, board or council recognized by 
SAQA in terms of section 13(1)(i) of the National Qualifications 
Framework Act where applicable (Provided that upon 
registration, all certificates shall be submitted to the Director-
General).

•  A letter of recommendation from the Department of Trade and 
Industry regarding:

 - The feasibility of the business; and

 - The contribution to the national interest of the Republic
•  Additional supporting documents in respect of a business visa 

application by a foreigner who has established business or 
invested in an existing business in the Republic.

•  A foreigner who invests or has invested in an existing business 
shall submit:

 - Financial statements in respect of the preceding year; and

 - Proof of investment.

It is important that members who undertake assignments in this 
area are quite conversant with the relevant legislation and ensure 
that professional scepticism is applied at all times as there are 
potential risks of negligence should you issue a certificate or 
factual findings report without applying due diligence. 

ACCOUNTING TECHNICAL

“It is important that members who 
undertake assignments in this
area are quite conversant with the 
relevant legislation and ensure
that professional scepticism is 
applied at all times”
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The modern accounting landscape is more than just a number crunching game. It transcends 
traditional career boundaries and expands into all facets of the South African financial context 
and beyond. Today, a Professional Accountant (SA) aims for value creation for businesses, 
wealth creation for investors/owners and of course, the ultimate goal of sustainable economic 
growth. SAIPA encompasses those objectives across private practices, corporate, public and 
education sectors. The South African Institute of Professional Accountants has more than  
35 years of experience to make meaningful contributions to your career, as well as the 
accountancy profession as a whole.

www.saipa.co.za

future of

Accounting
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The Financial Markets Act 19 of 2012 (FMA) replaces the Securities Services Act 36 
of 2004 in its entirety. Securities has the meaning assigned to it in terms of section 1 
(1) of FMA. In terms of section 1 (1) of FMA, securities means amongst other things: 
“listed and unlisted shares, depository receipts and other equivalent equities in 
public companies, other than shares in a share block company as defined in the 
Share Blocks Control Act, 1980 (Act No. 59 of 1980).” 

THEREFORE, IN TERMS OF FMA SHARES ARE SECURITIES. 

Section 1 (1) of FMA further defines uncertificated securities as 
follows: “Securities that are not evidenced by a certificate or 
written instrument; or certificated securities that are held in 
collective custody by a central securities depository or its nominee 
in a separate central securities account, and are transferable by 
entry without a certificate or written instrument.” 

Uncertificated securities registered are defined in terms of Section 
1 (1) of FMA as follows: 

“The record of uncertificated securities administered and 
maintained by a participant or a licensed central securities 
depository, as determined in accordance with the depository rules, 
and, in respect of securities issued in terms of the Companies Act 
71 of 2008 (“Companies Act”), has the meaning assigned to it in 
section 1 of that Act.” 

ACCOUNTING TECHNICAL

Importance of share 
certificates and keeping 
a share register
Lethokuhle Dlamini, Admitted Attorney ((B.Juris (UWC), LLB (Unisa)) & Technical Legal Specialist, SAIPA
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Section 50 (1) of the Companies Act provides that every company 
must establish or cause to be established a register of its issued 
securities in the prescribed form; and maintain its securities 
register in accordance with the prescribed standards. 

Section 50 (2) of the Companies Act further stipulate that as soon 
as it is possible after issuing any securities a company must enter 
or cause to be entered in its securities register, in respect of every 
class of securities that it has issued, the following: 

•  The total number of those securities that are held in 
uncertificated form;  

• With respect to certificated securities, the following: 

 -  Names and addresses of the persons to whom the securities 
were issued; 

 - Number of securities issued to each of them; 

 -  Number of, and prescribed circumstances relating to, any 
securities that have been placed in trust as contemplated in 
section 40(6)(d) of the Companies Act; or whose transfer has 
been restricted; 

•  In the case of securities contemplated in section 43 of the 
Companies Act, 

 -  The number of those securities issued and outstanding; or 

 -  The names and addresses of the registered owner of the 
security and any holders of a beneficial interest in the security; 
and 

• Any other prescribed information. 

A securities register, or an uncertificated securities register, 
maintained in accordance with the Companies Act is sufficient 
proof of the facts recorded in it, in the absence of evidence to 
the contrary and unless all the shares of a company rank equally 
for all purposes, the company’s shares, or each class of shares, 
and any other securities, must be distinguished by an appropriate 
numbering system. 

The Companies Act, 2008 does not require a company to submit 
information relating to the issuing of shares to the CIPC and 
therefore CIPC does not hold such information. It is the company’s 
duty to establish and maintain a securities register. 

Any transfer of company’s shares must be entered into the 
company’s share register with the prescribed information as stated 
above. However, it should also be noted that only changes to the 
shares that the company is authorised to issue must be submitted 
to the CIPC. 

However, it should be noted that in the case of Inland Property 
Development Corporation (Pty) Ltd v Cilliers, 1973 (3) SA 245 (A) 
the Appellate Division held that “In regard to shares, the word 
‘transfer’, in its full and technical sense, is not a single act, but 
consists of a series of steps, namely an agreement to transfer, the 
execution of a deed of transfer and, finally, the registration of the 
transfer.” 

The above case set a precedent and was recently followed in the 
case of Niemcor Africa (Pty) Limited v Bushveld Chrome Resources 
(Pty) Limited. In this case the court held that where a company 
sells or otherwise disposes of shares and is thereafter placed in 

winding-up on the grounds of insolvency before the shares are 
registered in the name of the acquirer the transfer of the share will 
be void, unless a court, in its discretion orders otherwise. 

It is further important to note that in terms of section 51 (1) of the 
Companies Act 71 of 2008, a certificate evidencing any certificated 
securities of a company, 

(a) Must state on its face: 

• The name of the issuing company; 

• The name of the person to whom the securities were issued; 

•  The number and class of shares and the designation of the 
series, if any, evidenced by that certificate; and;

•  Any restriction on the transfer of the securities evidenced 
by that certificate, subject to item 6(4) of Schedule 5 of the 
Companies Act; 

 (b)  Must be signed by two persons authorised by the company’s 
board; and 

 (c)  Is proof that the named security holder owns securities, in 
the absence of evidence to the contrary. 

Section 51(2) of the Companies Act 71 of 2008 clarifies that the 
signature contemplated in section 51(1)(b) above may be affixed 
to or replaced on the certificate by autographic, mechanical or 
electronic means. What is also important to note that the certificate 
remains valid despite the subsequent departure from office of any 
person who signed it. 

Furthermore, section 56 (1) of the Companies Act 71 of 2008 
provides that unless company’s Memorandum of Incorporation 
provides otherwise, the company’s issued securities may be held 
by, and registered in the name of, one person for the beneficial 
interest of another person. The recent case held in the Supreme 
Court of Appeals (SCA) between Born Free Investments 364 (Pty) 
Ltd v Firstrand Bank Ltd, the court explained several important 
principles in this regard which have impact in the drafting 
of companies’ shareholders agreements and memoranda of 
incorporation. 

SAIPA encourages all members that are shareholders in companies 
that they should have valid share/securities certificates. It is also 
imperative that as a practitioner you also ensure that your clients 
are compliant with the acts relevant to securities and always 
remember that you have a responsibility in terms of NOCLAR 
(Non-Compliance with Laws and Regulations). 

“The Companies Act, 2008 does 
not require a company to submit 
information relating to the issuing 
of shares to the CIPC and therefore 
CIPC does not hold such information. 
It is the company’s duty to establish 
and maintain a securities register.”



South Africa leads in adoption of 
international accounting standards

The International Federation of Accountants (IFAC) recently released its 2017 Global 
Status Report which measures the progress of its members in adopting its international 
accounting standards. IFAC found that, although member organisations are committed 
to meeting their SMOs (statement of member obligations) for each standard, the process 
is complex and progress is rarely quick. In fact, full implementation may take years. As the 
report notes, professional organisations typically share responsibility for adoption with 
external stakeholders like government and educational institutions. Their ability to win 
the cooperation of these parties is therefore vital in achieving their end.

Prof Rashied Small, Executive: Education & Training, SAIPA

WHY SOUTH AFRICA LEADS

It is encouraging that South Africa has been ranked number one in 
implementing IFAC standards over the previous five years, except 
for 2017. As a member of the South African Institute of Professional 
Accountants (SAIPA), I can attest that the country’s status as an 
early adopter is due in no small part to the organisation’s focus on 
relationship building and collaboration. The same is true of any of 
the nation’s various professional accounting organisations (PAOs).

EDUCATION

Adoption of IFAC standards starts in the country’s education 
system. Courses for accounting must meet government 
regulations and address the needs of industry. It is therefore 
appropriate that SAIPA, like most professional bodies, sits on the 
advisory committees at South Africa’s various universities. These 
panels review current curricula to evaluate if they are still relevant 
to industry requirements and incorporate international standards. 
The Institute also consults with other tertiary education providers. 
In addition, SAIPA works with the South African Qualifications 

Authority (SAQA), the Council of Higher Education and the Quality 
Council for Trades and Occupations.

GOVERNMENT

Government plays a key role in the adoption of IFAC standards and 
SAIPA’s relationship with them is extremely good and positive. The 
Institute has worked hard to win the right to positively influence 
regulation by being involved in and adding value to the legislation 
development process. The Institute provides representation to 
government in parliament on matters like tax and the Companies 
Act and is a member of the recognised controlling body (RCB) 
with SARS. Government is also entrusting professional bodies with 
more responsibility to ensure that regulations and standards are 
embraced by their members.

PROFESSIONAL BODIES

A country’s regulators can greatly accelerate adoption of IFAC 
standards by working together towards this goal. Fortunately, the 
many professional bodies in South Africa maintain a good working 

INDUSTRY INSIGHTS
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relationship with one another. This has contributed to our success. 
For standards that govern the field, SAIPA is represented with each 
stakeholder to ensure correct interpretation and implementation 
of the standards. These include the Financial Reporting Technical 
Committee, Accounting Standards Board and Ethics Standards 
Board.

OTHER COUNTRIES

If some of South Africa’s trade partners do not fully implement IFAC 
standards, this can reduce the benefits of our own adoption. To 
address the issue, SAIPA joined several African accounting bodies, 
most notably the Pan African Federation of Accountants (PAFA) 
and the Southern African Community Institutes of Accountants 
(SACIA) a sub-structure of PAFA that promotes collaboration and 
co-operation amongst regional PAOs. This gives us the opportunity 
to help ensure standards are fully adopted across the continent.

For unaffiliated countries, SAIPA has signed memorandums of 
understanding (MOU) with several who wish to adopt the standards 
but lack the guidance or resources to do so. Currently, we offer our 
services to seven African professional bodies to assist them with 
adoption and developing a curriculum of minimum competencies.

NON-REGULATED ACCOUNTANTS

All auditors in South Africa must belong to a professional body, 
but not all practicing accountants. This is of concern because 
non-regulated practitioners are under no material obligation to 
adhere to IFAC standards. Through the Forum of Accounting 
Bodies, SAIPA is working with Treasury on new regulations 
to compel all accountants to join a professional body. This will 
give their employer or clients the assurance that they are fully 
compliant, being bound by our code of conduct, investigation and 
disciplinary processes, and continuous professional development 
programmes. Treasury should begin rolling out a new regulatory 
framework by 2020.

SETTING THE PACE

In adopting IFAC’s international standards, South Africa has 
become a yardstick for the rest of the world. International bodies 
are investigating our implementation frameworks, educational 
curricula and professional programmes as blueprints for their own 
endeavours. While collaboration is the key to making adoption 
happen, the secret ingredient is the hard work of relationship 
building that makes close cooperation possible. 

Exchange4free is a Foreign Exchange Broker regulated by the South African Reserve Bank and an authorised Financial Services Provider         FSP - 47434

APPLY ONLINE at www.exchange4free.co.za or CALL 011 453 7818
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Equipping accountants with 
the	skills	that	are	needed	
in a digitally disruptive 
world

The greatest challenge that the accounting profession faces today is investing in the 
education and training that is needed to keep up with the change of pace in the 
environment. Advances in technology and digitisation has led to the industry requiring a 
different set of skills than what many of today’s Professional Accountants (SA) have been 
equipped with. In today’s professional landscape, we are essentially applying 2005 skills 
in a 2020 environment.

ACCOUNTANTS: FROM NUMBER CRUNCHERS TO ADVISORY 
SERVICE PROVIDERS 

Thanks to technology and software, it is easier and quicker to 
produce financial statements that comply with all the relevant 
industry regulations than ever before. Many of the financial 
statements that an accountant used to produce through manual 
processes and repetitive data inputting can now be produced 
by software within minutes. Today’s clients expect a higher 
level of cognitive analysis from accountants. They are looking 
to accountants to help them analyse their financial information 
intelligently so that they can find ways to grow and sustain their 
businesses based on these numbers.

The type of problem solving, critical thinking and analysis that is 
needed for accountants to provide this type of advisory service 
isn’t included in curriculums at traditional tertiary institutions. 
Traditionally, if a client’s financial statements show that sales are 
increasing, they could conclude that the business is growing. If 
these sales trends and percentages are analysed in relation to 
growth in their industry, however, then an accountant who is able 
to analyse this information critically may deduct that the businesses 
isn’t growing as fast as the sector as a whole. This type of analysis 
and critical thinking could alert a client to a growing gap between 
industry growth and the company’s sales growth before the client 
moves into a danger area.

Prof Rashied Small, Executive: Education & Training, SAIPA
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FOR MORE INFORMATION PLEASE VISIT:  
www.saipa.co.za/become a member

PROFESSIONAL 
INDEMNITY

INSURANCE

TM

We are always looking at ways to add more value to your SAIPA 
membership and have agreements in place with the following partners:

SAIPA MEMBER BENEFITS

ASSETSURE INSURANCE BENEFITS
SAIPA AssetSure asset insurance for all your 
business and vehicle requirements

CAMAF 
All SAIPA members now qualify to join Camaf as 
their medical aid scheme on an individual basis

CASEWARE 
SAIPA and CaseWare have partnered to 
transform how practices work by introducing 
the CaseWare Cloud Solution

EUROPCAR 
10% Discount on all car hire booked online

GAP COVER
SAIPA has partnered with The Financial 
Specialists (Pty) Ltd to offer Medical Expense 
Shortfall cover at discounts of 28% – 32%

GATS LEISURE 
International tour operator, GATS offers SAIPA 
members specially negotiated rates, bonus 
discounts and special travel package offers 

PPS
PPS Short-term Insurance: exclusive to the 
graduate professional for car, home and 
business

PROFESSIONAL INDEMNITY INSURANCE 
Tailor made Professional Indemnity (PI) 
insurance exclusively for SAIPA members,  
up to R7m cover

PROTEA MARRIOTT HOTEL REWARDS 
Join the Marriott Rewards programme to 
earn and redeem points, and enjoy exclusive 
member benefits at Protea Hotels by Marriott

SAIPA MAGAZINES 
Receive SAIPA’s magazines: Professional 
Accountant and Tax Professional; as well as 
TaxNews and TechNews for industry updates 
and technical articles

SAIPA YOUR LAW 
SAIPA Your Law – monthly issues emailed to 
members with the latest information on national 
laws and legislative changes

SYFT 
Syft is a reporting add-on for cloud accounting 
software that automates management 
accounting for your practice

HOW COMPETENCY-BASED EDUCATION AND TRAINING IS 
HELPING UPSKILL ACCOUNTANTS 

Three years ago, SAIPA launched a programme aimed at 
teaching Professional Accountants (SA) to apply their technical 
understanding of finance, auditing and accounting to perform 
more analytical responsibilities. This competency-based education 
helps accountants give clients a narrative of what their financial 
statements can tell them about their businesses.

The feedback SAIPA is receiving from industry shows that the 
younger breed of accountants who have completed this training 
are meeting their advisory needs. The newer breed of professional 
accountants has started to question, analyse and investigate 
clients’ financial information instead of simply delivering numbers, 
which is exactly what the industry needs.

ADDRESSING THE GREATER LEVEL OF ETHICAL 
RESPONSIBILITY PLACED ON ACCOUNTANTS 

Another change in the industry is the level of ethical responsibility 
of professional accountants. The primary responsibility of 
accountants is not to clients, but to the interest of the public. The 
greater emphasis that has been placed on an accountant’s ethical 
responsibility means that accountants are increasingly being put in 
positions where they must balance their responsibilities towards a 
client and the public.

If an accountant learns that a client has paid someone to receive 
work, which is essentially a bribe, an accountant would document 
this as services rendered under standard accounting practices. From 
an ethical standpoint, however, this accountant should question 
the ethics of their client, report it and withdraw themselves from 
that assignment.

All Professional Accountants (SA) need to adhere to regulations 
relating to ethics, but SAIPA is cementing these concepts among 
its members by creating a platform where these issues can be 
raised. Within SAIPA, we compel professionals to discuss ethical 
dilemmas and how they address these situations based on their 
knowledge and expertise. SAIPA is helping an increasing number 
of professionals to continue to question any issues that may 
impinge on an accountant’s responsibility to maintain ethical 
standards within the profession.

As the industry changes and evolves, professional accountants 
need to adapt. Digital disruptions combined with greater demands 
from businesses and an increased burden on accountants to enforce 
ethical practices means that these professionals have to invest in 
the training they need to equip themselves for the future.  

Advances in technology and digitisation 
has led to the industry requiring a 
different set of skills than what many of 
today’s professional accountants have 
been equipped with.”



Living the SAIPA values  
–	as	easy	as	pie

INDUSTRY INSIGHTS

SAIPA celebrates its 36th year as a formidable force in the South African accounting sphere. 
We strive to keep the Professional Accountant (SA) relevant in various forums and voice 
member concerns with a myriad of stakeholders. As a professional organisation, our members 
are our greatest asset and loudest supporters. Be #SAIPAPROUD and show your colours by 
living the SAIPA values of Professionalism, Integrity and Excellence.

I n satisfying our Statements of Members Obligations (SMOs) 
with IFAC we have recently introduced Pulse Checks. It is 
an opportunity for us to interact with you and guide you to 
become a professional accountant of choice. We believe in 

providing you with the tools to enable you to succeed. A series 
of powtoons have been commissioned to provide ‘smart advice’ 
specific to matters affecting your practice and the upcoming 
pulse checks. Keep your eye on the SAIPA newsletters for more 
information.

As a Professional Accountants (SA), you are governed by the rules 
of your profession. Section 100.1 of the IESBA (International Ethics 
Standards Board of Accountants) notes that the distinguishing 
mark of a professional accountant is that he/she considers the best 
interest of the public. Professional accountants are relied upon for 
the preparation and reporting of financial information, providing 
effective financial management and competent advice. When you 
provide these services, you do so in the capacity of a reasonable 
professional accountant. Your clients need the peace of mind that 
you have applied your mind and have taken due care to fulfil your 
mandate. Your client is important, but the best interests of the 
public is paramount. Ethics is about doing the right thing even 
when nobody is looking. 

If you answer yes to any of the above there may be an ethical 
consideration to be made. Follow the guidelines as noted in the 
IESBA. It may be time to touch, pause and engage. 

It is imperative that Professional Accountants (SA) remain “toffee 
apples” in the midst of all the negative publicity of our profession 
in the last year. Rise above the clouds of doubt and entrench 
yourself as a beacon of integrity. 

Should you require guidance on any NOCLAR matters, contact 
ethics@saipa.co.za.  

Ragiema Thokan-Mahomed, Legal, Ethics and Compliance Executive, SAIPA

1  Credit to The Ethics Institute for the Ethics Quick Test.  This is an adaptation 
of the same rule.

“Professional accountants are 
relied upon for the preparation and 
reporting of financial information, 
providing effective financial 
management and competent 
advice.”

Is your conscience aligned to the requirements of a 
reasonable professional accountant? When in doubt try 
the quick palm test to re-calibrate. Using your right hand, 
palm facing up, moving from thumb to little finger, ask five 
questions1: 

1. Is it legal?

2. Will it bring SAIPA into disrepute (e.g. in the media)?

3. Is it consistent with the SAIPA values?

4. Is it in the best interest of the public?

5. If I do it, will I feel bad? 
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Preventative measures 
against bribery and 
corruption

INDUSTRY INSIGHTS

Rudi Kruger, General Manager, LexisNexis Data Services

The prevention and mitigation of bribery and corruption is an obligation placed on companies 
by the UK Bribery Act 2010, which states that companies must implement effective controls, 
measures and due diligence to demonstrate their commitment towards preventing bribery as a 
matter of priority. 

A s a regulatory and moral responsibility, companies 
must demonstrate their commitment towards 
preventing bribery by implementing strict measures 
and protocols in this regard, says Rudi Kruger, general 

manager at LexisNexis Data Services. 

“It begins with awareness around the risks, common corruption 
indicators as well as the many forms in which they emerge. 
These include but are not limited to abnormal cash payments; 
abuse of decision process or delegated powers; unfavourable 
contract negotiations; bypassing normal tendering / contractors / 
company procedures; lavish gifts being received or given; missing 
documents or records regarding meetings or decisions; supplier/
provider preferences and more.” 

He added: “Some of these activities are tell-tale signs of corruption 
that have already began. It is therefore in your organisation’s best 
interest to have in place comprehensive due diligence policies and 
procedures, which prove highly effective in mitigating risks.” 

Prevention is achievable by having the following in place:

Policies and procedures – These should be aligned to the nature, 
scale and complexity of the organisation’s activities, while also 
being clear, practical, accessible and effectively implemented.

Open communication – Preventative procedures and policies on 
bribery and corruption should be well understood throughout the 
organisation by means of open and clear communication.

Top level commitment – Management at the highest level need 
to commit to preventing bribery and corruption as it fosters a 
culture of non-acceptance. 

Assess the risk – Risk assessments on the potential external 
and internal risks of bribery and corruption should be conducted 
regularly in order for anti-bribery measures to be effective. 

Due diligence – If identified in time, bribery risks can mitigated. 
This is achievable with due diligence on relevant individuals and 
companies involved in your organisation. Ongoing monitoring and 
reviews of the procedures is also advisable. 

Due diligence is streamlined with highly advanced solutions like 
Lexis® Diligence, a solution that helps clients mitigate operational, 
financial, legal, and reputational risk by providing the tools they 
need to understand their suppliers, partners, acquisition targets, 
contractors, resellers, grant applicants, and other associates 
effectively and efficiently. The online solution provides access 
to the intelligence needed to carry out due diligence checks 
on third parties in-house in accordance with The UK Bribery Act 
and highlights the rule of law and provides rules and guidelines 
to ensure the legality of all client and company procedure. Lexis 
Diligence comprises of a comprehensive database of more than 
40 years of global archived news and data, designed to help a 
company perform the necessary due diligence in the areas of risk, 
compliance and fraud. This makes it a valuable tool for meeting 
anti-bribery, corruption and anti-money laundering requirements. 

In addition to LexisDiligence, complementary solutions from 
LexisNexis Data Services that can assist with due diligence and 
investigations into Anti Money Laundering (AML) and Counter 
Terrorist Financing (CTF) include Diligence Spotter and Batch 
NameCheck. Together, they work best together to perform the 
necessary due diligence in the areas of risk, compliance and fraud.

Rudi Kruger, General 
Manager, LexisNexis Data 
Services



ADVERTORIAL

With Receipt Bank, your 
clients send you paperwork 
on the go, in real time.

There’s no paper, no chasing 
and no data entry. So you 
can add more value.

Find out more at:
receiptbank.com

Or email us at: 
partners@receipt-bank.com

STILL CHASING CLIENTS  
FOR DATA?

Traditionally, bookkeeping has not had the best reputation. However, a new generation of 
software tools are bringing a bookkeeping renaissance, extending its reach from the back-
office to the boardroom. 

O ver the last five years, Receipt Bank has worked 
with thousands of accountants and bookkeepers all 
over the world we’ve seen an explosion in the value 
offered by tech-savvy professionals.

NEW TOOLS FOR OLD PROBLEMS

The first problem for anyone looking to offer bookkeeping is 
getting your hands on the data you need. 

For as long as there has been bookkeeping, accountants have 
had to chase their clients for paperwork. Sometimes this means 
driving to your clients’ offices to pick up a shoebox of receipts, 
other times it’s a last minute plastic bag full of paper. And after 
that there’s data entry. All that information has to get from the 
receipts and invoices into your system. It’s time consuming, 
boring, and errors can creep in.

The problems of document collection and data extraction are now 
being solved by a new generation of technology, with products 
like Receipt Bank putting accountants back at the heart of their 
clients’ business success.

BUSINESS ON THE MOVE

As with many industries, one of the key drivers of change is mobile 
technology. Now that everyone walks around with a computer in 
their pocket the world has opened up.

For bookkeeping, it means clients can finally submit data in real 
time. Receipt Bank allows clients to snap a picture of their receipt 

with their phone, and send it straight to their accountant. They 
can then just throw the receipt away. Similarly, digital invoices can 
be forwarded to the accountant by email. This is already a huge 
leap in efficiency, but Receipt Bank takes it further.

Once the image of the receipt is submitted we automatically 
extract the key information such as supplier, date, tax rate, taxable 
amount and total amount. All the you need to do is review the 
data. It can then be published straight to a cloud system like Xero 
or Sage Cloud, or exported as a CSV document.

Overnight, you can switch from chasing and entering data to 
helping your clients understand it. This opens up a world of 
new opportunities, from forecasting, to advisory and succession 
planning.

A BRIGHT FUTURE FOR BOOKKEEPING

Technology is changing how accountants work, but it is not 
diminishing the value you provide. You’re the trusted advisor, 
helping your clients run better businesses and, therefore, live 
better lives.

Far from disappearing, that role is becoming even more important. 
Luckily, there are more ways than ever to add more value, but it all 
begins with bookkeeping. Once you have your data right, there is 
no limit on where you can go. 

The future’s bright, isn’t it time you embraced it? 

WHY THERE HAS NEVER BEEN A BETTER 
TIME TO OFFER BOOKKEEPING SERVICES
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With Receipt Bank, your 
clients send you paperwork 
on the go, in real time.

There’s no paper, no chasing 
and no data entry. So you 
can add more value.

Find out more at:
receiptbank.com

Or email us at: 
partners@receipt-bank.com

STILL CHASING CLIENTS  
FOR DATA?



INDUSTRY INSIGHTS

WHAT IS XBRL? 

XBRL is a web-based computer language that is intended for 
business reporting and allows account numbers to be tagged within 
XBRL format, using predefined descriptions. This standardised 
tagging improves analysis of financial information and leads to 
more comparable and reliable information. 

XBRL reporting will assist entities with filing their annual financial 
statements in a more structured format, as opposed to PDF format. 
This will ultimately reduce the burden of multiple submissions to 
different regulators. 

The objectives of the XBRL program are therefore to reduce the 
administrative load on businesses when they report financial 

information to government for regulatory compliance, as well as 
improve transparency and reducing the administrative costs of 
reporting businesses. 

WHO WILL BE USING XBRL? 

In terms of the Companies Act, the following entities will have to 
submit annual returns and annual financial statements through 
XBRL: 
• All public companies; 
• Private companies; 
• State-owned companies; 
• Non-profit entities; and 
• Close Corporations. 

The fast-moving technology and information age has changed our lives, and 
similarly digital financial reporting is transforming the business world. Against this 
backdrop, the Companies and Intellectual Property Commission (CIPC) and a group 
of companies have introduced the concept of reporting via Extensible Business 
Reporting Language (XBRL). After the initial introduction of the concept and the 
successful pilot implementation, the CIPC has, as of 1 July 2018, implemented new 
requirements for the submission of annual financial statements and annual returns, 
which will require submissions to be made via the XBRL. 

CIPC to implement 
new submission 
requirements 
Mpho Simelane, Technical Accounting Specialist, SAIPA 
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“The objectives of the XBRL 
program are therefore to reduce the 
administrative load on businesses 
when they report financial 
information to government for 
regulatory compliance, as well as 
improve transparency and reducing 
the administrative costs of reporting 
businesses. ”

Any entity not required to have their annual financial statements 
audited, may elect to voluntarily file their audited or independently 
reviewed financial statements with their annual returns. 

While co-operatives will not initially be required to submit via 
XBRL, this may possibly be required in future. Similarly, trusts are 
currently not being regulated by the CIPC and therefore don’t 
need to submit annual financial statements. 

WHICH STATEMENTS/REPORTS ARE DUE FOR THE FIRST 
XBRL REPORTING? 

As per the current Act, entities must file their annual returns with 
CIPC 30 business days after the year end, except when an entity is 
a Close Corporation, which have 60 business days after year end 
to submit their annual financial statements. 

Entities need to submit their latest final approved audited or 
independently reviewed annual financial statements together with 
their Annual Returns, on the same day as their annual returns. 
The first date of submissions via XBRL, will be the first date of 
submission that falls on or after 1 July 2018, irrespective of the year 
of their latest final approved audited or independently reviewed 
annual financial statements. 

HOW TO DO XBRL REPORTING 

All entities will need to install software that will be able to tag the 
required data elements and export their annual financial statements 
in XBRL format. Here are the recommended approaches: 

•  Consider the possibility that existing vendor software used by 
an entity may already be able to export data into inline XBRL. 
These may include accounting software, enterprise resource 
planning software, or disclosure management software. 

•  Call in software service providers who can assist with the full 
integration of XBRL into the existing systems and processes. 

•  Install a customised software package which incorporates the 
CIPC taxonomy and allows tagging of data elements against 
the taxonomy. 

•  Outsource XBRL production altogether, several providers are 
offering to take existing non-XBRL format accounts (e.g. Word) 
and send back iXBRL files. 

The CIPCs XBRL solution will consist of the following three 
components: 
•  Taxonomy based on the International Financial Reporting 

Standards for definition and validation of financial facts 
required for reporting; 

•  Client-side software used for tagging and validation of financial 
data according to the taxonomy, and for exporting of annual 
financial statements into iXBRL format; and 

•  The CIPCs Web Portal for uploading of AFSs in iXBRL format, 
validation and analysis. 

SAIPA welcomes this initiative and cautions the practitioners 
whose clients are required to file their annual financial statements 
when filing annual returns to ensure that they have prepared 
appropriately for the implementation date. We see this initiative 
as a potential solution to the single filing of all financial data for 
multiple use by the various statutory government entities.  



STAFF PROFILE

“I believe that 
everyday should be an 
opportunity to learn at 
least one new thing,
even if it is a new word. 
In return, you must
teach someone one 
new thing or a word.
One is never too old 
nor too educated to
learn something new.”
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Mpho Simelane
Technical Accounting Specialist

Tell us a little about yourself
I was born in Durban and am married with 
two daughters. I joined SAIPA in November 
2017. I completed my articles with the then 
SizweNtsaluba VSP 15 years ago. I was 
employed at Spoornet, Zico, Denel and 
Nedbank, just to name the few. God and 
my family are at the top of my hierarchy of 
priorities.

Contrary to the belief that accountants 
are all about numbers and procedures, I 
am one of the creative, free spirited and 
flexible ones. I like challenging myself and 
people around me beyond the normal limit.

I believe that everyday should be an 
opportunity to learn at least one new thing, 
even if it is a new word. In return, you must 
teach someone one new thing or a word. 
One is never too old nor too educated to 
learn something new.

What do you do at SAIPA?
I am an Accounting Specialist within the 
Technical and Standards Department, 
led by Faith Ngwenya. My main role is 
to ensure that our members, and SAIPA 
in general, are effective and relevant 
within the accounting profession and all 
spheres they operate in. So, together with 
the Accounting Advisor, Tax and Legal 
Specialist, we assist members and staff on 
any accountancy related technical queries. 

I also sit in various stakeholder forums 
and other professional bodies with the 
intention of ensuring that Professional 
Accountant (SA)’s interests are taken into 
consideration. My duties also include 
contributing to changes impacting our 
members and the profession at large by 
ensuring that SAIPA’s views and inputs are 
considered. This is done mostly through 
commenting on any related legislation 
or accounting standard changes or 
introductions.

Lastly, I also ensure that members are kept 
informed through various publications, 
both internally and externally.

What is the best part of your job?
Unlike the typical routine world of finance, 
my job is very versatile, diverse and exciting, 
there is no day like any other. Every day I look 
forward to different challenges and learning 
something new. Positive feedback of what I 
have done is just a cherry on the top.

What are some of the more challenging 
aspects of your job?
As earlier mentioned, I deal with very 
diverse, versatile and sometimes complex 
issues daily. Providing an immediate 
response to issues is therefore not always 
possible. There are always new changes 
and introductions in the accounting 
profession, so I constantly need to align 
myself to knowledge that is current and 
relevant. This means I can never get to the 
point in my job, saying ‘I have got it’.

What are your thoughts on the South 
African accounting sector as a whole, and 
SAIPA’s role in it?
The South African accounting sector is 
fast-growing and of critical importance. 
The public rely on the accounting sector 
to make crucial decisions. It is no wonder 
the whole country and the world at large 
is concerned with all the scandals affecting 
the industry. 

SAIPA, as a professional body, plays a very 
central role in ensuring that the accounting 
sector is filled with accountable, 
professional, objective, competent and 
independent accountants, who are always 

compliant and whose main priority is to 
serve the public’s interest. 

Who do you admire? 
There is no specific person that I admire, 
but rather specific characteristics in 
different people that I admire. I also admire 
strong professional women, who are great 
leaders in their field, yet still hold the fort in 
their homes, families and society at large. I 
admire people who out of nowhere and out 
of nothing, can change the world around 
them for better. Lastly, I admire people 
who are not afraid to start all over again, 
regardless of age and circumstances, just 
like my mother did.

What do you do for fun?
I like creating masterpieces in the form 
of decorated creative cakes. Recently I 
have found sanity through making my 
own organic teas, cosmetics, candles 
and beading. I enjoy spending time with 
little children and youth, especially in 
church; imparting knowledge and being 
challenged by them. Lastly, fun would not 
be fun without my children around.

Any personal goals or future plans you 
would like to share with us?
For years I have been moving far away from 
the academic world, simply because I come 
from a very academic family. Ironically, 
one of my plans now, is to venture into 
academics and pursue entrepreneurship as 
well. 



BRAND AMBASSADOR 
PROGRAMME

FOR MORE INFO: Lebo Kholoane, Marketing Manager. 
Email: lkholoane@saipa.co.za | Tel: +27 (0)11 207 7840

 As a SAIPA ambassador, when you refer a minimum of two members and two 
trainees who successfully join SAIPA, you will start to earn benefits towards 
your CPD costs and annual membership fee

 The Programme gives ambassadors special VIP treatment and incentives to 
help SAIPA meet its growth and transformation targets

 SAIPA will provide you with the tools to be an effective brand ambassador eg. 
marketing collateral, new member forms, etc

 The programme is code named #1000 Ambassadors

requirements applicable
 Act as a conduit or link between SAIPA and members in your region
 Introduce Recruitment Agencies in your region to SAIPA
 Assist SAIPA staff in your region to drive the following programmes:

 • SAIPA Winter School Camps
 • Young Professionals Forum
 • University Exhibitions
 • Career Expos & Career Days

 The Brand Ambassador Programme is SAIPA’s referral marketing 
strategy aimed at growing SAIPA’s membership base

 The target is reaching 1 000 ambassadors in 2019, with an 
additional 10% growth each year

 Recruit new members into SAIPA (either trainees or full 
members) – a minimum of two per year

 Represent SAIPA at ABASA events in your region – ABASA 

WHAT IS THE SAIPA 
BRAND AMBASSADOR 
PROGRAMME?

WHAT DOES SAIPA 
EXPECT FROM YOU?

AS A #1000 AMBASSADOR, YOU STAND 
A CHANCE TO RECEIVE DISCOUNTS ON 
YOUR MEMBERSHIP AND CPD FEES, AS 
WELL AS FREE ATTENDANCE AT SOME OF 
SAIPA’S FLAGSHIP EVENTS.

IT’S THAT 
SIMPLE!

WHAT’S IN IT FOR YOU?

www.saipa.co.za  



Unique benefits

C   A   M   A   F
MEDICAL SCHEME

I N  A  C L A S S  O F  I T S  O W N

Vital Essential Plus Network Choice First Choice Double Plus Alliance

Hospital and Chronic

Day to Day - -

Preventative Wellness 
Benefits -

MSA (savings) - - -

V ADPFCNEP

Member)

Vital Essential Plus Network Choice First Choice Double Plus Alliance

Hospital Facility Fees Any private hospital Any private hospital Netcare hospitals only Any private hospital Any private hospital Any private hospital.  
Private wards

Attending Doctor's and 
Specialists in Hospital Up to 300% CBT Up to 200% CBT Up to 100% CBT Up to 100% CBT Up to 300% CBT Up to 300% CBT 

Chronic condition 
cover: medicines and 
consults

Radiology and 
Pathology

Unlimited In or Out of 
Hospital

Unlimited In Hospital.  
Out of Hospital from MSA 

Limits apply In and Out
of hospital

Limits apply In and Out
of hospital

Unlimited In or Out
of Hospital

Unlimited In or Out of 
Hospital

Preventative Wellness 
Benefits 14 extra benefits 4 extra benefits 10 extra benefits 10 extra benefits 14 extra benefits 14 extra benefits

Day to Day Overall 
Limit (Principal 
Member)

 -    -   

R3 040 for Medicines.  
R9 360 for Specialists.  

R3 040 for Other.
From DSP  only

R3 040 for Medicines.  
R9 360 for Specialists.  

R3 040 for Other.
Paid at 80%

R11 800 R30 200

Medical Savings 
Account (Principal  -    R6 000  -    -   R4 260 R6 540

V ADPFCEP N

64 Conditions63 Conditions27 Conditions27 Conditions27 Conditions63 Conditions


