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Despite all our dreams of a world that would be increasingly orderly and just, these 
dreams have sadly not translated to reality. Globalisation, not to malign the positive 
contributions it has made, has so narrowed our worlds that we are today, more than 
ever before, instantly aware of the terrible fl aws that continue to pervade the social, 
economic and political fabric: ever-deepening fraud and corruption on a scale never 
experienced before; a culture of greed and irresponsibility that has spawned gross 
excesses such as Enron and Worldcom and the fi nancial crisis, and short-termism 
in corporate thinking. Since the advent of digital technology in the guise of mobile 
telephony, one disruptive technology after another has radically transformed all 
modes of business. Examples abound of how the personal computer, software 
and printer markets, which were secure some three years ago, have been dealt a 
massive blow by the advent of tablets and so-called apps, with print media having 
to increasingly align their business models to increasingly mobile and social media 
orientated audiences. Innovate or die has truly become the norm to which we 
all need to subscribe if we are not to face the inevitable demise that once great 
companies such as Nextel, Blackberry and Nokia have suffered.

Although reluctance to change is something that resides in each of us to a greater or lesser degree 
we would - should we as individuals and organisations ignore this inescapable need - consciously be 
committing suicide. For SAIPA to remain a vibrant organisation, it needs to walk in lockstep with the 
ever-changing fi nancial services world. To fall behind would lead to ever-increasing irrelevance, with 
SAIPA ultimately becoming an anachronism.

Through the creative and thoughtful teams of leaders our members have placed at the helm of 
the organisation, SAIPA has broken free from the shackles of the past, radically transforming itself 
into a dynamic professional organisation capable of proudly representing its group nationally and 
internationally. Although we have much to be proud of, our biggest danger is that we now become 
complacent and rest on our laurels. If we are to stay ahead of the curve, we need to remain vigilant, 
as much remains to be done on the never-ending road of renewal. Consequently, we have turned the 
focus of our attention to an area that has in the past few years received somewhat less attention: 
our governance policies and procedures. Supported by an international expert, in August 2010 we 
embarked upon the process of rewriting our constitution and by-laws to comply with the highest 
international standards. This year, we concluded this process by canvassing the broadest possible 
spectrum of members to obtain their comments and opinions with the view to ensuring that the fi nal 
draft constitution and by-laws would in one way or another embody these comments and opinions. 
This process was concluded in June 2013 with the approval of the draft constitution and by-laws at a 
Special General Meeting (SGM) called for this purpose.

One of the most notable changes to the constitution entailed the previous 11 regions being designated 
as districts that will forthwith be reassigned to fi ve regions: the Northern, Central, Western, Southern 
and Eastern regions. These changes were agreed upon and ratifi ed in October 2013 at a meeting 
of all the regional chairmen, along with the decision to close the bank accounts of all the previous 
regions, and to transfer all funds to the bank accounts of the appropriate new regions. The Chairmans 
all welcomed this positive change, as the smaller districts would in future also enjoy the support of a 
regional administrator. 

CHAIRMAN’S 
REPORT 

A further very important change was the introduction of a nomination committee, 
bringing SAIPA in line with the international standard in this regard. This committee 
will, in future, fulfi ll the vital role of assisting the process of identifying and selecting 
the best candidates for vacancies on the Board and Board Committees. Its fi rst task 
has been to assist the Board in recommending new members for the 2014 disciplinary, 
investigations and appeal committees. Once this change has been bedded down, it will 
further enhance the effi ciency and credibility of our governance structures. 

In accordance with the transitional clause in the new constitution, the Board appointed 
three new Board Members in 2013. Furthermore, no current Board Members will retire 
in 2014 and the Chairman’s term of offi ce will be extended by an additional year. These 
measures will ensure continuity and orderly succession planning.

A development I am very proud of is the launch of the SAIPA Centre of Tax Excellence 
(CoTE) in late 2012. This new centre will not only afford new and existing members a 
dedicated tax service, but also affi liate membership in three specifi c tax designations. 
The key benefi ts will include taxation specifi c continuous professional development, as 
well as professional indemnity insurance specifi cally designed for tax professionals. 
In addition, CoTE will also provide an online tax knowledge base and a technical tax 
contact centre where individualised advice can be obtained. Members with a tax 
designation will therefore be able to ensure that they stay abreast of new knowledge 
and skills related to the tax domain, thus enhancing the quality of the service they 
deliver to their clients.

In accordance with the aforesaid, SAIPA offers three professional tax designations:
• Professional Tax Technician
• Professional Tax Practitioner
• Professional Tax Specialist

Our infl uence in the fi nancial services industry was recently further bolstered by the 
successful two day Tax conference presented by CoTE and Norton Rose Fulbright 
entitled: “Unlocking the Global Link to the Tax Profession”. This profi le of the conference 
was greatly enhanced by the attendance of the Chief Executive of the Public Investment 
Corporation (PIC) and a Commissioner of the Planning Commision, Mr Elias Masilela, 
as a guest speaker. Such was the success of the conference that SAIPA is planning to 
repeat it in 2014.

As part of our commitment to environmental protection SAIPA, in the fi rst quarter of 
2013, announced that the Tax Professional journal would forthwith only be published 
electronically. Where and when similar opportunities arise, we will further bolster our 
contribution towards countering the horrifi c consequences of the ever-clearer global 
warming trend.

Other initiatives I am very proud of are the Learner forums where members voluntarily 
contribute their valuable time to assist fellow members in broadening their knowledge 
and skills base. Congratulations to the three districts that have thus far launched such 
initiatives, Johannesburg, KwaZulu-Natal and the Western Cape. This exemplifi es the 
spirit we, as a member organisation, should exemplify. 

As part of our outreach initiative, we continue to accredit tertiary institutions. To date, six 
universities have been accredited: the University of the Western Cape, the University of 
the Witwatersrand, Fort Hare University, the University of the North West, the University 
of Pretoria and the Nelson Mandela Metropolitan University. Currently, a number of 
further applications are being considered.

In March the Auditor-General announced the very disturbing news that less than a 
quarter of all government entities had received an audit report without qualifi cations. 
Although there may be many reasons for this sad state of affairs, a key contributing 
factor is undoubtedly the lack of basic accounting knowledge and skills in government. 
In commenting on this very worrying trend, he noted that the skills gap is a major 
contributor to the ongoing inability of the different levels of government and semi-
government to spend and account for their budgets. 

To remedy the accountancy ills in government, the Gauteng Treasury Department 
recently approached SAIPA with a view to establishing a partnership whereby 
professional accountants could be developed for deployment to public service to 
address the challenge in attracting such skills. This department is the fi rst in South 
Africa to be approved as a SAIPA Accredited Training Centre (ATC). 

Now for the very good news: SAIPA continues to increase its membership, with the 
current number of members now standing at 10,447. Further pleasing news is the fact 
that our representation continues to improve: 22.9% now being members of colour 
and 42.6% now being female.  We, however, appreciate the need for ongoing efforts to 
ensure we achieve the representative targets to which we are committed.

Although we had expected that our beloved fi rst president of a democratic South Africa 
would eventually succumb to his repeated lung infections, his passing remained a 
traumatic moment for us all. Never before in the history of our country had one man 
sacrifi ced so much in the relentless pursuit of freedom and justice for all, regardless 
of colour, creed or gender. He gave his life so that we, his ‘children’, could bridge the 
terrible divides of the past, living happily together as fellow South Africans. The timeless 
memories he left will continue to inspire future generations as they have inspired us, at 
SAIPA, to be an organisation of which he would be proud.

To my Deputy Chair, fellow Board Members, the Chief Executive, the Board Secretary 
and Secretariat staff, I wish to express my sincere gratitude for their unwavering 
commitment to SAIPA by virtue of their loyalty and excellent service. I have been 
truly blessed by the privilege afforded me to lead this exceptional organisation. For 
the duration of my tenure as Chairman, and in whatever capacity I may thereafter be 
called upon to serve, I will at all times strive to uphold the interests of all stakeholders. 
Hopefully the one-year post-diploma in Governance and Ethics, for which I recently 
enrolled, will serve to enhance my skills in guiding our organisation toward the lofty 
goals to which we aspire.

Please join me in creating a better future for all of our members and other stakeholders. 
With your help we can build a bright future together.

Shirley Olsen
SAIPA Chairman

SAIPA 
CONTINUES 
TO INCREASE ITS 
MEMBERSHIP, 
WITH THE 
CURRENT 
NUMBER OF 
MEMBERS 
NOW STANDING 
AT 10,447.
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WITHOUT DEATH.  

- JOHN F. 
KENNEDY

The jury is still very much out on whether the world has moved beyond 
the eye of the financial crisis, given the recurring market uncertainties 
whenever the possibility of ‘tapering’ is raised by the Chairman of the 
Federal Reserve, the doubts as to the future of China’s manufacturing 
sector and the turbulence in emerging markets. Thankfully, SAIPA has 
weathered this on-going storm very successfully. Contrary to those 
who have battened down the hatches in their attempts to ride out 
this storm, SAIPA chose to stay the course it had charted, braving 
these enormous waves of change. Despite the uncertainty the crisis 
has brought, we deliberately sought to stay abreast of the profound 
challenges to which local and international business in general, and 
our profession in particular, have been subjected. Having successfully 
surfed these enormous waves of change by reinventing itself, SAIPA not 
only succeeded in increasingly positioning itself as a major player in the 
national and international accountancy profession, but was also able 
to meaningfully contribute to reinventing the accountancy profession. 
Not being phased by its size in relation to many of its peers, SAIPA has 
consistently punched way above its weight.

2013 kicked off with the World Bank Steering Committee tabling its first draft Report 
on Observance of Standards and Codes (ROSC) in relation to international accounting 
and auditing practices for South Africa. With the final report including recommendations 
on the way forward not being approved until late in 2013, changes to the accountancy 
profession have yet to be made known. These changes will in all likelihood pose many 
profound new challenges.

 NEW CONSTITUTION AND GOVERNANCE STRUCTURES 
On the home front a major development was the approval, at a SAIPA Special General 
Meeting (SGM), of the revised SAIPA constitution and governance structures. This 
meeting was the culmination of a wide-ranging consultative process, which commenced 
in August 2010. Supported by the Chief Operation Officer (COO), I participated in a 
number of road shows to explain the profound changes to the constitution and to gather 
comments and recommendations. This consultative process ensured that the final 
constitution would not only broadly represent the views of our members, but also be a 
best in class document.

Given the importance of a constitution, it was no surprise that the road towards the 
revised constitution and new governance structures was at times very challenging. 
Thankfully, we were able to amicably overcome these challenges, gaining the support 
of the majority of our members and the Regional Associations.

At the last two-day CHARCO meeting in October 2013, in the old guise, the new 
regional and district structure were discussed and deliberated in preparation for the 
implementation of this new order. Although we fully appreciate that change is often 
difficult to accept, we strongly believe that these organisational and structural changes 
will meaningfully benefit our members by further improving our service to them.

After participating in a two-day training programme, facilitated by the Institute of 
Directors (IOD), the SAIPA Board resolved to appoint a first ever Strategic Planning 
Committee (STRATCOM) to chart the future course of the Institute. STRATCOM has since 
met on two occasions to deliberate a Strategic Plan, which inter alia includes short, 
medium and long term objectives.

Since the establishment of the SAIPA Risk Management Committee in 2012, the task 
of this committee has greatly increased, as has the need to further strengthen our risk 
management infrastructure. Managing the actual and potential risks the institute faces, 
is essential if we are to take timeous actions to limit and mitigate these risks.

 NATIONAL AND INTERNATIONAL STAKEHOLDER 
 RELATIONS 
In an ever-increasingly globalised world, where networks are crucially important 
in exploiting economic and other benefits that this inter-connectedness and inter-
dependence brings, organisations cannot afford to adopt a mere national focus. SAIPA 
has consequently responded to this need by reaching out to other PAOs in Africa and 
further afield, building bridges that foster mutually beneficial relationships. Furthermore, 
we have also sought to securely position ourselves within national and international 
governance structures, thereby ensuring that we wield our influence to the benefit of 
our members, our country and the African continent. 

The valuable contributions SAIPA continues to make, as a member of the Pan African 
Federation of Accountants (PAFA), will in all likelihood give rise to SAIPA being called 
upon by PAFA to act as a mentor for other African PAOs in the near future. At the 2013 
PAFA General Assembly, which was held in Accra, Ghana, credence was given to this 
view when SAIPA was lauded for the contributions it makes to the African accountancy 
profession.

Although much remains to be done in the sphere of stakeholder relations, the following 
examples provide noteworthy proof of the progress we are making:

• officiating as the guest speaker at the presidential dinner of the Association of 
 National Accountants of Nigeria (ANAN) in Abuja, Nigeria;
• the Chairman of the Board and the Technical and Standards Executive presenting 
 papers at the 2nd African Congress of Accountants (ACOA) in Accra, Ghana;  
• the SAIPA EXCO and MANCO hosting the National Institute of Professional 
 Accountants (NIPA) of Russia to enhance and further strengthen the relationship;
• regularly liaising with all our major stakeholders, e.g. Professional Accountancy 
 Organisations (PAOs), the Independent Regulatory Board of Auditors (IRBA), 
 the Banking Association of Southern Africa (BASA), the Association for the 
 Advancement of Black Accountants of South Africa (ABASA) and South African 
 universities and other educational institutions; and
• concluding MOUs with the Association of Certified Fraud Examiners South Africa 
 (ACFESA) and the Ethics Institute of South Africa to explore and develop ways of 
 working together to best serve our profession and the business community in the 
 most transparent manner.

 TRANSFORMATION 
In the accountancy profession, as in general across the financial sector, the legacy 
due to past policies continues to pose a daunting challenge. Although transformation 
is taking place, this is an ongoing and gradual process that does not result in a highly 
visible immediate impact.  Transformation of the South African accountancy profession 
remains a very important strategic objective to which SAIPA wholeheartedly aspires. 
Although much has been achieved, especially in terms of younger members, the equity 
profile in the profession does not as yet fully represent the overall population. What 
is, however, heartening to note is increased diversity with regard to the upcoming 
generation of professionals in the financial sector in general and in the accountancy 
profession in particular. 

In pursuance of its goal of growth and transformation in respect to the accountancy 
profession, SAIPA is focussing on a number of different initiatives. Externally, these 
initiatives include the annual SAIPA National Accounting Olympiad and the SAIPA 
partnership with the government to up-skill professional accountants employed 
in the public sector. Internally, these initiatives inter alia include SAIPA’s dedicated 
transformation programmes, which were awarded a Level 1 BEE certificate in 2013. 
The SAIPA staff complement mirrors the demographic shifts taking place within the 
profession, as does the demographic profile of the recently elected Board.

 PUBLIC SECTOR INITIATIVES 
The critically important accounting and financial skills our country needs, not only in 
the private sector, but also in the public sector, are unfortunately still in short supply. 
This has, during the past few years, resulted in an increasing number of national, 
provincial and local departments, legislatures and other public entities not receiving 
positive audit reports from the Auditor-General. SAIPA is striving, through its public 
sector initiatives, to bridge this gap by ensuring that a growing number of professionals 
with sound accounting and financial skills are available to the public sector. One of the 
SAIPA initiatives involves the placement of our trainees in treasury departments to not 
only assist them in completing their accountancy training, but also to provide the public 
sector with much-needed skills that are specifically geared towards the needs of this 
sector. In addition to the Gauteng Treasury Department, which has been accredited 
as an ATC, SAIPA aspires to accredit other departments as ATCs, as this will not only 
provide for a larger number of SAIPA trainees to further their training within the public 
sector, but will also augment the commercially orientated skills within this sector. To 
further increase the availability of accountancy skills in the public sector, SAIPA is in the 
process of adding an International Public Sector Accounting Standard (IPSAS) module 
to its training curriculum, as this will afford those with the designation Professional 
Accountant (SA) to increase their career mobility and will enable them to enter the 
public sector if they so choose. Improving the commercial, financial and accounting 
skills in the public sector as well as increasing the number of professionals in this sector 
will inter alia lead to fewer qualified audit public sector reports in future. Improving 
financial public sector management by virtue of adequately skilled professionals will in 
due course benefit our country and citizens.

 REGULATION 
Over the past two decades our profession has been subject to significant changes. Despite these 
changes, yet another major change looms: the regulation of the accountancy profession. In the June 
2013 World Bank Report on the Observance of Standards and Codes (ROSC) of Accounting and 
Auditing, a key observation concerns the regulation of Professional Accountancy Organisations (PAOs) 
and the consequent absence of overall national supervision of PAOs to ensure that these organisations 
and their members serve the public interest. SAIPA welcomes the key policy recommendations of the 
ROSC, especially the requirement for oversight of PAOs with regard to membership access to improved 
qualifications, the strengthening of audit quality reviews, the establishment of a legally backed process 
for the review of financial statements and the suggested corrective sanctions. 

The imposition of additional regulation is often perceived as merely adding to what is already a heavy 
load, consequently eliciting opposition. Although SAIPA appreciates these reservations, we are of the 
opinion that increased oversight should not merely be seen as an additional burden on the profession 
and members. We believe that enhanced oversight will assist in ensuring that PAOs and the accountancy 
professionals that are members of these PAOs will adhere to the highest professional standards and 
behave in accordance with strict ethical standards. Furthermore, oversight will strengthen public trust 
in the services provided by the accountancy profession and consequently benefit our members.

 PROMOTION OF ENTREPRENEURSHIP AND SMEs 
Many SAIPA members regularly serve SMEs by providing them with services that extend beyond mere 
accountancy interventions. Although many members may not realise this, they are in fact providing 
vital other assistance to small businesses, thereby strengthening their contribution to our country in 
relation to employment creation and increasing our gross domestic product (GDP). We believe that the 
promotion of and support given to SMEs is a very beneficial way of enhancing their entrepreneurial 
efforts and of fostering economic growth and job creation. 

In 2013 SAIPA conducted extensive research into entrepreneurship in South Africa. This research 
included interviews with important stakeholders in the SME and entrepreneurship spheres, as well as 
a survey of the entrepreneurial climate within our membership. The results derived from this desktop 
research, entrepreneurship survey and interviews with key stakeholders provided interesting insights 
into the issues, challenges and limitations relating to the entrepreneurial climate in our country. We 
obtained a 360 degree view of the entrepreneurial climate and were consequently able to deduce the 
key challenges and problems small businesses face. These challenges and problems were captured 
in a SAIPA Entrepreneurship Report, with the ultimate goal of formulating practical recommendations 
on how to create a more enabling entrepreneurship environment for small businesses in South Africa. 
In order to increase awareness of the entrepreneurial needs of South African SMEs, this report was 
provided to stakeholders that are not only our key clients, but also play a very important role in 
advancing entrepreneurship in our country. The DTI, SARS, the National Treasury, SEFA and SEDA were 
amongst those that received the report.

 OUR COMMITMENT 
As the team serving our members and other stakeholders, we are constantly aware that there is 
never a time when service delivery is not a work in progress. Although we are proud of having made 
meaningful advances in this regard, we remain vigilant and fully committed to constantly improving 
the quality of service we render to our members and other stakeholders. The needs of our members 
and stakeholders are our guiding light in our endeavours to ensure that SAIPA becomes, and remains, 
a world class accountancy institute of which they can be rightfully proud and which assists them in 
constantly improving their professional efficiency and stature. 
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 NAME OF BOARD MEMBER AND NUMBER OF MEETINGS 

S Olsen
(Chairman)

Six out of six meetings

H Salie
(Deputy Chairman)

Six out of six meetings

S Daniels1

Three out of three meetings
R Naidoo

Five out of six meetings
C Dibete1

Three out of three meetings
V Sangoni2

One out of one meeting
N Ntsinde2

One out of one meeting

A Parker
Six out of six meetings

H Pretorius
Four out of six meetings

M Seedat2

Three out of three meetings
S Gounden

Five out of six meetings
B Tamba

Five out of six meetings
 T Kubheka

Five out of six meetings
R Ludwig3

Six out of six meetings

1Appointed 12 June 2013, 2Appointed 7 November 2013, 3Observer

 BOARD COMMITTEES 
A number of Board-appointed Committees have been established to assist the Board 
in discharging its responsibilities. Specifi c responsibilities have been delegated to the 
Board Committees and they operate under written terms of reference approved by the 
Board. Each Committee’s terms of reference are reviewed annually by the Board. 

Notwithstanding the establishment of the various Committees, the Board reserves for 
itself a range of key matters to ensure that it retains proper direction and control of 
SAIPA.

The Board is of the view that all the Board Committees have effectively discharged their 
responsibilities, as contained in their respective terms of reference. 

 EXECUTIVE COMMITTEE 
The primary role of Executive Committee (EXCO) is to provide support and advice to the 
Chief Executive on strategic and, if needed, operational matters. The members of EXCO 
are appointed by the Board and consist of four members of the Board. EXCO meets 
at least four times per annum and the Chairman reports formally to the Board on its 
proceedings after each meeting.

 AUDIT AND RISK COMMITTEE 
The primary role of the Audit and Risk Committee (ARC) is to assist the Board in 
discharging its responsibility in safeguarding SAIPA’s assets, maintaining adequate 
accounting records and developing and maintaining an effective risk management 
strategy to manage internal control. The ARC, in carrying out its duties, has due regard 
to the principles of governance and code of best practice contained in the King III.

The ARC meets three times per annum. The ARC consists of two (2) SAIPA members 
in good standing, with one being a Board Member and the other two (2) nominated by 
the Board. 

The ARC’s main responsibilities include overseeing SAIPA’s risk management 
programme, the effectiveness of internal control as well as the adequacy, reliability and 
accuracy of fi nancial information provided. 

 

 HUMAN RESOURCES AND REMUNERATION COMMITTEE 
The Human Resources and Remuneration Committee (HR & RC) was established to 
determine executive management remuneration and remuneration policy framework 
and making recommendations to the Board. This is to ensure that executive 
remuneration and human resources policies and practice are in accordance with best 
corporate practice. 

 ANNUAL HUMAN RESOURCE REPORT 
SAIPA values people and therefore places emphasis on achieving the highest standards 
of excellence in employee conditions. The human capital function is overseen by an HR 
Committee that addresses key HR risks. 

 HUMAN RESOURCE COMMITTEE 
The Human Resource Committee is established to determine executive management 
remuneration, remuneration policy framework and make recommendations to the 
Board. The Committee ensures that the executive remuneration policy and practice 
is in accordance with best corporate practice. It also ascertains that HR policies and 
practices are in line with all relevant legislation and best corporate practice.

 COMPOSITION OF THE HR COMMITTEE: 
• Subi Govender – Independent Human Resource Specialist 

 – HR Committee Chairman

• Shirley Olsen – Chairman of the Board

• Benjamin Tamba – Member of the Board

• Ram Naidoo – Member of the Board

• Shahied Daniels – Chief Executive of SAIPA – Invited 

• Lester Goldman – Chief Operating Offi cer – Invited 

• Catherine Tebele – Human Resource Offi cer – Invited 

 INTRODUCTION 
SAIPA is committed to high standards of corporate governance and the Board is fully committed to 
creating value for members in a balanced, ethical and sustainable manner. The Board seeks to ensure 
that good governance is practiced at all levels and that it is an integral part of SAIPA’s operations.

The Board is the focal point of SAIPA’s corporate governance system and remains ultimately 
accountable and responsible for its performance and affairs. The Board endorses the principle of 
openness, integrity, sustainability, transparency, fairness, responsibility and accountability advocated 
by the King Code of Governance for South Africa, King III.
 
 THE SAIPA BOARD 
Board composition
The Board currently consists of thirteen members and is led by Ms Shirley Olsen as Chairman. The 
Chief Executive is Mr Shahied Daniels.

The Chairman is responsible for leadership of the Board and for ensuring that the Board plays an 
effective role. She ensures appropriate communication with stakeholders and facilitates constructive 
relations between management and the Board. The Chief Executive’s principal role is to provide 
leadership to the executive team in running SAIPA’s business.

 BOARD CHARTER 
The Board derives its power and authority to direct SAIPA towards the achievement of SAIPA’s strategy 
and operational objectives from its Charter and provides direction and leadership in the execution 
of SAIPA’s strategy, operational performance and fi nancial results. The Board ensures that SAIPA 
is managed effectively in accordance with corporate governance best practice and higher ethical 
standards. The Charter is reviewed annually and sets out the specifi c responsibilities to be collectively 
discharged by Board Members as well as the individual roles expected of Board Members.

 BOARD MEETINGS 
The SAIPA Board Plan is prepared annually and updated regularly to facilitate purposeful and effective 
meetings. The Board Plan ensures that all key matters are scheduled for attention during the course 
of the year. The Board meets quarterly and additional Board meetings, apart from those planned, are 
convened as circumstances dictate. The meeting attendance schedule is set out as follows:
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LEADERSHIP 
STRUCTURE 

THE BOARD

SHAHIED DANIELS
CHIEF EXECUTIVE

LESTER GOLDMAN
CHIEF OPERATING OFFICER

NAVIN LALSAB
ACCREDITATION, COMPLIANCE 
AND DEVELOPMENT EXECUTIVE

FAITH NGWENYA
TECHNICAL AND 

STANDARDS EXECUTIVE

JANINE CONNOR
MARKETING AND 

COMMUNICATIONS EXECUTIVE

2120



40

 Male
 Female

35

30

25

20

15

10

5

0
Executives Management Other Total

253

9

9

5

  Administrators
  Executives
  Management
  Professional
  Elementary

STAFF 
COMPOSITION 

RACE TRAINED AND DEVELOPED STAFF

GENERAL STAFF GENDER

179

11

14

  African
  White
  Indian
  Coloured

179

11

14

  Black
  White
  Indian
  Coloured

2322



 STAFF DEVELOPMENT 
SAIPA prides itself with its initiatives to develop employees with specialist knowledge 
and lifelong learning by providing training and paying for their formal qualifi cations.

 REMUNERATION AND PERFORMANCE MANAGEMENT 
Remuneration in SAIPA is based on total cost to company (CTC), which includes 
contributions to a medical aid, the SAIPA staff pension fund and Group life cover. 

SAIPA’s performance management system serves to link staff performance outputs 
with the organisation’s strategic goals. It provides: direction, clarifi es performance 
expectations, provides feedback and coaches staff members concerning job 
performance. Salary increases and incentive bonuses are determined by work 
performance, the organisation’s overall performance and annual infl ation adjustment. 

 EMPLOYEE WELLNESS 
SAIPA’s employees are critical to its ongoing success and the organisation is mindful of 
the importance of having work-life balance. A social Committee, comprising of ordinary 
staff members co-ordinates, plans and facilitates social events for the benefi t of a 
greater sense of team spirit. They facilitate the interaction of staff outside of their daily 
activities thereby improving staff morale.

 STAFF SATISFACTION SURVEY 
The HR Department conducts the staff survey annually in order to receive feedback 
concerning staff insight and their opinions of their working environment. The data helps 
the organisation make planned decisions in order to avoid staff turnover and create a 
productive and rewarding working environment.

 NOMINATIONS COMMITTEE 
The primary function of the Nominations Committee (NOMCOM) is to recommend 
candidates for election or appointment to SAIPA and its Committees, as well as to 
establish and operate a process of continual assessment and review of the profi le, 
membership and needs of the Board and its Committees - in terms of the essential and 
desirable skills, competences and other qualities of their (the Board and its Committees) 
members, with due regard to the need for diversity, racial and gender equality and 
sound corporate governance prescribed in the SAIPA Constitution.

The objective of the NOMCOM is to exercise its powers and functions under the SAIPA 
Constitution and by-laws and its terms of reference in a manner that will ensure that the 
nomination processes of SAIPA are objective, transparent and effective.

The powers and functions of the NOMCOM are:
• to nominate candidates for election or appointment to the SAIPA Board (Hereon 
 referred to as “the Board”) and the following Committees of SAIPA, namely the 
 Audit and Risk Committee, the Investigation Committee, the Disciplinary 
 Committee, the Appeal Committee and such other Committees as the Board 
 may from time to time determine;

• to recommend candidates for appointment as Chief Executive of SAIPA;

• to establish and operate a process of continual assessment and review of the 
 profi le, membership and needs of the Board and of the Committees referred to 
 above, in terms of the essential and desirable skills, competences and other 
 qualities of its members, with due regard to the need for gender equality, 
 diversity, racial and gender equality and sound corporate governance prescribed 
 in the Constitution;

• to identify and recommend for election or appointment, on the basis of the 
 assessment and review process contained in the terms of reference, those 

 individuals it considers best qualifi ed – in terms of their skills, competences and 
 other qualities – to contribute to the work of the Board or Committee under 
 consideration, having regard to the established profi le and needs thereof; and

• to offer periodic advice to the Board on the composition, profi le and needs of the 
 Board and Committees within its purview.

The NOMCOM will comprise of a minimum of six (6) members, appointed by the Board, 
namely: 
• the Chairman of the Board;

• one (1) other Board Member;

• one (1) SAIPA member (who shall not be a member of staff of SAIPA, or a  member 
 of the Board or a person who has been a member of the Board during the previous 
 three calendar years);

• two (2) other persons (who are not SAIPA members of any category or otherwise 
 connected with, or related to SAIPA); 

• the Chief Executive ex offi cio.

Members of NOMCOM should serve for a period of two (2) years, after which 
appointment may be renewed at the discretion of the Board.  

As a newly formed Committee in terms of the new constitution, the Committee was 
inaugurated in December 2013.

The fi rst appointed members met once during 2013.

S Olsen 
(Chairman of the Board)

Attended one out 
of one meetings

J Tshiwilowilo
(SAIPA Member)

Attended one out 
of one meetings

M Seedat
(Board Member)

Attended one out 
of one meetings

P Natesan 
(IOD Nominee)

Attended one out 
of one meetings

S Daniels
(CE (ex offi cio))

Attended one out 
of one meetings

The Board has extended an invitation to the Institute of Ethics to appoint the sixth 
person. 

 BOARD SECRETARY 
The Board Secretary assists the Board in fulfi lling its functions and is empowered by 
the Board to perform his duties. The Board Secretary also assists the Chairman and 
the Chief Executive in determining the annual Board Plan and Board agendas and in 
formulating governance and Board-related matters.
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ENVIRONMENTAL, SOCIAL AND 
ECONOMIC FACTORS 

 SAIPA AND NIGERIA (ANAN) SIGN A MEMORANDUM OF 
 UNDERSTANDING (MOU) PROMOTING THE INTERESTS 
 OF BOTH BODIES 

The South African Institute of Professional Accountants signed a Memorandum of Understanding 
(MOU) with its Nigerian counterpart, the Council for the Association of National Accountants of Nigeria 
(ANAN). In terms of the memorandum, the two bodies agree to work together to promote the interests 
of members and the accountancy profession in general. 

At a practical level, the memorandum lays down the basis on which members of one organisation 
can become members of the other, thus giving the South African Professional Accountant (SA) the 
opportunity to practice in Nigeria and vice versa. 

Nigeria, Africa’s most populous country, has a vibrant, growing economy and is emerging as a key 
trading partner for South Africa. Trade volumes between the two countries expanded to $30 million 
in 2012. Nigeria has been one of the world’s fastest growing economies since 2001 and its gross 
domestic product is expected to average 6.8% until 2015. 

Africa is steadily building a business-friendly environment that is attractive to international investors 
and promotes intra-regional trade. This link between two leading professional accountancy bodies in 
Africa’s two most important economies is an important step in building that environment and offers 
potential to the members of both organisations. 

 AFRICA’S ACCOUNTANTS MUST BUILD CLOSER, MORE 
 PRODUCTIVE RELATIONSHIPS WITH GOVERNMENTS 

As enablers of business and investment, accountants have a vital, general role to play in enabling 
Africa’s growth. However, in order to fulfil that role properly, African accountants also need to develop 
effective and innovative ways to work with the continent’s governments – in order to help them 
improve their performance in key areas seen as important for economic development. 

The Pan African Federation of Accountants (PAFA) is seeking to build strong working relationships 
directly with the African Union and the regional economic groupings – such as the Southern African 

REPORTING 
PRINCIPLES 

Development Community (SADC), the Economic Community of West African States 
(ECOWAS) and the Common Market for Eastern and Southern Africa (COMESA). 

At the same time they will also be targeting countries, where the existing relationship 
between government and the accounting profession is not good, by approaching key 
officials directly. In this way, they hope to educate officials about the significant value 
that accountants can add as governments gear up for growth and show them that the 
relationship can be a productive, rather than a purely adversarial, one.

PAFA is also talking to the World Bank and the African Development Bank so that 
when they interact with African governments, they also drive home the message that 
accountants can help them achieve their developmental goals by helping to strengthen 
the pillars of good governance, accountability, good financial management and 
transparency. 

At a regional level, SAIPA has put its weight behind PAFA’s strategy. Accountants indeed 
play a pivotal role in driving economic growth – and in helping to create the right 
conditions for it to happen. SAIPA has always tried to establish a productive working 
relationship with government, with the goal of supporting these four principles and, in 
so doing, enabling economic growth and the alleviation of poverty. If need be, SAIPA will 
redouble efforts to complement PAFA’s strategy.

QUALITY 

SAIPA has established a quality policy which states the following:
“We are committed to providing our members with training and continuous professional 
development, together with other products and services that will fulfill and exceed their 
professional requirements.  

We are committed to complying with the statutory and regulatory requirements of 
South Africa, the requirements of the ISO 9001 standard as well as the International 
Federation of Accountants Statements of Member Obligations.  

We are committed to continually improving the effectiveness of our QMS to ensure that 
our members receive value added services and products.  

We are committed to ensuring that this policy is communicated and understood 
throughout our organisation and that it is reviewed for continuing suitability on an 
annual basis.”

With this policy forming the basis of all of our customer related processes, SAIPA is 
proud to list the following achievements, specific to our quality objectives for the 2013 
year:

 PROFESSIONAL ACCOUNTANT BODY ACHIEVES SOUGHT 
 AFTER ISO 9001-2008 STATUS 

SAIPA is proud to have achieved ISO 9001:2008 certification in 2013. This gives SAIPA a 
renewed focus to the needs of our members and is part of a continuous effort towards 
improving our processes in order to meet those needs. This feeds into the Institute’s 
values of excellence and professionalism and assists us in achieving all of our strategic 
objectives.

This international standard aligns the organisation with customer satisfaction – 
beginning with the commitment of management; filtering down to establishing the 
necessary policies and key processes; impacting resource management; designing and 
developing of products and services; implementing control measures for improvement 
and analysing data in order to improve our products and services to our valued 
members.

 IFAC COMPLIANCE 

SAIPA continues to be a member of IFAC – the International Federation of Accountants 
- and contributes actively to documents released for comment. With the recent updates 
of the International Education Standards, SAIPA is now reviewing the development path 
of our members so as to ensure we and our members continue to remain current and 
relevant internationally. Our IFAC membership assists the Institute in achieving our 
mission to grow and transform the profession and assists us in achieving our strategic 
objectives of stakeholder relations, sustainability and legitimacy, relevance and service 
delivery as well as compliance.

 SAQA RECOGNISED PROFESSIONAL BODY AND 
 REGISTERED DESIGNATION 

SAIPA continues as a recognised professional body with the South African Qualifications 
Authority (SAQA), as our structures and quality system meet with SAQA’s requirements. 
Our registered designation “Professional Accountant (SA)” now has further relevance 
as the designation is recognised and listed with SAQA. This offers the member who is 
awarded this designation national credibility and the assurance that we maintain our 
quality structures according to the national requirements and norms of a recognised 
professional body.

 FASSET QUALITY ASSURANCE PARTNER 

SAIPA remains a FASSET Quality Assurance Partner, allowing us to perform the quality 
assurance function for the SAIPA learnerships in our sector. SAIPA is visited by SETA 
- the Sector Education and Training Authority for Finance and Accounting Services - 
annually so as to ensure that our processes meet with their standards as a Quality 
Assurance Partner.

SAIPA not only commits to the delivery of exemplary service and product to our client, 
but welcomes the constructive input of our member to ensure we remain accountable 
to them through our quality policy. Without input we would be unable to deliver exactly 
what it is our members demand from us. SAIPA thanks all who have contributed to our 
Quality System in 2013 – be it through surveys or through the customer complaints 
process. This assists us greatly in growing, improving, developing and ensuring that we 
remain the “Professional Accountancy Organisation of Choice”.

SERVICE
The Institute is proud of its reputation for service excellence provided to members and 
has a dedicated client care department focussed on addressing member compliments, 
complaints and queries on a regular basis via the annual client care surveys.  

 SAIPA RECOGNISED AS CONTROLLING BODY BY SARS 

In July 2013 SAIPA was very proud to be recognised by SARS as one of the accredited 
controlling bodies for tax practitioners as provided for in the Tax Administration Act, 
2011. SAIPA has always welcomed this amendment to the Tax Administration Act as it is 
intended to provide a framework that will ensure that tax practitioners are appropriately 
qualified and that a mechanism is available, both to taxpayers and SARS, to address 
misconduct.

Effective regulation plays a key role in building the credibility of tax practitioners, and this 
will help business people to identify reputable service providers with up-to-date skills, 
who are governed by an Institute with an effective code of conduct. Institutes such as 
these will have experienced members that meet with the required qualifications, who 
adhere to the Institute’s disciplinary codes and procedures, and who are also regularly 
exposed to continuous professional development. This, in turn, will help to strengthen 
the South African economy, which relies heavily on the services of tax practitioners.
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The registration of tax practitioners with a recognised controlling body is the first phase of the 
regulation of tax practitioners. The second phase involves the establishment of an independent 
regulatory board for tax practitioners and will begin with a review of the progress of the first phase, 
eighteen months after its implementation.

 SAIPA LAUNCHES A NEW VAT GUIDE 

SAIPA released a unique VAT Guide for its members in March 2013. In order to help our members 
deliver the high quality of advice the public expects from Professional Accountants, SAIPA focussed on 
creating a guide that combined theoretical and practical knowledge.

The VAT Guide provided a close look at recent and forthcoming legislation and its implications, as well 
as a summary of older legislation. The compilers also made good use of actual issues faced by SAIPA 
members over the years to show how the various laws could be applied in certain circumstances. 
The VAT Guide highlights important case law and explores its implications for tax practitioners and 
their clients. 

The Vat Guide was very much an attempt to help members understand both the core principles behind 
the law and their practical implications. 

A unique feature of this VAT Guide is that it was integrated into SAIPA’s Continuous Professional 
Development (CPD) programme. SAIPA is dedicated to providing its members with the tools they need 
to stay ahead in the profession. The SAIPA VAT Guide was produced by the Institute’s Centre of Tax 
Excellence (CoTE). 

 IFAC BOOK ON GOOD PRACTICE GUIDELINES PUBLISHED FOR 
 MORE EFFECTIVE BUSINESS REPORTING 

The International Federation of Accountants (IFAC) published a comprehensive set of good-practice 
guidelines for effective internal and external business reporting. Principles for effective business 
reporting processes were compiled by IFAC’s Professional Accountants in Business Committee and 
are designed to help organisations enhance their reporting processes in order to produce high-quality 
reports. 

The guidance was developed for all organisations; regardless of their size or structure, or whether 
they are private or public. 

High-quality reporting is critical for all organisations: it promotes better internal decision-making and 
supports successful management. It is also necessary when it comes to complying with codes like 
King III, various statutes and communicating with stakeholders. Professional accountants have a key 
role to play in helping their clients develop the ability to produce reports of the right quality.

The publication looks at the key issues professional accountants in business need to address when 
implementing effective reporting processes in their organisation.

At the heart of the new guidance are 11 key principles for evaluating and improving business reporting 
processes. The guidance also includes a list of relevant resources from IFAC, its member bodies and 
other relevant organisations. 

ISSUES, TRENDS AND IMPACTS 
 TRENDS IN THE MEDIA LANDSCAPE 

It has been interesting to note an 82% increase in the visitation to our member verification webpage 
on the SAIPA website. This indicates that the marketplace has become more vigilant about who they 
appoint as professional accountants. This is also further confirmation that businesses are looking 
more and more to appoint compliant professional accountants.   

REPORTING 
PRINCIPLES 

There has been a proliferation of news mediums and of choice, which has led to the 
death of the old paradigm of professional journalists sending out news stories for 
readers, listeners or viewers to just absorb via print, radio or television. With new 
technology comes new roles; including those of the citizen journalist and blogger. It 
is commonly accepted now that the days of audiences and readers being passive 
recipients of news from one or two mediums are over.

Trends in the media landscape making inroads on business:  
- Editors more actively encouraging the use of social media.
- Editors who have already moved towards an integrated / converged newsroom 
 believing digitisation is an evolving process.
- Digital media will probably supersede traditional media.
- As space limitation is not relevant to online platforms, publications are able to 
 carry longer.
- Versions of stories on websites.
- Multiple message formats and content distribution channels.
- Measurement of outcomes not outputs anymore.

The business landscape is changing and so we should constantly listen – to our 
community and the world around us – and be prepared, happy and open to shifting 
to a new opportunity we discover on the immediate horizon. Those companies 
transforming themselves through well managed, programme change initiatives are 
finding themselves well positioned to take full advantage of the raft of opportunities 
brought about by digital and media convergence.

 SMEs HAVE KEY ROLE TO PLAY IN INCREASING 
 TRADE IN AFRICA 

The Edinburgh Group released research that highlighted how important a role small- and 
medium-sized enterprises (SMEs) play in the world economy, contributing substantially 
to income, output and employment. The report, Growing the global economy through 
SMEs, relied heavily on input from the accountancy profession’s small- and medium-
sized practices (SMPs) that serve these SMEs.

The Edinburgh Group is made up of 14 accountancy bodies from around the world, 
included among them is SAIPA. For the report, 1,350 SMPs were surveyed from 
countries on all continents, including 229 SMPs in South Africa, in order to research the 
opportunities and challenges SMPs and SMEs face.

The report revealed that almost three-quarters of SMPs have clients with an international 
activity of some sort, mostly related to buying goods or services from abroad. SMPs in 
Africa are less likely to have clients with any sort of international activities - in contrast 
to the situation in Asia and Europe. In response to the findings, it can be noted that 
despite the risks, SMEs need to develop international activities in order to ensure a 
more resilient client base.  

For SAIPA professional accountants and their clients, these are highly significant findings. 
It is vital that a strong network of trade links are built up to expand production and 
increase South Africa’s net exports. There are many economies worldwide with strong 
growth and South African companies can tap into these markets. Local businesses and 
SMEs in particular, can thus directly benefit from the growth and increasing demand in 
other countries and translate it into domestic growth. 

 ECONOMY CRYING OUT FOR PROFESSIONAL 
 ACCOUNTANTS 

South Africa needs 20,000 additional professional accountants to meet current market 
demand and the number will increase steadily in the coming years if training efforts 
are not accelerated.

The essential role played by accountants is often underestimated. Accounting skills are 
the backbone of the economy and are particularly crucial in South Africa, which will 
rely increasingly on small businesses to grow the economy and create employment. 
Without proficient accounting services and support, many small businesses fold within 
their first few years.

In the light of the shortage of accountants, SAIPA appealed to accounting firms and 
government departments in 2013 to apply to become Accredited Training Centres 
(ATCs) to increase the pool of trainees with the potential of becoming professionals and 
earning affiliation with a professional body.

Currently there are around 860 ATCs countrywide, which train 1,200 students a year at 
National Qualifications Framework Level 8. 

All accounting firms have the potential to be accredited if they have the delivery 
infrastructure, resources and commitment to deliver training to SAIPA standards. 
 

GROWTH AND TRANSFORMATION 

 SAIPA PARTNERS WITH ABSA TO SUPPORT SMEs  

A partnership between the South African Institute of Professional Accountants (SAIPA), 
Absa Bank, the City of Johannesburg and several other partners, resulted in the launch 
of the Absa Enterprise Development Centre (EDC) in Newtown, Johannesburg, during 
November 2013. 

The centre was officially opened by the Executive Mayor of the City of Johannesburg, 
Councillor Parks Tau and the Chairman of Barclays Africa Group, Ms Wendy Lucas-
Bull, and will play a crucial role in the development of the province’s SME sector. 
The objective of the centre is to “increase cooperation in the development of small 
businesses through the transfer of skills essential to the survival of SMEs such as 
financial literacy, record keeping and developing business growth strategies. 

Only two of seven start-up businesses in South Africa survive beyond the first year, 
which points to a desperate need for skills and knowledge that take an idea from 
concept to fruition. Basic business and financial management skills to do this are 
lacking in particular. As a result, SAIPA has enlisted the help of some of its Professional 
Accountant (SA) and Tax Practitioner (SA) members to share their knowledge and 
transfer their skills to aspirant business people registered with this centre, thus 
improving their prospects of business sustainability.

The partnership was founded on a commitment to encourage growth and development 
of the SME sector, which has the greatest potential of any sector to create the 
employment opportunities so crucial to economic and social well-being. 

SAIPA is proud to be associated with the EDC and we are in full support of Absa 
establishing a facility that addresses the lack of support and guidance provided to those 
who will become the backbone of South Africa’s economic growth into the future. 

The goal that the Absa Group set themselves in the SME sector requires them to be more 
than simply a financier of new start-ups. It requires them to play a meaningful role by 
supporting entrepreneurs beyond just their financial needs. Funding is of course vitally 
important, hence Absa’s R250 million commitment in 2013 to help SME businesses 
– that typically would not meet normal lending criteria – prosper. 

Absa now operates eight Centres of Entrepreneurship across South Africa. The 
Newtown centre is the flagship centre and sets the new standard by which the other 
Entrepreneurship centres will be remodelled.
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SAIPA OPERATIONS 
By staying abreast of technical and standards developments, SAIPA ensures that it is able to 
influence these developments, thereby preventing our members from being exposed to unnecessarily 
cumbersome or ill-founded legislative and regulatory decisions.

The following are examples of submissions SAIPA made during the course of the year:
• comments on the revised Black Economic Empowerment (BEE) Act to the Provincial Department 
 of Economic Development;
• an expression of our views on the Business Licensing Bill;
• public representations to the Parliamentary Portfolio Committee responsible for the BEE Act 
 and the Codes of Good Conduct;
• airing of our views on the discontinuation of the Debit Pull System;
   - comments on the Fisheries Amendment Bill
   - comments on the Employment Services Bill
   - comments on the Savings and Retirement schemes
   - comments on the dispute resolution rules in terms of the Tax Administration Act
• public representations to Parliament on the Lotteries Bill; and 
• comments on amendments the South African Revenue Service (SARS) has proposed to make to 
 the Tax Practitioner Easy File, the IT for trusts, the SARS ITR14, IT14SD and tax clearance certificates.

With the very successful launch of the SAIPA Centre of Tax Excellence (CoTE), a dedicated division 
entrusted with all matters related to taxation, considerable interest has been generated across the 
profession. In partnership with Norton Rose Fulbright, we presented the first Tax Conference, which 
proved to be such a success that this conference will be repeated annually. Prior to the awards 
evening, the conference was combined with the presentation of papers by the winners of the Tax 
Thesis Awards, which enhanced the success of this event. 

During 2013, the CoTE:
• assisted existing members to register for tax designations;
• developed a set of Tax and VAT Guides;
• introduced a fully fledged online library;
• was successfully registered and recognised as a controlling body by SARS in terms of the 
 Tax Administration Act;
• administered 240 electronic examinations and issued certificates to 120 successful candidates;
• participated in radio interviews on Kaya FM; Classic FM and Talk 702 concerning Tax Practitioners;
• assisted Norton Rose in the adjudication of papers submitted for the Tax Thesis Competition; and
• co-hosted the 2013 Tax Conference.
• Continuous Professional Development (CPD)

CPD continues to be an important aspect of SAIPA membership. We have continued to ensure that 
members are kept abreast of changes within the profession, thus assisting them with their professional 
development and competency. The annual CPD subscription introduced in 2012 continued to draw 
more subscribers. Various online CPD platforms were introduced including:

- Online electronic modules on IFRS
- Webinars
- DVDs

2013 has witnessed a number of exciting changes. As SAIPA gains more traction in the marketplace, 
many ideas are being pitched and many exciting business proposals are passing our desks as we 
strive for continuous improvement.  

The media landscape has experienced numerous shifts since the 2008 financial crisis, with the rise of 
the “everyone is a publisher” phenomenon having the most impact on the media landscape. Published 
content is no longer limited to the carefully strategised messages crafted by professionals with a 
Rolodex full of carefully cultivated journalism contacts. Digital platforms and changes in consumer 
behavior have enabled a “news NOW” culture. For the public relations and media industry, several 
mindset shifts are necessary to keep up-to-date with the changes in the media landscape in order to 
meet SAIPA’s future expectations. 

REPORTING 
PRINCIPLES 

Radio has proven to be a very successful medium of brand awareness for SAIPA. The 
campaigns on radio in 2013 have been geared towards our primary Strategic Object of 
Transformation and Growth and the promotion of our members designation Professional 
Accountant (SA) - your business advisor of choice and the institute as a Professional 
Accountancy institute of choice.  

The growth in the SAIPA website traffic has increased from 2012 - 2013 by 35.4% with 
1,414,463 million visits last year. Our website demographics show a shift in our gender 
statistics to a 50/50 split in male and female visitors, with the age group target market 
being 18 - 34 years of age. This is also highly attributed to the university activity that 
SAIPA has been involved in throughout the year. There has been a huge shift to website 
dependency for information. This is probably due to the new target market showing 
huge interest in SAIPA. Our top visited website pages are: professional evaluation, 
criteria and requirements for full membership and our online applications webpage, 
which was introduced in August 2013. It is very encouraging to note that 50% of the 
traffic coming to the SAIPA website emanates from new visitors. 

The SAIPA social media platforms are recognised by SAIPA members and non-members 
alike as being active on a regular basis. It is viewed as one of the official communication 
methods of SAIPA and expectations in terms of receiving answers to both technical and 
membership queries by a qualified SAIPA individual have risen.

The National Accounting Olympiad (NAO) is an initiative of the South African Institute 
of Professional Accountants (SAIPA) whose objective it is to spur interest in accounting 
among school goers exploring career opportunities. 

An increase in the number of schools that participated in the 2013 NAO reflected an 
increasing awareness of the value of professional accounting as a career choice, as 
well as the growing stature of the competition. The number of underprivileged schools 
that participate rose by more than 60% in 2013, with 199 Dinaledi schools represented 
among the 471 schools involved, and the number of pupils who took part increased 
from 632 in 2012 to 1,051. 

In view of the successes of the past years with our NAO campaign, SAIPA can only 
continue to improve and offer a superior standard to the learners and teachers. As 
mentioned in the closing report 2013, the value added by the appointment of the SAIPA 
Regional Administrators has increased the traction and reach of the NAO exponentially 
at community level. The SAIPA Regional Administrators have played a valuable role in 
the success of this project. Continued assistance from them will be looked to for the 

continued growth of the Accounting Olympiad Project into the future. There is interest by 
many corporate and public sector parties in the funding of this project, SAIPA is working 
on growing the NAO project as a Corporate Social Responsibility (CSR) project.  

Given the importance of maths and accounting in the world of work, the scarcity of 
qualified professional accountants in South Africa and the government’s emphasis on 
bringing up the matric pass rate in the subject, SAIPA will continue, through the NAO, 
to promote professional accountancy as an attractive option for school leavers and to 
develop much-needed maths skills to bolster the economy.

The theme “Become a Professional Accountant (SA)” will be a continued Tertiary 
Campaign theme into 2014. SAIPA’s involvement at Tertiary level with the universities 
in 2013 played a huge role in the promotion of our brand as well as in the growth 
potential of new members. SAIPA had a presence in over 27 universities nationally, 
hosting 7 exhibitions at accounting fairs on campus and doing company presentations 
to 20 universities. The lecture halls for the presentations were visited by a minimum of 
60 students interested in finding out more about the SAIPA route of membership. This 
has also helped increase figures for our Professional Evaluation examinations. 

The SAIPA Premium Lifestyle Programme (PLP) was designed as a “payback” benefits 
programme for members in the areas of lifestyle, electronics and computers, travel 
and tourism, sport and office assistance. This programme was reviewed in mid 2013, 
after the initial launch, with the intention of making this a far more impactful and easier 
programme for our members. We put this programme back under construction and 
made special efforts to find the correct PLP Partners for our members. PLP Partners 
have customised their offerings for SAIPA members and bedded these national 
agreements down with service providers that met the required criteria, but this has 
taken longer than expected to implement. The re-launch of the PLP programme was 
postponed to 2014.  

As part of the “Going Green” Campaign, the Professional Accountant Journal and the 
Tax Professional Journal was published in hardcopy for Quarter 1 and Quarter 2 in 2013. 
For Quarter 3 and Quarter 4 of 2013 the journal was split off, with the Tax Professional 
Journal being uploaded online as an electronic journal and being made available to all 
the members electronically as a flip page eBook. This was initially well received. 
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BOARD MEMBERS’
RESPONSIBILITIES
AND APPROVAL

The Board is required to maintain adequate accounting records and is responsible for the content and 
integrity of the Annual Financial Statements and related financial information included in this report. It 
is their responsibility to ensure that the Annual Financial Statements fairly present the state of affairs of 
the Institute as at the end of the financial year and the results of its operations and cash flows for the 
period then ended, in conformity with International Financial Reporting Standards. The external auditors 
are engaged to express an independent opinion on the Annual Financial Statements. 

The Annual Financial Statements are prepared in accordance with International Financial Reporting 
Standards and are based upon appropriate accounting policies consistently applied and supported by 
reasonable and prudent judgements and estimates. 

The Board acknowledges that it is ultimately responsible for the system of internal financial control 
established by the Institute and places considerable importance on maintaining a strong control 
environment. To enable it to meet these responsibilities, the Board sets standards for internal control aimed 
at reducing the risk of error or loss in a cost effective manner. The standards include the proper delegation 
of responsibilities within a clearly defined framework, effective accounting procedures and adequate 
segregation of duties to ensure an acceptable level of risk. These controls are monitored throughout the 
Institute and all employees are required to maintain the highest ethical standards in ensuring the Institute’s 
business is conducted in a manner that, in all reasonable circumstances, is above reproach. The focus of 
risk management in the Institute is on identifying, assessing, managing and monitoring all known forms of 
risk across the Institute. While operating risk cannot be fully eliminated, the Board endeavours to minimise 
it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied and 
managed within predetermined procedures and constraints. 

The Board is of the opinion, based on the information and explanations given by management, that the 
system of internal control provides reasonable assurance that the financial records may be relied on for 
the preparation of the Annual Financial Statements. However, any system of internal financial control can 
provide only reasonable, and not absolute, assurance against material misstatement or loss. 

The Board has reviewed the Institute’s cash flow forecast and, in the light of this review and the current 
financial position, is satisfied that the Institute has or has access to adequate resources to continue in 
operational existence for the foreseeable future. 

The external auditors are responsible for independently reviewing and reporting on the Institute’s financial 
statements. The financial statements have been examined by the Institute’s external auditors and their 
report is presented on the adjacent page. 

The Annual Financial Statements set out on pages 38 to 62, which have been prepared on the going 
concern basis, were approved by the Board on 10 March 2014 and were signed on its behalf by:

Ms S Olsen 
(Chairman)

S Daniels 
(Chief Executive)

TO THE MEMBERS OF THE SOUTH AFRICAN 
INSTITUTE OF PROFESSIONAL ACCOUNTANTS 
We have audited the Annual Financial Statements of the South African Institute of 
Professional Accountants, as set out on pages 39 to 59, which  comprise  the  statement 
of  financial  position  as  at  31 December  2013, the statement  of comprehensive 
income, statement of changes in equity and statement of cash flows for the year then 
ended, and the notes, comprising a summary of significant accounting policies and 
other explanatory information. 

BOARD’S RESPONSIBILITY FOR THE 
ANNUAL FINANCIAL STATEMENTS 
The Institute’s Board is responsible for the preparation and fair presentation of these 
Annual Financial Statements in accordance with International Financial Reporting 
Standards, and requirements of the Institute’s Constitution, and for such internal control 
as the Board determines is necessary to enable the preparation of Annual Financial 
Statements that are free from material misstatements, whether due to fraud or error. 

AUDITORS’ RESPONSIBILITY 
Our responsibility is to express an opinion on these Annual Financial Statements based 
on our audit. We conducted our audit in accordance with International Standards 
on Auditing. Those standards require that we comply with ethical requirements and 
plan and perform the audit to obtain reasonable assurance that the Annual Financial 
Statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts 
and disclosures in the Annual Financial Statements. The procedures selected depend 
on the auditors’ judgement, including the assessment of the risks of material 
misstatement of the Annual Financial Statements, whether due to fraud or error. In 
making those risk assessments, the auditor considers internal control relevant to the 
entity’s preparation and fair presentation of the Annual Financial Statements in order 
to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the entity’s internal control. An 
audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by management, as well as evaluating 
the overall presentation of the Annual Financial Statements. 
We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our audit opinion. 

OPINION 
In our opinion, the Annual Financial Statements present fairly, in all material respects, 
the financial position of the South African Institute of Professional Accountants as at 31 
December 2013, its financial performance and its cash flows for the year then ended, 
in accordance with International Financial Reporting Standards, and the requirements 
of the Institute’s Constitution. 

SUPPLEMENTARY INFORMATION 
Without qualifying our opinion, we draw attention to the fact that supplementary 
information set out on pages 60 to 62 does not form part of the Annual Financial 
Statements and is presented as additional information. We have not audited this 
information and accordingly do not express an opinion thereon. 

OTHER REPORTS 
As part of our audit of the Annual Financial Statements for the year ended 31 December 
2013, we have read the Board Members’ Report for the purpose of identifying whether 
there are material inconsistencies between this report and the audited Annual Financial 
Statements. This report is the responsibility of the respective preparers. Based on 
reading this report, we have not identified material inconsistencies between this report 
and the audited Annual Financial Statements. However, we have not audited this report 
and accordingly do not express an opinion thereon. 

Nexia SAB&T 
Registered Auditors 
Per: A Darmalingam 
Date: 10 March 2014 

INDEPENDENT AUDITORS’ REPORT
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MEMBERS’ 
REPORT 

The Board submits its report for the year ended 31 December 2013. 

1.  REVIEW OF FINANCIAL RESULTS AND ACTIVITIES 
The Institute is a qualification and membership body for professional individuals engaged in accountancy 
and related services. 

The operating results and state of affairs of the Institute are fully set out in the attached Annual Financial 
Statements and do not, in our opinion, require any further comment. 

2. DIRECTORATE 
 
The Board Members of the Institute during the year and to the date of this report are as follows:

3.  NON-CURRENT ASSETS

There was no change in the nature of the non-current assets of the Institute or in the policy regarding 
their use. 

4.  EVENTS AFTER THE REPORTING PERIOD 

The Board is not aware of any material event which occurred after the reporting date and up to the date 
of this report. 

5.  GOING CONCERN

The Annual Financial Statements have been prepared on the basis of accounting policies applicable to a 
going concern. This basis presumes that funds will be available to finance future operations and that the 
realisation of assets and settlement of liabilities, contingent obligations and commitments will occur in the 
ordinary course of business. 

6.  SECRETARY

SAIPA’s Board Secretary is Mr M Nkumanda. 

Board Members Designation Changes
S Olsen Chairman
H Salie Deputy Chairman
S Daniels Chief Executive Appointed 12 June 2013
A Parker                                          Board Member Appointed 12 June 2013
B Tamba Board Member
C Dibete                                          Board Member Appointed 12 June 2013
H Pretorius                                      Board Member
K Naicker                                        Board Member Term ended 12 June 2013
M Seedat                                        Board Member Appointed 12 June 2013
N Ntsinde                                        Board Member Appointed 07 November 2013
R Naidoo                                         Board Member
S Gounden                                      Board Member Resigned 21 February 2014
T Kubheka                                       Board Member
V Sangoni                                        Board Member Appointed 07 November 2013
R Ludwig (Observer)                       Board Member
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STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2013 
Figures in Rands Note(s) 2013 2012

Assets

Non-current assets

Property, plant and equipment 3 8,761,103 8,955,030

Intangible assets 4 219,074 345,119

Investments 5 193,847 163,008

9,174,024 9,463,157

Current assets

Accounts receivable 7 2,593,192 3,565,405

Cash and cash equivalents 8 18,890,489 11,079,132

21,483,681 14,644,537

Total assets 30,657,705 24,107,694

Equity and liabilities

Equity

Designated funds and reserves 9, 10, 11, 12 7,159,379 6,149,790

Accumulated funds 6,369,171 6,474,036

13,528,550 12,623,826

Liabilities

Non-current liabilities

Finance lease obligation 13 563,195 1,065,484

Current liabilities

Finance lease obligation 13 321,329 239,349

Accounts payable 14 16,244,631 10,179,035

16,565,960 10,418,384

Total liabilities 17,129,155 11,483,868

Total equity and liabilities 30,657,705 24,107,694
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STATEMENT OF COMPREHENSIVE INCOME 
Figures in Rands Note(s) 2013 2012

Revenue 16 32,654,429 30,610,536

Other income 17 6,589,163 5,119,511

Operating expenses (39,039,914) (35,027,485)

Operating surplus 18 203,678 702,562

Interest revenue 19 766,464 640,459

Finance costs 21 (96,257) (128,624)

Surplus for the year 873,885 1,214,397

Other comprehensive income:

Gains on investment revaluation 10 30,839 57,965

Other comprehensive income for the year 30,839 57,965

Total comprehensive income for the year 904,724 1,272,362

STATEMENT OF CHANGES IN EQUITY 
Figures in Rands Development

Fund
Investment
Revaluation

Reserve

Building Reserve Bursary Fund Total Funds
and Reserves

Accumulated
Funds

Total Equity

Balance at 01 January 2012 4,740,996 74,334 - 350,000 5,165,330 6,186,140 11,351,470

Surplus for the year - - - - - 1,214,397 1,214,397

Other comprehensive 
income / (loss)

876,496 57,964 - 50,000 984,460 (926,501) 57,959

Total changes 876,496 57,964 - 50,000 984,460 287,896 1,272,356

Balance at 01 January 2013 5,617,492 132,298 - 400,000 6,149,790 6,474,036 12,623,826

Surplus for the year - - - - - 873,885 873,885

Other comprehensive 
income / (loss)

688,750 30,839 240,000 50,000 1,009,589 (978,750) 30,839

Total changes 688,750 30,839 240,000 50,000 1,009,589 (104,865) 904,724

Balance at 31 December 2013 6,306,242 163,137 240,000 450,000 7,159,379 6,369,171 13,528,550

Note(s) 9 10 11 12
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STATEMENT OF CASH FLOWS 
Figures in Rands Note(s) 2013 2012

Cash flows from operating activities

Cash receipts from members 31,874,012 30,307,831

Cash paid to suppliers and employees (23,714,751) (27,848,860)

Cash generated from operations 24 8,159,261 2,458,971

Interest income 766,464 640,459

Net cash from operating activities 8,925,725 3,099,430

Cash flows from investing activities

Purchase of property, plant and equipment 3 (431,530) (278,654)

Net proceeds on sale of property, plant and equipment 3 - 21,165

Purchase of other intangible assets 4 (166,272) (457,944)

Net cash from investing activities (597,802) (715,433)

Cash flows from financing activities

Repayment of finance lease liabilities (516,566) (461,257)

Total cash movement for the year 7,811,357 1,922,740

Cash at the beginning of the year 11,079,132 9,156,392

Total cash at end of the year 8 18,890,489 11,079,132
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ACCOUNTING 
POLICIES 

1. PRESENTATION OF ANNUAL FINANCIAL STATEMENTS 

The Annual Financial Statements have been prepared in accordance with International Financial 
Reporting Standards. The Annual Financial Statements have been prepared on the historical cost 
basis, except for the Statement of Cash Flows which has been prepared on a cash basis, and 
incorporate the principal accounting policies set out below. They are presented in South African 
Rands. 

These accounting policies are consistent with the previous period. 

1.1 SIGNIFICANT JUDGEMENTS AND SOURCES OF 
ESTIMATION UNCERTAINTY 

In preparing the Annual Financial Statements, management is required to make estimates and 
assumptions that affect the amounts represented in the Annual Financial Statements and  related 
disclosures. Use of available information and the application of judgement is inherent in the 
formation of estimates. Actual results in the future could differ from these estimates which may  
be material to the Annual Financial Statements. Significant judgements include: 

ACCOUNTS RECEIVABLE 
The Institute measures its accounts receivables and / or loans and receivables for impairment at 
each Statement of Financial Position date. In  determining  whether  an  impairment  loss  should   
be  recorded  in  the  Statement of Comprehensive Income, the Institute makes judgements as to 
whether there is observable data indicating a measurable decrease in the estimated future cash  
flows from a financial asset. 

AVAILABLE-FOR-SALE FINANCIAL ASSETS 
The Institute follows the guidance of IAS 39 to determine when an available-for-sale financial 
asset is impaired. This determination requires significant judgment. In making this judgment, the 
Institute evaluates, among other factors, the duration and extent to which the fair value of an 
investment is less than its cost; the financial health of and near-term business outlook for the 
investee, including factors such as industry and sector performance, changes in technology and 
operational and financing cash flow. 

FAIR VALUE ESTIMATION
The fair value of financial instruments traded in active markets (such as trading and available-for-
sale securities) is based on quoted market prices at the end of the reporting period. The quoted 
market price used for financial assets held by the Institution is the current bid price. 

The carrying value, less impairment provision of accounts receivable and payable, are assumed 
to approximate their fair values. The fair value of financial liabilities for disclosure purposes is 
estimated by discounting the future contractual cash flows at the current market interest rate that 
is available to the Institute for similar financial instruments. 

IMPAIRMENT TESTING 
The Institute reviews and tests the carrying value of assets when events or changes in 
circumstances suggest that the carrying amount may not be recoverable. Assets are grouped at 
the lowest level for which identifiable cash flows are largely independent of cash flows of other 
assets and liabilities. If there are indications that impairment may have occurred, estimates are 
prepared of expected future cash flows for each group of assets. Expected future cash flows used 
to determine the value in use of tangible assets are inherently uncertain and could materially 
change over time. 

RESIDUAL VALUES AND USEFUL LIVES OF PROPERTY,  
PLANT AND EQUIPMENT 
The residual values and useful lives of property, plant and equipment are based on management 
estimates. 

1.2 PROPERTY, PLANT AND EQUIPMENT

The cost of an item of property, plant and equipment is recognised as an asset 
when:

• it is probable that future economic benefits associated with the item will 
 flow to the Institute; and

• the cost of the item can be measured reliably.

Costs include costs incurred initially to acquire or construct an item of property, 
plant and equipment and costs incurred subsequently to add to, replace part 
of, or service it. If a replacement cost is recognised in the carrying amount of 
an item of property, plant and equipment, the carrying amount of the replaced 
part is derecognised. 

Property, plant and equipment are depreciated on the straight line basis over 
their expected useful lives to their estimated residual value. 

Property, plant and equipment, is carried at cost less accumulated depreciation 
and any impairment losses. 

The useful lives of items of property, plant and equipment have been assessed 
as follows: 

ITEM AVERAGE USEFUL LIFE
Land        Indefinite
Buildings        50 years
Furniture and fixtures       10 - 12 years
Motor vehicles        5 years
Office equipment       5 years
IT equipment        3 years
Finance lease assets - office equipment      Lease term

The residual value, useful life and depreciation method of each asset are 
reviewed at the end of each reporting period. 

The depreciation charge for each period is recognised in surplus or deficit 
unless it is included in the carrying amount of another asset. 

The gain or loss arising from the derecognition of an item of property, plant 
and equipment is included in surplus or deficit when the item is derecognised. 
The gain or loss arising from the derecognition of an item of property, plant and 
equipment is determined as the difference between the net disposal proceeds, 
if any, and the carrying amount of the item. 

1.3 INTANGIBLE ASSETS

An intangible asset is recognised when:

• it is probable that the expected future economic benefits that are 
 attributable to the asset will flow to the entity; and

• the cost of the asset can be measured reliably.

Intangible assets are initially recognised at cost. 

An intangible asset is regarded as having an indefinite useful life when, based 
on all relevant factors, there is no foreseeable limit to the period over which the 
asset is expected to generate net cash inflows. Amortisation is not provided 
for these intangible assets, but they are tested for impairment annually and 
whenever there is an indication that the asset may be impaired. For all other 
intangible assets amortisation is provided on a straight line basis over their 
useful life. 

The amortisation period and the amortisation method for intangible assets are 
reviewed every period-end. 

Reassessing the useful life of an intangible asset with a finite useful life after it 
was classified as indefinite is an indicator that the asset may be impaired. As a 
result the asset is tested for impairment and the remaining carrying amount is 
amortised over its useful life. 

Amortisation is provided to write down the intangible assets, on a straight line 
basis, to their residual values as follows: 

ITEM AVERAGE USEFUL LIFE
Computer software       2 years
Website        2 years

1.4 FINANCIAL INSTRUMENTS

CLASSIFICATION
The Institute classifies financial assets and financial liabilities into the following 
categories:

• Loans and receivables

• Available-for-sale financial assets

• Financial liabilities measured at amortised cost

Classification depends on the purpose for which the financial instruments were 
obtained or incurred and takes place at initial recognition. Classification is re-
assessed on an annual basis, except financial assets designated as at fair value 
through surplus or deficit, which shall not be classified out of the fair value 
through surplus or deficit category. 

A financial asset classified as available-for-sale that would have met the 
definition of loans and receivables may be reclassified to loans and receivables 
if the entity has the intention and ability to hold the asset for the foreseeable 
future or until maturity. 

INITIAL RECOGNITION 
The Institute classifies financial instruments, or their component parts, on initial 
recognition as a financial asset, a financial liability or an equity instrument in 
accordance with the substance of the contractual arrangement. Financial assets 
and financial liabilities are recognised on the Institute’s Statement of Financial 
Position when the Institute becomes party to the contractual provisions of the 
instrument. 

Financial instruments are measured initially at fair value, except for equity 
investments for which a fair value is not determinable and which are measured 
at cost and are classified as available-for-sale financial assets. 

For financial instruments which are not at fair value through surplus or deficit, 
transaction costs are included in the initial measurement of the instrument. 

Transaction costs on financial instruments at fair value through surplus or 
deficit are recognised in surplus or deficit. 

SUBSEQUENT MEASUREMENT 
Financial instruments at fair value through surplus or deficit are subsequently 
measured at fair value, with gains and losses arising from changes in fair value 
being included in surplus or deficit for the period. 
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Net gains or losses on the financial instruments at fair value through surplus or deficit exclude 
dividends and interest. 

Loans and receivables are subsequently measured at amortised cost, using the effective interest 
method, less accumulated impairment losses. 

Available-for-sale financial assets are subsequently measured at fair value. This excludes equity 
investments for which a fair value is not determinable and which is measured at cost less 
accumulated impairment losses. 

Gains and losses arising from changes in fair value are recognised in other comprehensive income 
and accumulated in equity until the asset is disposed of or determined to be impaired. Interest 
on available-for-sale financial assets calculated using the effective interest method is recognised 
in surplus or deficit as part of other income. Dividends received on available-for-sale equity 
instruments are recognised in surplus or deficit as part of other income when the Institute’s right 
to receive payment is established. 

Financial liabilities at fair value are subsequently measured at amortised cost, using the effective 
interest method. 

DERECOGNITION 
Financial assets are derecognised when the rights to receive cash flows have expired or have 
been transferred and the Institute has transferred substantially all risks and rewards of ownership. 

FAIR VALUE DETERMINATION 
The fair values of quoted investments are based on current bid prices. If the market for a financial 
asset is not active (and for unlisted securities), the Institute establishes fair value by using 
valuation techniques. These include the use of recent arm’s length transactions, reference to other 
instruments that are substantially the same, discounted cash flow analysis and option pricing 
models making maximum use of market inputs and relying as little as possible on entity-specific 
inputs. 

ACCOUNTS RECEIVABLE 
Accounts receivable are measured at initial recognition at fair value and are subsequently measured 
at amortised cost using the effective interest rate method. Appropriate allowances for estimated 
irrecoverable amounts are recognised in surplus or deficit when there is objective evidence that 
the asset is impaired. The allowance recognised is measured as the difference between the asset’s 
carrying amount and the present value of estimated future cash flows discounted at the effective 
interest rate computed at initial recognition. 

The carrying amount of the asset is reduced through the use of an allowance account and the 
amount of the loss is recognised in surplus or deficit within operating expenses. When a trade 
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receivable is uncollectable, it is written off against the allowance account for 
trade receivables. Subsequent recoveries of amounts previously written off are 
credited against operating expenses in surplus or deficit. 

Accounts receivable are classified as loans and receivables. 

ACCOUNTS PAYABLE 
Accounts payable are initially measured at fair value and are subsequently 
measured at amortised cost, using the effective interest rate method. 

CASH AND CASH EQUIVALENTS 
Cash and cash equivalents comprise cash on hand, demand deposits and other 
short-term highly liquid investments that are readily convertible to a known 
amount of cash and are subject to an insignificant risk of changes in value. 
These are initially recorded at fair value and subsequently at amortised cost. 

AVAILABLE-FOR-SALE FINANCIAL ASSETS 
These financial assets are non-derivatives that are either designated in 
this category or not classified elsewhere. Investments are recognised and 
derecognised on a trade basis, where the purchase or sale of an investment is 
under a contract whereby terms require delivery of the investment within the 
time frame established by the market concerned. 

These investments are measured initially and subsequently at fair value. Gains 
and losses arising from changes in fair value are recognised directly in equity 
until the security is disposed of, or is determined to be impaired. 

1.5 LEASES

A lease is classified as a finance lease if it substantially transfers all the risks 
and rewards incidental to ownership. A lease is classified as an operating 
lease if it does not substantially transfer all the risks and rewards incidental 
to ownership. 

FINANCE LEASES - LESSEE 
Finance leases are recognised as assets and liabilities in the Statement of 
Financial Position at amounts equal to the fair value of the leased property or, 
if lower, the present value of the minimum lease payments. The corresponding 
liability to the lessor is included in the statement of financial position as a 
finance lease obligation. 

The discount rate used in calculating the present value of the minimum lease 
payments is the interest rate implicit in the lease. 

The lease payments are apportioned between the finance charge and reduction 
of the outstanding liability. The finance charge is allocated to each period during 
the lease term so as to produce a constant periodic rate on the remaining 
balance of the liability. 

OPERATING LEASES - LESSEE 
Operating lease payments are recognised as an expense on a straight-line basis 
over the lease term. The difference between the amounts recognised as an 
expense and the contractual payments are recognised as an operating lease 
asset. This liability is not discounted. 

Any contingent rents are expensed in the period they are incurred. 

1.6  IMPAIRMENT OF ASSETS 

The Institute assesses at each end of the reporting period whether there is 
any indication that an asset may be impaired. If any such indication exists, the 
Institute estimates the recoverable amount of the asset. 

If there is any indication that an asset may be impaired, the recoverable 
amount is estimated for the individual asset. If it is not possible to estimate the 
recoverable amount of the individual asset, the recoverable amount of the cash-
generating unit to which the asset belongs is determined. 

The recoverable amount of an asset or a cash-generating unit is the higher of 
its fair value less costs to sell and its value in use. 

If the recoverable amount of an asset is less than its carrying amount, the 
carrying amount of the asset is reduced to its recoverable amount. That 
reduction is an impairment loss. 

An impairment loss of assets carried at cost less any accumulated depreciation 
or amortisation is recognised immediately in surplus or deficit. 

An entity assesses at each reporting date whether there is any indication that 
an impairment loss recognised in prior periods for assets may no longer exist or 
may have decreased. If any such indication exists, the recoverable amounts of 
those assets are estimated. 
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The increased carrying amount of an asset attributable to a reversal of an impairment loss does 
not exceed the carrying amount that would have been determined had no impairment loss been 
recognised for the asset in prior periods. 

A reversal of an impairment loss of assets carried at cost less accumulated depreciation or 
amortisation is recognised immediately in surplus or defi cit. 

1.7  EMPLOYEE BENEFITS 

SHORT-TERM EMPLOYEE BENEFITS 
The cost of short-term employee benefi ts (those payable within 12 months after the service is 
rendered, such as paid vacation leave and sick leave, bonuses and non-monetary benefi ts such as 
medical care) are recognised in the period in which the service is rendered and are not discounted. 

The expected cost of compensated absences is recognised as an expense as the employees 
render services that increase their entitlement or, in the case of non-accumulating absences, 
when the absence occurs. 

DEFINED CONTRIBUTION PLANS 
Contributions to a defi ned contribution plan in respect of services in a particular period are 
recognised as an expense in that period. 

1.8 PROVISIONS AND CONTINGENCIES

Provisions are recognised when:

• the Institute has a present obligation as a result of a past event;

• it is probable that an outfl ow of resources embodying economic benefi ts  will be required to 
 settle the obligation; and

• a reliable estimate can be made of the obligation.

The amount of a provision is the present value of the expenditure expected to be required to settle 
the obligation. 

Where some or all of the expenditure required to settle a provision is expected to be reimbursed by 
another party, the reimbursement shall be recognised when, and only when, it is virtually certain 
that reimbursement will be received if the entity settles the obligation. The reimbursement shall be 
treated as a separate asset. The amount recognised for the reimbursement shall not exceed the 
amount of the provision. 

Provisions are not recognised for future operating losses. 
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Contingent assets and contingent liabilities are not recognised. Contingencies 
are disclosed in note 27. 

1.9 REVENUE

Revenue from the sale of goods is recognised when all the following conditions 
have been satisfi ed:

• the Institute has transferred to the buyer the signifi cant risks and rewards 
 of ownership of the goods;

• the Institute retains neither continuing managerial involvement to the 
 degree usually associated with ownership nor effective control over the 
 goods sold;

• the amount of revenue can be measured reliably;

• it is probable that the economic benefi ts associated with the transaction 
 will fl ow to the Institute; and

• the costs incurred or to be incurred in respect of the transaction can be 
 measured reliably.

When the outcome of a transaction involving the rendering of services can 
be estimated reliably, revenue associated with the transaction is recognised 
by reference to the stage of completion of the transaction at the end of the 
reporting period. The outcome of a transaction can be estimated reliably when 
all the following conditions are satisfi ed:

• the amount of revenue can be measured reliably;

• it is probable that the economic benefi ts associated with the transaction 
 will fl ow to the Institute;

• the stage of completion of the transaction at the end of the reporting period 
 can be measured reliably; and

• the costs incurred for the transaction and the costs to complete the 
 transaction can be measured reliably.

When the outcome of the transaction involving the rendering of services cannot 
be estimated reliably, revenue shall be recognised only to the extent of the 
expenses recognised that are recoverable. 

Revenue is measured at the fair value of the consideration received or receivable 
and represents the amounts receivable for goods and services provided in the 
normal course of business, net of trade discounts and volume rebates and value 
added tax. 

Interest is recognised, in surplus or defi cit, using the effective interest rate 
method. 

Dividends are recognised, in surplus or defi cit, when the Institute’s right to 
receive payment has been established. 

1.10 BORROWING COSTS 

Borrowing costs that are directly attributable to the acquisition, construction 
or production of a qualifying asset are capitalised as part of the cost of that 
asset until such time as the asset is ready for its intended use. The amount of 
borrowing costs eligible for capitalisation is determined as follows: 

• Actual borrowing costs on funds specifi cally borrowed for the purpose of 
 obtaining a qualifying asset less any temporary investment of those 
 borrowings.

• Weighted average of the borrowing costs applicable to the entity on funds 
 generally borrowed for the purpose of obtaining a qualifying asset. The 
 borrowing costs capitalised do not exceed the total borrowing costs 
 incurred.

The capitalisation of borrowing costs commences when:

• expenditures for the asset have occurred;

• borrowing costs have been incurred; and

• activities that are necessary to prepare the asset for its intended use or sale 
 are in progress.

Capitalisation is suspended during extended periods in which active 
development is interrupted. 

Capitalisation ceases substantially when all the activities necessary to prepare 
the qualifying asset for its intended use or sale are complete. 

All other borrowing costs are recognised as an expense in the period in which 
they are incurred. 

1.11 STATEMENT OF CASH FLOWS 

The Statement of Cash Flows was prepared on the Indirect Method. 
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2. NEW STANDARDS AND INTERPRETATIONS 

2.1 STANDARDS AND INTERPRETATIONS EFFECTED AND ADOPTED 
 IN THE CURRENT YEAR

In the current year, the Institute has adopted the following standards and interpretations that are effective for the current fi nancial year and are relevant to its operations:

STANDARD / INTERPRETATION EFFECTIVE DATE 
(Years beginning on or after) IMPACT

IFRS 13 - FAIR VALUE MEASUREMENT
New guidance on fair value measurement and disclosure requirements. 01 January 2013 The adoption had no material impact on the fi nancial 

statements of the Institute.

IAS 1 - PRESENTATION OF FINANCIAL STATEMENTS   
New requirements to group together items within OCI that may be 
reclassifi ed to the surplus or defi cit section of the income statement 
in order to facilitate the assessment of their impact on the overall 
performance of an entity. 

01 July 2012 The adoption had no material impact on the fi nancial 
statements of the Institute.

IAS 1 - ANNUAL IMPROVEMENTS FOR 2009 - 2011 CYCLE
Amendments clarifying the requirements for comparative information 
including minimum and additional comparative information required.

01 January 2013 The adoption had no material impact on the fi nancial 
statements of the Institute.

IAS 16 - ANNUAL IMPROVEMENTS FOR 2009 - 2011 CYCLE
Amendments to the recognition and classifi cation of servicing equipment. 01 January 2013 The adoption had no material impact on the fi nancial 

statements of the Institute.

IAS 32 - ANNUAL IMPROVEMENTS FOR 2009 - 2011 CYCLE
Amendments require entities to disclose gross amounts subject to rights 
of set-off, amounts set-off in accordance with the accounting standards 
followed and the related net credit exposure. This information will help 
investors understand the extent to which an entity has set-off in its 
balance sheet and the effects of rights of set-off on the entity’s rights 
and obligations. 

01 January 2013 The adoption had no material impact on the fi nancial 
statements of the Institute.

2.2 STANDARDS AND INTERPRETATIONS NOT YET EFFECTIVE
The Institute has chosen not to adopt the following standards and interpretations early, which have been published and are mandatory for the Institute’s accounting periods 
beginning on or after 01 January 2014 or later periods:

STANDARD / INTERPRETATION EFFECTIVE DATE 
(Years beginning on or after) IMPACT

IFRS 9 - FINANCIAL INSTRUMENTS
New standard arising from a three-part project to replace IAS 39 Financial 
Instruments: Recognition and Measurement. 
Phase 1: Classifi cation and measurement (completed)
Phase 2: Impairment methodology (outstanding) 
Most of the requirements for fi nancial liabilities were carried forward 
unchanged from IAS 39, however some changes were made to the fair 
value option for fi nancial liabilities to address the issue of their own 
credit risk. Entities may voluntarily continue to measure their fi nancial 
instruments in accordance with IAS 39 but benefi t from the improved 
accounting for won credit risk in IFRS 9 by the early adoption of only that 
aspect of IFRS 9 separately. 
  

To be announced. Management is currently reviewing the impact of these 
standards on the Institute.

IFRS 13 - FAIR VALUE MEASUREMENT
Annual Improvements 2010 - 2012 Cycle:
Amendments to clarify the measurement requirements for those 
short-term receivables and payables. 
Annual Improvements 2011 - 2013 Cycle: 
Amendments to clarify that the portfolio exception applies to all contracts 
within the scope of, and accounted for in accordance with, 
IAS 39 or IFRS 9.

01 July 2014 Management is currently reviewing the impact of these 
standards on the Institute.

IAS 38 - INTANGIBLE ASSETS
Annual Improvements 2010 - 2012 Cycle: 
Amendments to the Revaluation Method - proportionate restatement 
accumulated depreciation.

01 July 2014 Management is currently reviewing the impact of these 
standards on the Institute.
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3. PROPERTY, PLANT AND EQUIPMENT
Figures in Rands 2013 2012

Cost / Valuation Accumulated
depreciation

Carrying value Cost / Valuation Accumulated 
depreciation

Carrying value

Land 775,000 - 775,000 775,000 - 775,000

Buildings 7,071,266 (808,583) 6,262,683 7,071,266 (808,583) 6,262,683

Furniture and fixtures 568,939 (209,951) 358,988 452,946 (159,955) 292,991

Motor vehicles 131,491 (98,618) 32,873 131,491 (72,320) 59,171

Office equipment 862,905 (545,251) 317,654 767,174 (387,702) 379,472

IT equipment 1,003,047 (699,482) 303,565 863,684 (625,091) 238,593

Finance lease assets 
- office equipment

1,183,900 (473,560) 710,340 1,183,900 (236,780) 947,120

Total 11,596,548 (2,835,445) 8,761,103 11,245,461 (2,290,431) 8,955,030

RECONCILIATION OF PROPERTY, PLANT AND EQUIPMENT - 2013
Opening balance                 Additions Disposals Depreciation Total

Land 775,000 - - - 775,000

Buildings 6,262,683 - - - 6,262,683

Furniture and fixtures 292,991 115,994 - (49,997) 358,988

Motor vehicles 59,171 - - (26,298) 32,873

Office equipment 379,472 93,277 - (155,095) 317,654

IT equipment 238,593 222,259 (8,021) (149,266) 303,565

Finance lease assets 
- office equipment

947,120 - - (236,780) 710,340

Total 8,955,030 431,530 (8,021) (617,436) 8,761,103

RECONCILIATION OF PROPERTY, PLANT AND EQUIPMENT - 2012
Opening balance Additions Other changes, 

movements
Depreciation Total

Land 775,000 - - - 775,000

Buildings 6,386,717 17,022 - (141,056) 6,262,683

Furniture and fixtures 311,057 26,465 - (44,531) 292,991

Motor vehicles 85,469 - - (26,298) 59,171

Office equipment 571,033 73,395 (138,680) (126,276) 379,472

IT equipment 237,309 161,772 - (160,488) 238,593

Finance lease assets 
- office equipment

- 1,183,900 - (236,780) 947,120

Total 8,366,585 1,462,554 (138,680) (735,429) 8,955,030

PLEDGED AS SECURITY
Carrying value of assets pledged as security: 2013 2012

Office equipment          710,340 947,120

Certain office equipment is secured for finance lease obligations. Refer to note 13. 

Assets subject to finance lease (Net carrying amount) 

Office equipment 710,340 947,120

4. INTANGIBLE ASSETS
Figures in Rands 2013 2012

Cost / Valuation Accumulated 
amortisation

Carrying value Cost / Valuation Accumulated 
amortisation

Carrying value

Computer software 581,296 (375,724) 205,572 415,024 (123,751) 291,273

Website 80,689 (67,187) 13,502 80,689 (26,843) 53,846

Total 661,985 (442,911) 219,074 495,713 (150,594) 345,119

RECONCILIATION OF INTANGIBLE ASSETS – 2013
Opening balance Additions Amortisation Total

Computer software 291,273 166,272 (251,973) 205,572

Website 53,846 - (40,344) 13,502

Total 345,119 166,272 (292,317) 219,074

RECONCILIATION OF INTANGIBLE ASSETS - 2012
Opening balance Additions Amortisation Total

Computer software 17,505 377,255 (103,487) 291,273

Website - 80,689 (26,843) 53,846

Total 17,505 457,944 (130,330) 345,119

DETAILS OF PROPERTIES
Figures in Rands 2013 2012

Erf 1339, Vorna Valley Extension 21, Gauteng Province

- Land at cost 775,000 775,000

- Buildings at cost 7,071,266 7,071,266

- Buildings accumulated depreciation (808,583) (808,583)

Total 7,037,683 7,037,683

5. INVESTMENTS
Available-for-sale 

Listed shares at market value 193,847 163,008

3,641 shares held in Sanlam Limited at a fair value of R 53,24 per share (2012:R 44,77) 

Non-current assets 

Available-for-sale 193,847 163,008

Fair values are determined annually at Statement of Financial Position date. 

The Institute has not reclassified any financial assets from cost or amortised cost to fair value, or from fair value to cost or amortised cost during the 
current or prior years. 

The maximum exposure to credit risk at the reporting date is the fair value of the debt securities classified as available-for-sale.
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6. FINANCIAL ASSETS BY CATEGORY
The accounting policies for financial instruments have been applied to the line items below:

Figures in Rands 2013 2012

Loans and 
receivables

Available-for-sale Total Loans and 
receivables

Available-for-sale Total

Other financial assets - 193,847 193,847 163,008 163,008

Accounts receivable 2,516,206 - 2,516,206 2,835,167 - 2,835,167

Cash and cash 
equivalents

18,890,489 - 18,890,489 11,079,132 - 11,079,132

Total 21,406,695 193,847 21,600,542 13,914,299 163,008 14,077,307

7. ACCOUNTS RECEIVABLE
Figures in Rands 2013 2012

Debtors 3,446,544 3,485,417

Provision for bad debts (1,127,496) (693,393)

Prepayments 76,986 730,238

Deposits 99,285 26,651

Other receivables 97,873 16,492

Total 2,593,192 3,565,405

Accounts receivable pledged as security 

Accounts receivable have not been pledged as security for any other financial obligation.

Credit quality of accounts receivable

The credit quality of accounts receivable that are neither past, nor due, nor impaired, can be assessed by reference to historical repayment trends of 
individual debtors. Credit terms are offered only to members registered on the Institute’s database with valid details. The maximum exposure to credit risk 
at the reporting date is the fair value of each class of receivable mentioned above.

Fair value of accounts receivable

The carrying value of accounts receivable approximates fair value.

Trade and other receivables past due but not impaired 

All accounts receivable that were past due have been provided for.

3 months past due 2,319,048 2,792,024

Accounts receivable impaired

As of 31 December 2013, accounts receivable of R 1,127,496 (2012: R 693,393) were impaired and provided for.

Reconciliation of provision for impairment of accounts receivable

Opening balance (693,393) (873,056)

Provision for impairment (1,039,941) -

Amounts written off as uncollectable 12,112 -

Unused amounts reversed 593,726 179,663

Total (1,127,496) (693,393)

8. CASH AND CASH EQUIVALENTS
Figures in Rands 2013 2012

Cash and cash equivalents consist of:

Cash on hand 7,850 9,707

Bank balances 5,153,460 2,287,254

Short-term deposits 13,729,179 8,782,171

Total 18,890,489 11,079,132

Cession of short-term deposits for overdraft facility 500,000 500,000

Credit quality of cash at bank and short-term deposits, excluding cash on hand

The credit quality of cash at bank and short-term deposits, excluding cash on hand that are neither past due nor impaired can be assessed by reference to 
historical information about counterparty default rates. None of the financial institutions with which bank balances are held defaulted in prior periods and 
as a result a credit rating of high is ascribed to the financial institutions. The Institute’s maximum exposure to credit risk as a result of the bank balances 
held is limited to the carrying value of these balances as detailed above.

9. DEVELOPMENT FUND
The fund was set up to undertake projects in the different regions.

Balance at the beginning of the year 5,617,492 4,740,996

50% of entrance fee received 470,280 520,255

25% of net surplus 218,470 356,241

Total 6,306,242 5,617,492

10. INVESTMENT REVALUATION RESERVE
Balance at the beginning of the year 132,298 74,334

Increase in revaluation of shares 30,839 57,964

Total 163,137 132,298

11. BUILDING RESERVE
Transfer from accumulated funds 240,000 -

12. BURSARY FUND
The fund was set up to distribute bursaries from reserves.

Balance at the beginning of the year 400,000 350,000

Transfer from accumulated funds 50,000 50,000

Total 450,000 400,000
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13. FINANCE LEASE OBLIGATION
Figures in Rands 2013 2012

Minimum lease payments due

- within one year 390,624 386,749

- in second to fifth year inclusive 626,333 1,188,702

1,016,957 1,575,451

Less: future finance charges (132,433) (270,618)

Present value of minimum lease payments 884,524 1,304,833

Present value of minimum lease payments due

- within one year 321,329 275,573

- in second to fifth year inclusive 563,195 1,029,260

Total 884,524 1,304,833

Non-current liabilities 563,195 1,065,484

Current liabilities 321,329 239,349

Total 884,524 1,304,833

SAIPA leases certain office equipment under finance leases. 

The average lease term is five years and the average effective borrowing rate is 9% (2012: 9%)

Interest rates are linked to prime at the contract date. All leases have fixed repayments and no arrangements have been entered into for contingent rent.

The Institute’s obligations under finance leases are secured by the lessor’s charge over the leased assets. Refer to note 3.

14. ACCOUNTS PAYABLE
Creditors 1,207,652 1,205,216

Income received in advance 10,502,778 4,965,686

VAT 1,978,965 1,189,080

Other creditors 1,885,283 1,962,163

Accrued leave pay 669,953 856,890

Total 16,244,631 10,179,035

The accounts payable are interest free and are also unsecured. The fair value of accounts payable approximates the carrying value. 

15. FINANCIAL LIABILITIES BY CATEGORY 
Figures in Rands 2013 2012

The accounting policies for financial instruments have been applied to the line items below:

Financial liabilities at 
amortised cost

Total Financial liabilities at 
amortised cost

Total

Finance lease liabilities 884,524 884,524 1,304,833 1,304,833

Accounts payable 3,762,890 3,762,890 4,024,270 4,024,270

Total 4,647,414 4,647,414 5,329,103 5,329,103

16. REVENUE
Figures in Rands 2013 2012

Approved training centres 1,955,031 2,081,410

Entrance and administration fees 1,702,764 1,692,010

Membership fees 26,818,037 23,601,164

National Convention - 1,030,805

Other revenue 19,710 6,523

Professional evaluation 1,979,003 1,862,553

Technical income 179,884 336,071

Total 32,654,429 30,610,536

17. OTHER INCOME
Advertising 537,418 819,041

CPD income 5,862,799 4,279,305

Insurance claim 21,201 -

Other income 167,745 -

Profit on sale of assets - 21,165

Total 6,589,163 5,119,511

19. INTEREST REVENUE
Bank 766,464 640,459

18. OPERATING SURPLUS
Operating surplus for the year is stated after accounting for the following:

Operating lease charges

• Contractual amounts - Premises 243,559 36,368

• Contractual amounts - Equipment 112,117 131,397

Total 355,676 167,765

Profit on sale of property, plant and equipment - 21,165

Amortisation on intangible assets 292,317 130,330

Depreciation on property, plant and equipment 625,457 735,429

Employee costs 16,500,473 13,896,659

Bad debts written off (12,112) (520,154)
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20. NATIONAL CONVENTION
Figures in Rands 2013 2012

National Convention income - 1,030,805

National Convention expenses - (1,501,084)

Deficit for National Convention - (470,279)

21. FINANCE COSTS
Finance leases 96,257 126,795

Bank - 1,829

Total 96,257 128,624

22. TAXATION
No provision has been made for taxation for 2012 as the Institute is exempt from income tax in terms of Section 30 and 10(1)(cN) of the Income Tax Act.

23. AUDITORS’ REMUNERATION
Fees 165,286 242,245

24. CASH GENERATED FROM OPERATIONS
Surplus for the year 873,885 1,214,397

Adjustments for:

Depreciation and amortisation 917,774 865,759

Loss on sale of assets - (21,165)

Interest received (766,464) (640,459)

Finance costs 96,257 128,624

Other non-cash items (PPE) - 138,860

Changes in working capital:

Accounts receivable 972,213 (101,317)

Accounts payable 6,065,596 874,272

Total 8,159,261 2,458,971

25. COMMITTEE EXPENSES
Figures in Rands 2013 2012

Charco 244,868 166,959

Board 433,461 331,715

Executive Committee 101,345 162,112

Edcom 210,846 107,492

Audit Committee 49,611 73,693

Investigation and Disciplinary Committee 96,477 125,078

Legislative projects and other 587,223 571,896

Technical 124,108 66,805

Total 1,847,939 1,605,750

26. COMMITMENTS
Operating leases - as lessee (expense)

Minimum lease payments due

- within one year 150,543 3,432

- in second to fifth year inclusive 20,683 2,288

Total 171,226 5,720

Operating lease payments represent rentals payable by the Institute for specified office equipment. Leases are negotiated for an average term of three 
years. Operating leases also include rental of storage facilities. 

27. CONTINGENCIES
Professional Indemnity Policy Bonus 

The Institute holds the right to a Professional Indemnity Policy Bonus which could result in the Institute receiving a future cash benefit dependent on the 
outcomes of current and future members’ litigation claims. The amount of the bonus can currently not be quantified and the outcome of the bonus is 
unknown. 

Claims 

Legal proceedings have been initiated against SAIPA by one of its members. SAIPA is actively defending this matter. The estimated liability is R 400, 000. 

28. KEY MANAGEMENT EMOLUMENTS 
Board Executives 

Short-term benefits 2,736,216 2,332,611
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29. COMPARATIVE FIGURES 
Figures in Rands 2013 2012

Certain comparative figures have been reclassified for presentation purposes. The reclassification gives a more reasonable reflection of the nature of the 
items reclassified. 

Statement of Financial Position 

Creditors - 420,383

Income received in advance - 686,822

VAT - (1,107,206)

30. REMUNERATION OF THE BOARD
2013 

Board ARC Charco Exco Edcom      Investigation 
meeting

Techcom Other fees Total

A Parker 30,000 - - - - - - 5,800 35,800

B Tamba 20,000 - - - - - - 6,000 26,000

C Dibete 14,000 9,000 7,000 14,000 5,500 - 10,500 9,000 69,000

H Pretorius 26,000 7,000 - - - 23,000 - 2,000 58,000

H Salie 30,000 - 10,500 21,000 14,000 23,000 - 49,025 147,525

K Naicker 16,000 - 3,500 7,000 14,000 7,000 10,500 73,700 131,700

M Seedat 14,000 - - 3,500 - - - 14,500 32,000

NM Ntsinde 6,000 - - - - - - - 6,000

R Naidoo 26,000 - 3,500 7,000 - - - 23,072 59,572

S Gounden 18,000 9,500 - - - - - 4,000 31,500

S Olsen 30,000 - 10,500 21,000 7,000 - - 36,000 104,500

T Kubheka 18,000 - 3,500 14,000 - - - 7,500 43,000

V Sangoni 4,000 - - - - - - - 4,000

Total 252,000 25,500 38,500 87,500 40,500 53,000 21,000 230,597 748,597

2012 

Board ARC Charco Exco Edcom      Investigation 
meeting

Techcom Other fees Total

A Parker 24,000 - - - - - - 1,800 25,800

B Tamba 24,000 - - - - - - 6,000 30,000

H Pretorius 20,000 10,500 - - - 21,000 - 1,100 52,600

H Salie 24,000 - 7,000 24,500 10,500 14,000 - 39,895 119,895

K Naicker 24,000 - 7,000 24,500 10,500 14,000 5,500 75,600 161,100

R Naidoo 24,000 - 3,500 17,500 - - - 12,300 57,300

S Gounden 24,000 11,000 - - - - - - 35,000

S Olsen 24,000 - 7,000 24,500 - - 3,500 33,445 92,445

T Kubheka 16,000 - - - - - - 2,000 18,000

Total 204,000 21,500 24,500 91,000 21,000 49,000 9,000 172,140 592,140

31. RISK MANAGEMENT 
Figures in Rands 2013 2012

Capital risk management 

There are no externally imposed capital requirements. 

Financial risk management 

The Institute’s activities expose it to a variety of financial risks: market risk (including fair value interest rate risk, cash flow interest rate risk and price 
risk), credit risk and liquidity risk. 

Liquidity risk

The Institute’s risk to liquidity is a result of the funds available to cover future commitments. The Institute manages liquidity risk through an ongoing review 
of future commitments and credit facilities. 

Cash flow forecasts are prepared and adequate utilised borrowing facilities are monitored.

The table below analyses the Institute’s financial assets and financial liabilities into relevant maturity groupings based on the remaining period at the 
Statement of Financial Position to the contractual maturity date. The amounts disclosed in the table are the contractual undiscounted cash flows. Balances 
due within 12 months equal their carrying balances, as the impact of discounting is not significant.

At 31 December 2013 At 31 December 2012

Less than 1 year Between 1 and 5 years Less than 1 year Between 1 and 5 years

Accounts receivable 2,516,206 - 2,835,167 -

Short-term deposits 13,729,179 - 8,782,171 -

Bank balances 5,153,460 - 2,287,254 -

Investments - 193,847 - 163,008

Accounts payable (3,762,890) - (4,024,270) -

Finance lease liabilities (321,329) (563,195) (239,349) (1,065,484)

Interest rate risk 

At  31 December 2013, if interest rates on Rand-denominated borrowings had been 1% higher / lower with all other variables held constant for the year 
would have been R 188,826 (2012: R 110,694) lower / higher, mainly as a result of higher / lower interest expense. 

The Institute’s interest rate risk arises mainly from cash and cash equivalents and finance leases.

Cash flow interest rate risk

Financial instrument Current interest rate Due in less than a year

Call account - FNB 4.90% 13,729,179

Cash in current banking institutions 0.05% 5,153,460

Fair value interest rate risk

Financial instrument Current interest rate Due in less than a year Due in 1 to 5 years

Finance lease liabilities                                                                                                 9.00%    321,329      563,195

Credit risk 

Credit risk consists mainly of cash and cash equivalents and accounts receivable. The Institute deposits cash only with major banks that have a high-
quality credit standing and limits exposure to any one counterparty. 

Accounts receivable comprise a widespread membership base. Management evaluates credit risk relating to members on an ongoing basis.

Financial instrument 
Accounts receivable 2,516,206 2,835,167

Short-term deposits 13,729,179 8,782,171

Bank balances 5,153,460 2,287,254

Investments 193,847 163,008
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DETAILED INCOME STATEMENT

Figures in Rands Note(s) 2013 2012

Revenue

Approved training centres 1,955,031 2,081,410

Entrance and administration fees 1,702,764 1,692,010

Membership fees 26,818,037 23,601,164

National Convention - 1,030,805

Other revenue 19,710 6,523

Professional evaluation 1,979,003 1,862,553

Technical income 179,884 336,071

Total 16 32,654,429 30,610,536

Other income

Advertising 537,418 819,041

CPD income 5,862,799 4,279,305

Fees earned 21,201 -

Gains on disposal of assets - 21,165

Interest received 19 766,464 640,459

Other income 167,745 -

Total 7,355,627 5,759,970

Expenses (Refer to page 61) (39,039,914) (35,027,485)

Operating surplus 18 970,142 1,343,021

Finance costs 21 (96,257) (128,624)

Surplus for the year 873,885 1,214,397

The supplementary information presented does not form part of the Annual Financial Statements and is unaudited.

Figures in Rands Note(s) 2013 2012

Operating expenses

Advertising and exhibitions (1,843,714) (1,673,842)

Approved training centres (675,255) (889,612)

Attendance fees (882,528) (758,261)

Auditors’ remuneration 23 (165,286) (242,245)

Bad debts written off (12,112) (520,154)

Bank charges (253,241) (184,952)

Board training (57,881) -

CPD expenses (4,072,933) (2,832,155)

CoTE expenses (947,435) -

Computer expenses (1,349,770) (707,247)

Consulting and professional fees (2,074,370) (1,701,084)

Depreciation and amortisation (917,774) (865,759)

Donations (5,746) (9,000)

Employee costs (16,500,473) (13,896,659)

Entertainment (31,424) (74,161)

IFAC meeting sponsorships - (354,290)

Insurance (182,551) (240,811)

Lease rentals on operating lease (355,676) (167,765)

Legal expenses (450,147) (124,306)

Loss on disposal of assets (3,854) -

Motor vehicle expenses (26,847) (22,062)

National Convention (36,215) (1,501,084)

Postage (135,119) (171,385)

Printing and stationery (430,567) (395,718)

Professional evaluations (796,828) (638,941)

Promotions (264,613) (600,865)

Provision for bad debts (434,104) 179,664

Publications (1,012,911) (1,692,506)

Regional grant - (81,877)

Repairs and maintenance (200,872) (261,316)

Security (21,040) (11,544)

Staff welfare (370,830) (377,738)

Strategic operations (383,033) (538,483)

Subscriptions (1,065,491) (263,049)

Telephone and fax (821,473) (686,876)

Travel - local (752,679) (588,006)

Travel - overseas (791,824) (606,480)

Utilities (337,391) (344,868)

Venue and catering (362,949) (358,804)

Website expenses (12,958) (823,244)

Total (39,039,914) (35,027,485)
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 REVENUE SUMMARY

Membership fees
Entrance and 

admin fees
Professional 

evaluation
CPD Other income ATC Total

2009  16,995,699  1,099,386  677,393  4,183,981  1,432,824  1,260,490  25,649,773 

2010  21,009,255  1,429,023  1,313,677  3,440,616  2,055,662  2,152,614  31,400,847 

2011  21,486,171  1,384,186  1,436,679  3,372,659  2,273,881  2,007,782  31,961,358 

2012  23,601,164  1,692,010  1,862,553  4,279,305 2,854,063  2,081,410 36,370,506

2013  26,818,037  1,702,764  1,979,003  5,862,799  1,692,422  1,955,031  40,010,056 

FIVE YEAR REVENUE SUMMARY

Amount in
Rands

45,000,000

 2009
 2010
 2011
 2012
 2013

40,000,000
35,000,000
30,000,000
25,000,000
20,000,000
15,000,000
10,000,000
5,000,000

Membership 
fees

Entrance 
and admin 

fees

Professional 
evaluation

CPD Other 
income

ATC Total

Income type

The Audit and Risk Committee has adopted appropriate Terms of Reference as its Audit and 
Risk Committee Charter. The Charter is updated regularly and complies with the principles 
of good governance. The Audit and Risk Committee is accountable to the Board and has an 
oversight function with regard to:
• fi nancial management;
• risk management and internal audit;
• compliance with laws, regulations and good ethics; and 
• reporting practices.

The Audit and Risk Committee has satisfi ed its responsibilities for the year in compliance 
with its Terms of Reference.

 REPORT ON OPERATIONS OF THE AUDIT 
 AND RISK COMMITTEE 

During the period under review, the following activities were undertaken and demonstrate 
the commitment of the Audit and Risk Committee to achieving its mandate:
• reviewed quarterly management accounts;
• reviewed the risk analysis, as well as the internal audit coverage plans and budget;
• considered internal audit reports and made recommendations as appropriate;
• monitored progress with the internal audit coverage plans as well as management’s 
 follow-up of matters required attention throughout.

 THE EFFECTIVENESS OF INTERNAL CONTROL 

The Audit and Risk Committee is satisfi ed that:
• the risk management process is in place and that SAIPA’s major risks are properly 
 managed;
• the internal control systems are effective;
• the Internal Auditors are operating objectively and independently; and
• matters requiring management attention have been adequately addressed.

 EVALUATION OF FINANCIAL STATEMENTS 

The Audit and Risk Committee has:
• reviewed and discussed the audited Annual Financial Statements to be included 
 in the Annual Report with the Auditor and Management; and 
• reviewed the Auditors’ management report and management’s response thereto.

The Audit and Risk Committee concurs and accepts the conclusions of the Auditors on 
the Annual Financial Statements and is of the opinion that the audited Annual Financial 
Statements be accepted and read together with the report of the Auditor-General.

 CONCLUSION 

It should be noted that ARC relied on the work of management, internal auditors as well as 
external auditors in fulfi lling its duties. ARC would, therefore, like to express its appreciation 
to all role players for the constructive meetings and discussions.

REVENUE 
SUMMARY 

REPORT OF 
THE AUDIT AND 

RISK COMMITTEE  

6362



MEMBERSHIP 
STATISTICS 

SUMMARY OF SAIPA MEMBERSHIP STATISTICS 
OVER A FIVE YEAR PERIOD 
 OVERVIEW – DEVELOPMENT OF SAIPA MEMBERSHIP 

Total membership of the Institute has increased steadily over the past five years as the figure below illustrates. After a decrease in 2010, the Institute has found its way back to 
solid growth with an average net annual increase in membership of roughly 6% since 2010.* The Institute experienced another sizeable net increase of about 600 members in 
2013, ending the year with a total of 9,584 members.  

The following figure presents the annual growth rates of SAIPA’s total membership in more detail. Following a remarkable growth of 7.8% in 2012 (net of suspensions), the Institute 
can report another year of solid growth in 2013 with a net increase in its total membership of 6.2%.

*All the figures presented in this section are net increases, i.e. membership numbers after any suspensions or strike-offs.

 MEMBERSHIP TYPES 

The Institute’s membership types and their share of the total membership at the end of 2013 are 
illustrated in the figure below. Trainees and Accounting Technicians (Associate Members) make up 
some 20% of SAIPA’s membership base. The remaining 80% of the Institute’s total membership base 
are Full Members, the vast majority of whom are Full Members in Practice and / or Tax Practitioners 
(SA) – the new tax designation of SAIPA’s Centre of Tax Excellence (CoTE).
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The number of Full Members – the Institute’s largest membership type – has been growing steadily at an annual average of 5.4% over the past fi ve years. Growth has been 
particularly strong since 2011 as illustrated in the fi gure below.

The annual growth rates of Associate Members since 2009 are visualised below. Despite 
a lower year-on-year percentage growth, the Institute can look back on a successful 
year in 2013.  The Institute achieved a net annual growth of 9.7% in the number of 
Accounting Technicians.  The considerably larger share of Associate Members, namely 
trainees, experienced a lower net growth of 3.0% in absolute terms. However, this 
percentage indication does not adequately refl ect the improvements made in 2013 
compared to the previous year. These improvements include higher numbers of new 

trainee admissions, noticeably lower numbers of resignations as well as signifi cantly 
higher numbers of SAIPA trainees that qualifi ed. The higher numbers of trainees that 
qualifi ed in November 2013 were the main reason for the lower number of persons who 
were still registered as trainees at the end of December 2013 - and thus for the lower 
year-on-year growth in the absolute numbers of trainees registered with SAIPA at the 
end of the year.

In 2013, SAIPA launched its Centre of Tax Excellence (CoTE) for quality tax practitioners 
who wish to specialise in the fi eld of taxation and obtain a higher standard of distinction. 
SAIPA’s CoTE offers three tax designations, namely: Professional Tax Technician (SA), 
Professional Tax Practitioner (SA) and Professional Tax Specialist (SA).  

The success of the launch is refl ected by the number of persons who have joined CoTE. 
The Professional Tax Practitioner (SA) designation has proven to be the most sought-
after designation. The overall number of CoTE members has been rising continuously 
since the launch. By the end of 2013, CoTE had reached a total membership of 1,890 
persons, with numerous applications still pending.  
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SAIPA 
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The traditionally male-dominated accountancy profession has managed to gradually 
increase the representation of women over the past few years. SAIPA has contributed 
its share to this positive transformation in the profession. The figures below illustrate 
the gender profile of the different SAIPA membership types. As per the end of 2013, 
women made up some 43% of the Institute’s total membership, which is a remarkable 
increase of two percentage points within one year.  

The rapid change in the gender profile of Professional Accountants (SA) is also evident in the high share 
of women among younger members. Among trainees, women are in a clear majority.  At the end of 2013, 
almost two thirds (61%) of SAIPA trainees were women. Due to the high share of women among the 
upcoming generation of professional accountants, the continued increase in the share of women is bound 
to be sustained. In the years to come, this change will increasingly reflect both in the gender composition 
of Professional Accountants (SA) and in the country-wide representation of women in the accountancy 
profession.
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This transformation will further be accelerated by the fact that SAIPA’s membership is young.  Over 60% of the Institute’s membership at the end of 2013 was between 20 and 39 
years old (see the figure below). This is particularly important in view of the transformation of the accountancy profession, given that both women and previously disadvantaged 
population groups are increasingly represented among younger SAIPA members. The following figures illustrate this development.
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